RESOLUTION NUMBER 6018

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
PERRIS, COUNTY OF RIVERSIDE, STATE OF CALIFORNIA
APPROVING THE TENTATIVE AGREEMENT FOR AND THE
SUCCESSOR MEMORANDUM OF UNDERSTANDING BETWEEN
THE CITY OF PERRIS AND LOCAL 911 OF THE CALIFORNIA
TEAMSTERS PUBLIC, PROFESSIONAL AND MEDICAL
EMPLOYEES UNION (MOU), APPROVING THE SAME BENEFITS
UNDER APPLICABLE PROVISIONS OF THE MOU FOR NON-
REPRESENTED CONFIDENTIAL EMPLOYEES, AND
APPROVING, ADOPTING, AND IMPLEMENTING THE 2022-2023,
2023-2024, AND 2024-2025 CITY OF PERRIS SALARY RANGE
PLACEMENT SCHEDULES (NON-MANAGEMENT ONLY)

WHEREAS, the City of Perris (“City”) has, and continues to, recognize the
California Teamsters Public, Professional And Medical Employees Union, Local 911
(“Union”), as the sole exclusive employee organization for the City’s represented
employees for all matters concerning wages, hours and working conditions; and

WHEREAS, the current Memorandum of Understanding between the City and
the Union effective July 1, 2021 through June 30, 2022 expired on June 30, 2022
(“Teamsters MOU 2021-2022”); and

WHEREAS, the Municipal Employee Relations Representative (“MERR”) of the
City of Perris (“City”), through her designated labor representatives, and the Union,
through its designated labor representatives, have successfully met and conferred in good
faith on wages, hours and other terms and conditions of employment and reached a
Tentative Agreement for a successor MOU and have concurrently negotiated the
successor MOU for the employees represented by the Union; and

WHEREAS, as a result of these labor negotiations, the City and the Union
therefore jointly prepared a written Tentative Agreement and a written successor
Memorandum of Understanding to become effective for the period commencing July 1,
2022, and terminating at midnight, June 30, 2025 (“Teamsters MOU 2022-2025"); and

WHEREAS, the Tentative Agreement and the successor Teamsters MOU 2022-
2025 constitute joint recommendations of same by the MERR and the Union for City
Council consideration; and

WHEREAS, Government Code Section 3505.1 provides that if a tentative
agreement is reached by the authorized representatives of a public agency and a
recognized employee organization, the governing body shall vote to accept or reject the
tentative agreement within thirty (30) days of the date it is first considered at a duly
noticed public meeting; and



WHEREAS, the City Council further desires to approve the same benefits
provided by the Teamsters MOU 2022-2025 for the City’s non-represented Confidential
Employees; and

WHEREAS, the City contracts with the California Public Employees’ Retirement
System (“CalPERS”) to provide retirement benefits for its employees; and

WHEREAS, California Code of Regulations, Title 2, Section 570.5 requires
governing bodies of local agencies contracting with CalPERS to approve and adopt a
publicly available pay schedule in accordance with public meeting laws; and

WHEREAS, the pay schedule must identify each position by title, the individual
pay rate amount or ranges for that position, and the time base, including, but not limited
to, whether the time base is hourly, daily, bi-weekly, monthly, bi-monthly, or annually;
and

WHEREAS, the City Council now desires to update its publicly available pay
schedule to reflect, where applicable, changes provided in the Teamsters MOU 2022-
2025 in accordance with the requirements of California Code of Regulations, Title 2,
Section 570.5; and

WHEREAS, the City Council desires to also approve, adopt, and implement the
2022-2025 City of Perris Salary Range Placement Schedule (Non-Management Only)
pursuant to the requirements of California Code of Regulations, Title 2, Section 570.5.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF PERRIS,
CALIFORNIA, DOES HEREBY RESOLVE AS FOLLOWS:

Section 1. The foregoing recitals are true and correct and are incorporated
reference herein.

Section 2. The City Council of the City of Perris does hereby accept, approve
and adopt the Tentative Agreement, a copy of which is attached hereto as Exhibit “A”
and by this reference made a part hereof.

Section 3. The City Council of the City of Perris does hereby accept, approve,
adopt and implement the Teamsters MOU 2022-2025 between the City and the Union, a
copy of which is attached hereto as Exhibit “B” and by this reference made a part hereof.

Section 3. The City Council of the City of Perris does hereby also accept,
approve, adopt and implement the same compensation and benefits changes provided by
the Teamsters MOU 2022-2025 for non-represented Confidential Employees of the City.

Section 4. In accordance with the requirements of California Code of
Regulations, Title 2, Section 570.5, the City Council of the City of Perris does hereby
approve, adopt, and implement the publicly available 2022-2023, 2023-2024, and 2024-
2025 City of Perris Salary Range Placement Schedules (Non-Management Only)
(“Schedules™) for represented employees and non-represented Confidential Employees, a



copy of said Schedules being attached hereto as Exhibit “C” and by this reference made a
part hereof and with the 2022-2023 Schedule shall be effective retroactively to July 10,
2022,

Section 5. The City Clerk shall certify to the adoption of this Resolution.

ADOPTED, SIGNED and APPROVED this 26™ Day of July 2022

Michael M. Vargas, Mayor

ATTEST:

City Clerk

State of California )
County of Riverside ) §
City of Perris )

I, Nancy Salazar, City Clerk of the City of Perris, California, do hereby certify that the
foregoing Resolution Number 6018 was duly and regularly adopted by the City Council
of the City of Perris at a regular meeting thereof held the 26" day of July 2022, by the
following vote.

AYES: RABB, ROGERS, CORONA, NAVA, VARGAS
NOES: NONE

ABSENT: NONE

ABSTAIN: NONE

Nancy Salazar, City Clerk

Exhibit A: Tentative Agreement

Exhibit B: Memorandum of Understating 2022-2025

Exhibit C: Salary Range Placement Schedules (Non-Management Only) 2022-2023,
2023-2024, 2024-2025



Exhibit “A”

Tentative Agreement Between City of Perris and Teamsters Local 911 for a Successor
Memorandum of Understanding 2022-2025



Exhibit “B”

Memorandum of Understanding
Effective July 1, 2022 and terminating at midnight, June 30, 2025



Exhibit “C”

City of Perris
Salary Range Placement Schedules (Non-Management Only)
2022-2023, 2023-2024, 2024-2025



TENTATIVE AGREEMENT BETWEEN CITY OF PERRIS AND
TEAMSTERS LOCAL 911 FOR A SUCCESSOR MOU 2022-25
June 21, 2022

The current Memorandum of Understanding (“MOU”) between the City and Teamster Local 911
(“Union”) expires by its own terms on June 30, 2022. At the Union’s request, the parties met and
commenced negotiations on March 30, 2022 and continuing April 13, May 3, May 19 and June 2,
2022, seeking agreement for a successor MOU pursuant to the Meyers-Milias-Brown Act
(“MMBA”) (Gov’t Code Sections 3500 - 3511). The following Tentative Agreement for a
successor MOU between the City and the Union and its deal terms have been ratified by the Union
on June 19, but remains subject to formal approval/adoption by the City Council per California
Government Code Section 3505.1, which provides:

“If a tentative agreement is reached by the authorized representatives of the public
agency and a recognized employee organization or recognized employee
organizations, the governing body shall vote to accept or reject the tentative
agreement within 30 days of the date it is first considered at a duly noticed public
meeting. A decision by the governing body to reject the tentative agreement shall
not bar the filing of a charge of unfair practice for failure to meet and confer in
good faith. If the governing body adopts the tentative agreement, the parties shall
Jjointly prepare a written memorandum of understanding.”

The deal points for the successor MOU for the Fiscal Year 2022-2025 covering the wages, hours
and other terms and conditions of employment of the employees in the bargaining unit represented
by the Union are set forth below. All terms and conditions of the current Teamsters Local 911
MOU 2021-2022 shall be maintained unless expressly modified or changed herein until the
successor MOU is jointly prepared by the parties, ratified by the Union and approved by City
Council.

TENTATIVE AGREEMENT DEAL POINTS

Intro

period commencing July 1,
2021, and terminating at
midnight, June 30, 2022;
provided, however, that
specific sections of this MOU
may have later effective dates
as specified herein.

Article Subject Existing MOU Changes to MOU
No.
MOU | MOU Term This MQU shall be for the | Th successor MOU shall be for the

period commencing July 1, 2022, and
terminating at midnight, June 30,
2025; provided, however, that specific
sections of this MOU may have later
effective dates as specified herein.

Perris/Teamsters 911 MOU 2022-25 Tentative Agreement
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7 Qvertime

11

12 Bilingual
Compensation
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15

Education
Incentive Pay

155 The following City
approved certifications are
eligible for the Certification
Incentive Pay: Playground
Certificate(s), including
Certified Playground Safety
Inspector (CPSI), and
Playground Safety Inspector
Course; Certified Stormwater
Inspector (CSI), and
Irrigation Certificate(s),
including Certified Irrigation
Technician, and Certified
Landscape Irrigation Auditor.

15.5 The following City approved
certifications are eligible for the
Certification Incentive Pay:
Playground Certificate(s), including
Certified Playground Safety Inspector
(CPS1), and Playground Safety
Inspector Course; Certified
Stormwater Inspector (CSI); and
Irigation Certificate(s), including
Certified Irrigation Technician, and
Certified  Landscape  Irrigation
Auditor; Government Accounting
Certificate; Residential and
Commercial Inspector Certificate;
Residential and Commercial
Plumbing Certificate; Residential and
Commercial Mechanical Certificate;
Residential and Commercial Electrical

Certificate; Notary Public; and Cross

period)

Connection  Control _ Certificate
{(Water).

17 Holidays 17.1 The following Holidays | 17.1 The following Holidays shall be
shall be observed by |observed by  bargaining  unit
bargaining unit employees: employees:

New Year’s Eve New Year’s Eve
New Year’s Day New Year’s Day
Employee’s Birthday Employee’s Birthday
Martin  Luther  King’s | Martin Luther King’s Birthday
Birthday President’s Day
President’s Day Memorial Day
Memorial Day Juneteenth
Independence Day Independence Day
Labor Day Labor Day
Indigenous People’s Day Indigenous People’s Day
Veterans Day Veterans Day
Thanksgiving Day Thanksgiving Day
Day After Thanksgiving Day After Thanksgiving
Christmas Eve Christmas Eve
Christmas Day Christmas Day
21 Promotional (Existing Article does not | The probationary period for promoted
Opportunities define promotional probation | bargaining unit members shall be six

(6) months.

Perris/Teamsters 911 MOU 2022-25 Tentative Agreement
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26 Uniforms

29 Overpayments  New  Article. Renumber
and following Articles
Repayments accordingly.
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employee prescribed for
books, tuition and parking for
job-related  courses  not
offered through the City’s in-
service ftraining program,
provided that the courses are
approved by the Department
Head prior to registration and

parking for job-related courses not
offered through the City’s in-service
training program, provided that the
courses are approved by the
Department Head prior to registration
and proof of passing grades (“B” or
better and “Pass” if pass/fail) and
official receipts are provided to the

right of the Union to
designate four (4) Union
employee stewards and
alternates.

proof of passing grades (“B” | Department Head after course
or better and “Pass” if | completion.

pass/fail) and official receipts

are  provided to the

Department Head after course

completion.

31 Fringe Benefits | (Existing Article does not The City shall hold a benefits
contain language on workshop _for bargaining  unit
requested proposal) employees.

36 Grievance (Existing Article does not | 36.5 Prohibition on Retaliation
Policy and contain language on | The City shall not discriminate,
Procedure requested proposal) harass, or retaliate against any

employee or employees who
participate in the grievance procedure.
Prohibited conduct includes but is not
limited to discharge or otherwise
retaliatory conduct, including
intimidating, restraining, coercing,
blacklisting, or disciplining an
employee with respect to
compensation or any other terms,
conditions  or  privileges  of
employment as a result of that
individual’s  exercise of rights
provided by the grievance procedure.
Retaliation and harassment are a form
of unlawful discrimination.

38 Stewards 38.1 The City recognizes the | 38.1 The City recognizes the right of

the Union to designate five (5) Union

emplovee stewards and alternates, but
with no more than two stewards from

any single department.

This Tentative Agreement shall be effective only upon adoption by the City Council of the City of
Perris. Subject to the foregoing, this Tentative Agreement is hereby executed by the authorized
representatives of the City and the Association.
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CITY OF PERRIS

MEMORANDUM OF UNDERSTANDING BETWEEN
THE CITY OF PERRIS AND
LocAL 911 OF THE CALIFORNIA TEAMSTERS PUBLIC,

PROFESSIONAL AND MEDICAL EMPLOYEES UNION

JULY 1, 2022 — JUNE 30, 2025
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MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF PERRIS AND
LOCAL 911 OF THE CALIFORNIA TEAMSTERS PUBLIC, PROFESSIONAL AND
MEDICAL EMPLOYEES UNION
JULY 1, 2022 - JUNE 30, 2025

The Municipal Employee Relations Representative (“MERR™) of the City of Perris
(*City™) and/or his designated representatives, and the California Teamsters Public, Professional
And Medical Employees Union, Local 911 (“Union™) have met and conferred in good faith on
wages, hours and other terms and conditions of employment for the employees represented by
the Union and have reached agreements which are set forth in this Memorandum of
Understanding (*MOU”). This MOU constitutes a joint recommendation by the MERR and the
Union to be submitted to the City Council for its determination and approval. This MOU shall
be for the period commencing July I, 2022, and terminating at midnight, June 30, 2025;
provided, however, that specific sections of this MOU may have later effective dates as specified
herein.

1.0 RECOGNITION

1.1 Pursuant to the provisions of the Meyers-Milias-Brown Act, Government Code
section 3500 et seq. and to the City’s Employer-Employee Resolution No. 803 drawn in
conformity therewith, the City recognizes the Union as the recognized majority representative
for that bargaining unit defined and described as wall-to-wall, non-exempt white and blue collar
employees, including part-time employees, as more fully detailed in the Attachment “A” hereto
comprising the City of Perris Employee Roster designating all current budgeted positions as
Union (“T”), Confidential (“C”), Supervisory (“S), Management (“M), or Executive

Management (“EM”). All part-time benefits shall be determined in accordance with applicable
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federal and state law. Part-time bargaining unit employees who work a minimum of twenty (20
hours per week or an average of twenty (20) hours per week over a 12-month period are eligible
to receive some but not all benefits included in the MOU. Certain benefits, including deferred
compensation, educational reimbursement, educational incentive pay(s), shall not be offered to
part-time employees.

1.2 The Union represented bargaining unit does not and shall not include temporary
employees, supervisory employees, management employees, employees in the City Manager's
office, the City Clerk’s office, the Human Resources office, and/or any positions designated as
confidential. In the event a position formerly in the bargaining unit is designated confidential,
the employee holding that position will receive an additional five (5%) percent annual wage
compensation and receive all economic benefits provided under the terms of this MOU for the
duration of the term of the MOU or the employee’s confidential designation, whichever is
shorter.

2.0 DUES DEDUCTION

2.1  The Union requests that the City deduct membership dues, initiation fees, and
general assessments, as well as payment of any other membership benefit program sponsored by
the Union, from the wages and salaries of members of the Union. The Union hereby certifies
that it has and shall maintain all such deduction authorizations signed by the individual from
whose salary or wages the deduction is to be made and shall not be required to provide a copy of
an individual authorization to the City unless a dispute arises about the existence or terms of the
authorization. The City shall deduct from the first paycheck of each month and remit to the
Union for the duration of this MOU not later than approximately the 20th of the month all such

monies that employees individually and voluntarily authorized in writing, such authorizations to

Page 2 of 61
2022-2025 TEAMSTERS MOU



comply with appropriate laws and regulations. Any changes in the Majority Representative
Employee Organization dues must be given to the City a minimum of thirty (30) days prior to
change to accommodate changes to payroll.

2.2 The Union agrees to indemnify and hold the City harmless against any and all
suits, claims, demands and liabilities that may arise out of or by reason of any action that shall be
taken by the City for the purpose of complying with this Article.

2.3 The Union is required to keep an adequate itemized record of its financial
transactions and shall make available annually, to the City and to the employees who are
members of the Union, within sixty (60) days after the end of its fiscal year, a detailed written
financial report thereof in the form of a balance sheet and an operating statement, certified as to
accuracy by its president and treasurer or corresponding principal officer, or by a certified public
accountant. An employee organization required to file financial reports under the federal Labor-
Management Disclosure Act of 1959 (29 U.S.C. Sec. 401 et seq.) covering employees governed
by the MMBA, or required to file financial reports under Government Code Section 3546.5
thereof, may satisfy the financial reporting requirement of this section by providing the City with
a copy of the financial reports.

30 NOSTRIKE

3.1  The Union, its officers, agents, representatives and/or members agree that during
the term of this MOU that they will not cause nor condone any strike, walkout, slowdown, sick-
out, or any other concerted job action by withholding or refusing to perform services. Strike
means and/or includes the concerted stoppage of work, the concerted submission of resignations,
the concerted use of sick leave, boycotting, or disruptively demonstrating by any employee or

employee group, or the concerted absence in whole or in part from the full, faithful and proper
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performance of the duties of employment with the City for any purpose of inducing, including,
influencing, condoning, or coercing a change in the terms and conditions of employment, or the
rights, privileges or obligations of public employment or participate in any manner in any course
of conduct which adversely affects the services to the City.

3.2  The Union and its members agree that a violation of Paragraph 3.1 by any
employee shall constitute just cause for discipline of that employee. Accordingly, any
disciplinary action taken by the City against such employees shall not be construed as a violation
by the City of any provisions of this MOU. It is understood that the Union shall have recourse to
the Grievance Procedure with respect to such discipline or discharge, limited to the issue of
whether the employee did violate the provisions of this section,

3.3  In the event of conduct described in Paragraph 3.1 being undertaken, the
Secretary-Treasurer of the Union shall within twenty-four (24) hours publicly disallow such
conduct and instruct the employees to immediately cease such activity. Such instruction shall be
in writing with a copy of such written instructions supplied to the City. The Union shall notify
the City within twenty-four (24) hours after the commencement of conduct described in
Paragraph 3.1 above as to the measures taken to comply with the provisions of this Article.

3.4  In the event that the provisions of this Article are not complied with, such non-
compliance shall be considered an unfair labor practice. Notwithstanding the preceding, the City
shall have the right to bring suit for damages and/or equitable relief in the courts for breach of
this Article against the Union, its officers, agents, representatives or members. Further, if the
Union fails to diligently perform all responsibilities contained in this Article, the City may

suspend any and all of the rights and privileges accorded the Union under City Resolution and
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this MOU, including, but not limited to, the suspension of recognition of the Union and the use
by the Union of City bulletin boards and facilities.

4.0 NON-DISCRIMINATION

The City and the Union agree not to discriminate against or harass any applicant,
employee or Union member with respect to recruiting, hiring and promotion based upon race,
religious creed, color, national origin, ancestry, physical disability, mental disability, medical
condition, genetic information, marital status, sex, gender, gender identity, gender expression,
age, sexual orientation or military and veteran status of any person. All decisions with respect to
recruiting, hiring and promotion shall be based upon an individual’s qualifications, as related to
the requirements of the position being filled. The City and the Union further agree that other
personnel matters, including but not limited to, compensation, benefits, transfers, layoffs, recall
from layoffs, training, education and social and recreational programs shall be administered
without the Union.

5.0 MANAGEMENT RIGHTS

5.1 The City reserves, retains, and is vested with, solely and exclusively, all rights of
management, which have not been expressly abridged by specific provisions of this MOU or by
law, to manage the City. The sole and exclusive rights of management, as they are not abridged
by this MOU or by law, shall include but not be limited to the following rights:

a. To manage the City generally and to determine issues of policy;

b. To determine the existence or nonexistence of facts which are the basis of
any management decision;

c. To determine the merits, necessity or organization of any service or

activity conducted by the City and to expand or diminish services;
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d. To determine and change the nature, manner, means and technology and

extent of services to be provided to the public;

e. To establish methods of financing;
f. To establish types of equipment or technology to be used;
g To determine and change the facilities, methods, technology, means, and

size of the work force by which City operations are to be conducted;

h. To determine and change the number of locations, relocations, and types
of operations, processes, and materials to be used in carrying out all City
functions, including, but not limited to, the right to contract for or
subcontract any work or operation of the City;

i To determine the size and composition of the work force and to assign
work to and schedule employees in accordance with requirements as
determined by the City, and to establish and change work schedules and
assignments, and to establish the days and hours when employees shall
work;

] To relieve employees from duties for lack of work or similar non-
disciplinary reasons;

k. To establish and modify productivity and performance programs and
standards for City operations;

l. To discharge, suspend, demote or otherwise discipline employees for
proper cause, subject to employee’s appropriate rights of appeal, if

applicable;
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m. To determine and/or modify job classifications and to reclassify
employees;

n. To hire, transfer, promote and demote employees for non-disciplinary
reasons, in accordance with this MOU and the City’s Personnel Rules and
Regulations;

o. To determine policies, procedures and standards pertaining to City
operations, and activities and for selection, training and promotion of
employees;

p. To establish employee performance standards, including but not limited
to, quality and quantity standards, and to require compliance therewith;

q. To maintain order and efficiency in its facilities and operations;

r. To establish and promulgate and/or modify rules and regulations to

maintain order and safety in the City which are not in contravention with

this MOU;

s. To take any and all necessary action to carry out the mission of the City in
emergencies;

t. To determine the mission of its constituent departments, boards,

commissions and committees;

u. To establish the need and use of personnel information for employees and
the means by which the information is to be provided. Employees retain
their rights to privacy as provided by law.

5.2 The City retains the right to assign any supervisor to bargaining unit work either:

(1) in emergency situations; and (2) for work of less than two (2) hours duration when there are

Page 7 of 61
2022-2025 TEAMSTERS MOU



no bargaining unit personnel immediately available or on duty for assignment to that work.
Additionally, supervisors may be assigned to limited bargaining unit work for the purpose of
orientation and training. It is agreed that the City shall not use the provisions of Article 5.2 for
the purpose of eliminating or transferring work from any employee represented by the Union.
The Union recognizes that the City, pursuant to its management prerogatives, must and does
have the ability to subcontract work. With exception for declared emergencies, including but not
limited to peak overload periods or natural disasters, when the City contracts out services
otherwise normally provided by City bargaining unit employees, the City shall endeavor to have
the contracting agency retain the services of qualified City employees. In the event that
unencumbered/unleased City equipment is utilized by the contractor, a City employee qualified
to operate that piece of equipment shall continue to operate that equipment for the contractor, but
only if the qualified employee is scheduled to work and is actually working during the hours of
operation of the equipment.

53  Individual contract employees in classifications represented by the Union (as
opposed to firms that contract with the City for provision of services such as landscaping) shall
only be utilized on a temporary basis not to exceed a six (6) month period. The above constitutes
the full and complete understanding of the parties concerning the matter of contracting of
services.

6.0 HOURS OF WORK

6.1  Nothing herein shall be deemed a guarantee of hours or work per day or in a
workweek.

6.2  Each employee in the represented bargaining unit shall be assigned to work what

is commonly described as the 5/40 work schedule. The parties are mindful that pursuant to the
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Fair Labor Standards Act (“FLSA”), non-exempt employees such as those represented by the
Union, must be paid overtime for work in excess of forty (40) hours in one (1) workweek. A
workweek is defined as a “regularly recurring” period of 168 hours — 7 consecutive 24-hour
periods (see 29 CFR Section 778.105), designated by the City as commencing at 12:¢1 am on
Sunday and extending through 11:59 pm the following Saturday.

6.3 At the discretion and authority of the City Manager, the City may implement
4/10 and/or 9/80 alternative work schedules for represented employees. The City shall be
authorized to continue current and future schedules staggering employee shifts to provide
coverage on all days of the week as necessary and appropriate for City operations by the City
Manager, with standard City hours from 8:00 a.m. to 6:00 p.m. Monday through Friday. The
City maintains the right to change employee work schedules to include the weekends upon a 21-
day calendar notice, when it is feasible in meeting the needs of City operations and when change
is in the employee’s long term assignment schedule. Priority for weekend scheduling shall be
based on employee seniority.

7.0 OVERTIME

7.1 Pursuant to the FLSA and its enabling regulations, employees are entitled to
overtime consideration at one and one-half (1&1/2) times their regular rate of pay for all hours
worked in excess of forty (40) in a seven (7) day workweek. All overtime hours must be
specifically authorized in advance by the City Manager and/or his/her designee. Overtime hours
may be mandatory, as deemed necessary and at the discretion of City Manager and/or his/her
designee. Each City department will develop a rotation schedule that is based on the needs of the
department operations and employee availability and that which considers seniority within each

classification upon distribution of overtime hours. Failure to receive advance authorization to
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work overtime will result in the overtime being paid but the employee will be subject to
discipline for failing to obtain advance authorization.

7.2 Definition of Hours Worked for Overtime Computation Purposes. Utilization of
paid leaves of absence including vacation leave, sick leave, holiday leave, and compensatory
time off shall count as time worked for purposes of calculating overtime but only when the
employee has already actually worked in excess of a minimum thirty (30) hours in the same
work week. The following shall not be considered as time worked for purposes of computing
entitlement to overtime compensation:

a. Meal breaks;

b. Utilization of paid or non-paid leaves of absence (including but not limited
to vacation leave, sick leave, holiday leave, leave without pay,
compensatory time off) where the employee has not actually worked in

excess of a minimum thirty (30) hours, for purposes of calculating

overtime;

C. All travel time to and from the work site when responding to a regularly
scheduled shift;

d. All time in off-duty voluntary training assignments (homework, study

time, meal time, sleep, etc.);

€. All off-duty travel;

f. All time putting on and taking off uniforms;

g All time for personal preparation and clean up; and

h. Any other time not deemed “hours worked” under the FLSA.
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80 COMPENSATORY TIME OFF

8.1  Bargaining unit employees shall be provided with the option of receiving earned
overtime and cash payments distributed during each pay period, or at the employee’s discretion,
the option of designating each overtime hour worked, multiplied by a factor of 1.5 to be credited
to a compensatory time off account, in a maximum amount of ninety-six (96) hours, as
determined after multiplication of hours by the 1.5 factor. For example, the maximum ninety-six
(96) hour account is equivalent to sixty-four {64) hours multiplied by a factor of 1.5. All
compensatory time off hours shall be distributed at the close of the first pay period in December,
to each affected employee at straight time hourly rate existing at the time of distribution,
resulting in a zero (0) compensatory time off balance at the close of such payroll period.

8.2  An employee who has requested in writing that a department head authorize
utilization of accumulated compensatory time off shall be permitted to use such time within a
reasonable period after making the request unless utilization of such will be unduly disruptive of
the operations of the department or City.

90 CALL BACKPAY

Call-back duty occurs when an employee is ordered to return to duty on a non-regularly
scheduled work shift. A call-back does not occur when an employee is held over from his/her
prior shift or is working continuously prior to his/her regularly scheduled shift. A bargaining
unit employee called back to duty shall be credited with a minimum of two (2) hours work
commencing upon arrival at the work site and ending thirty (30) minutes after completing the
job. Effective retroactive to the date of July 11, 2021, a bargaining unit employee called back to
duty on a City recognized holiday shall be credited with a minimum of four (4) hours work

commencing upon arrival at the work site and ending thirty (30) minutes after completing the
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job. Employee shall be available for call-back within thirty minutes of leaving his/her duty
station without incurring an additional two or four hour minimum pay, as applicable. Any hours
worked in excess of either two or four hours, as applicable, shall be credited on an hour for hour
basis as actual time worked.

10.0 STAND-BY TIME

10.1 Each Department Head shall designate the minimum standards qualifying an
individual to perform a “stand-by™ function and shall first seek “stand-by” individuals by means
of a voluntary sign up list. If an insufficient number of employees volunteer for stand by duty,
then the Department Head shall assign the appropriate number of employees to such status. Such
assignment shall be on an equitable rotation basis. In any situation where a unit employee has
been in a designated “stand-by” status, the stand-by pay shall be calculated at two times the
hourly rate of pay for each day the employee is on stand-by, and any stand-by hours worked on a
recognized holiday shall be paid at two times the hourly rate of pay for each hour worked
effective retroactive to the date of July 11, 2021,

10.2  Any employee designated to serve in a “stand-by” capacity may seek a
substitution by another employee, subject to submitting such proposal to the Department Head
and subject to Department Head approval of the substitution.

10.3 Employees on a “stand-by” status shall be required to carry at all times a City
issued cellular phone and shall be able to respond to calls within thirty (30) minutes.

104 The City and Union shall work together to create a separate City policy
addressing Public Works stand-by time and including a window of availability after completing a
job within the two (2) hour call out period whereby employees can be asked to return to work

without incurring an additional minimum two (2) hours.
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11.0 COST OF LIVING ADJUSTMENTS, WAGE INCREASES & SALARY

SURVEY

11.1 The City shall increase salaries of employees covered by this MOU by five
percent {(5%) Cost of Living Adjustment (COLA) effective retroactive to the date of July 10,
2022, four percent (4%) COLA effective the first full payroll period in July 2023, and two
percent (2%) COLA effective the first full payroll period in July 2024. In addition, eligible
employees shall receive step increases during the term of this MOU in accordance with the
provisions of Personnel Rule 6.05.

12.0 BILINGUAL COMPENSATION

12.1 Upon written designation by the City Manager, bargaining unit employees shall
receive additional monthly compensation after providing the City with evidence deemed
appropriate by the City of ability to provide competent oral and/or written translation services in
the following language: (1) Spanish.

12.2  An employee demonstrating oral bilingual competency through means of City
examination in the language(s) identified in Paragraph 12.1 shall receive an additional one
hundred twenty-five (§125.00) dollars per month in compensation. An employee demonstrating
both oral and written bilingual competency through means of City examination in the
language(s) identified in Paragraph 12.1 shall receive a total of one hundred fifty ($150.00)
dollars per month. No compensation shall be provided where written translation alone is
demonstrated.

12.3  Bilingual compensation shall be available to those employees whose duties

include enforcement, public counter or reception responsibilities.
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124 Requests for bilingual compensation shall be considered and approved at the
discretion of the City Manager. Approvals shall be commensurate with the needs of the
respective City Department.

12.5 Any employee receiving this bilingual compensation shall perform those bilingual
related translation duties as required by any City supervisor. Should an employee receiving this
bilingual compensation fail to perform those bilingual related translation duties as required by
any City supervisor, then the employee is subject not only to disciplinary action as that term is
defined in the Personnel Rules and Regulations, but said employee shall also be subject to
punitive action consisting of elimination of his/her bilingual compensation pay.

12.6  Additionally, the City reserves its right to require that any employee, deemed by it
as being capable of providing oral and/or written translation of any particular language, to
provide such services without pay of the bilingual compensation described herein, even if the
individual is not receiving bilingual compensation pursuant to this Article.

13.00 ACTING CLASSIFICATION PAY

Any bargaining unit employee who is temporarily assigned to and does work in a higher
salary range classification for thirty (30) or more working days, shall retroactively receive from
the first day of such work a five (5%) percent increase or the first step of the higher range,
whichever is greater. Said increase shall exist until the employee is removed from said acting
position.

14.0 COMMUNITY SERVICE WORKER SUPERVISION PAY
Bargaining unit employees who are assigned primary responsibility for more than thirty

(30) calendar days for supervising community service workers shall receive the five (5%)
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differential pay retroactive to the first day during the duration of the assignment of such workers
to the employee’s supervision.
15.0 EDUCATIONAL INCENTIVE PAY

15.1 Any full-time bargaining unit employee who holds a verified Bachelor degree
from an Accredited University, who’s current position’s classification specification does not
require a Bachelor’s degree as a minimum qualification, will be eligible to receive a five (5%)
percent educational incentive pay to his‘her base salary hourly rate.

15.2  Any full-time bargaining unit employee who holds a verified Master degree from
an Accredited University, who’s current position’s classification specification does not require a
Master degree as a minimum qualification, will be eligible to receive a seven (7%) percent
educational incentive pay to his’her base salary hourly rate; except if currently receiving a 5%
education incentive pay for a bachelor degree, in which case the employee would receive an
additional two (2%) percent incentive pay for a Master degree.

15.3  Any full-time bargaining unit employee who holds a verified Doctorate degree
from an Accredited University, who’s current position’s classification specification does not
require a Doctorate degree as a minimum qualification, will be eligible to receive a two (2%)
percent educational incentive pay to their base salary hourly rate.

154 The maximum cumulative educational incentive pay for any combination of
Bachelor, Master and Doctorate degrees shall not exceed nine (9%) percent.

15.5 Effective retroactive to the date of July 11, 2021, any full-time bargaining unit
employee who holds a City approved professional certification will be eligible to receive
Certification Incentive Pay of two (2%) percent per completed professional certification to

their base salary hourly rate, up to a maximum of two (2) completed professional certifications,
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and a total maximum of four (4%) percent Certification Incentive Pay. The following City
approved certifications are eligible for the Certification Incentive Pay: Playground
Certificate(s), including Certified Playground Safety Inspector (CPSI), and Playground Safety
Inspector Course; Certified Stormwater Inspector (CS1); and Irrigation Certificate(s), including
Certified Irrigation Technician, and Certified Landscape Irrigation Auditor; Government
Accounting Certificate; Residential and Commercial Inspector Certificate; Residential and
Commercial Plumbing Certificate; Residential and Commercial Mechanical Certificate;
Residential and Commercial Electrical Certificate; Notary Public; and Cross Connection
Control Certificate (Water).

15.6 Bargaining unit employees are entitled to receive either Education Incentive Pay

or Certification Incentive Pay, but never both during the same period of time.

16.0 LONGEVITY PAY
16.1 Bargaining unit employees shall receive longevity pay for continuous
employment, as follows:
a. Following completion of ten (10) uninterrupted years of City service — 2 %
% base salary increase;
b. Following completion of fifteen (15) uninterrupted years of City service —
additional 2 2 % base salary increase; and
c. Following completion of twenty (20) uninterrupted years of City service —
additional 2 !: % base salary increase.
17.0 HOLIDAYS

17.1  Subject to dates provided on an annual calendar prepared and posted by the City.
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The following Holidays shall be observed by bargaining unit employees:

December 31 New Years’ Eve

January 1 New Years’ Day
Floating Holiday Employee’s Birthday.
Third Monday in January Martin Luther King’s Birthday
Third Monday in February President’s Day

Last Monday in May Memorial Day

June 19 Juneteenth

July 4 Independence Day

First Monday in September Labor Day

October 11 Indigenous Peoples’ Day
November 11 Veterans Day

Fourth Thursday in November Thanksgiving Day
Fourth Friday in Novemnber Day After Thanksgiving
December 24 Christmas Eve
December 25 Christmas Day

17.2  In addition, any day appointed by the President or Governor as a public holiday
shall also be observed, subject to approval of the City Council or the City Manager, and any
other day designated by the City Council.

17.3  When a holiday falls on a Sunday, the following Monday will be the official day
off; when a holiday falls on a Saturday, the preceding Friday will be the official day off. Any
bonus time given to employees; i.e., Christmas Party afternoon, shall not be considered a holiday

for any wage adjustments.
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17.4  For the duration that furloughs are implemented and Fridays are unpaid furlough
days, any holiday that falls on a Friday, will be observed on the preceding Thursday; except for
the purpose of Thanksgiving week, wherein, the Day After Thanksgiving holiday will be
observed the preceding Wednesday.

17.5 Bargaining unit employees shall receive double time for working on a Holiday.
Part-time bargaining unit employees shall receive holiday pay at four (4) hours.

18.0 VACATION LEAVE

18.1 Bargaining unit regular employees shall accumulate vacation leave pursuant to the
Vacation Leave Schedule below. Part-time bargaining unit employees shall accrue vacation leave
time at the accrual rate of four (4) hours per month of service.

18.2 Probationary employees shall not accrue any vacation leave during their
probationary period. Upon passing probation, employees will be awarded ninety-six (96) hours
under Accrual Rate A, of vacation leave dependent on the accrual system in place as referenced
in Section 17.1.

ACCRUAL OF HOURS PER MONTH

Qualifying Period Accrual Rate A

After 1 full year 8.00 hours

After 5 full years 8.67 hours

After 6 full years 9.33 hours

After 7 full years 10 hours

After 8 full years 10.67 hours

After 9 full years 11.33 hours

After 10 full years 12 hours
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Qualifying Period Accrual Rate A

After 11 full years 12.67 hours

After 12 full years 13.33 hours

After 13 full years 14 hours

After 14 full years 14.67 hours

After 15 full years 15.33 hours

After 16 full years 16 hours

After 17 full years 16.67 hours

After 18 full years 17.33 hours

After 19 full years 18 hours

After 20 full years 18.67 hours

After 21 full years 19.33 hours

After 22 full years 20 hours

18.3 It is the policy of the City that employees shall utilize all of their accumulated
vacation on an annual basis in order to promote a safe and healthful working environment.
However, upon request, the employee shall be allowed at his/her discretion to accumulate a total
of three-hundred (300) vacation hours through and including completion of five (5) full years of
consecutive City employment. Commencing with the sixth year of consecutive City
employment, an employee shall be allowed to accumulate four-hundred twenty (420) hours of
vacation leave. Employees may not accrue vacation in excess of their maximum accumulation
allowance, save for the following singular exception: in any instance where an employee has
accumulated the maximum number of allowable vacation hours, has made a timely written

request for vacation usage, and has that request denied by a responsible supervisor, the number
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of vacation hours that would otherwise be in excess of the above accumulation limits, shall be
converted to a cash equivalency and distributed to the employee during the payroll period during
which the vacation time would otherwise have been accumulated had the employee not been at

the maximum accumulation limitation.

18.4 By no later than December 15 of any calendar year, an employee wishing to
convert a portion of accumulated vacation leave to cash at the hourly rate of pay then existing,
shall notify the Personnel Officer in writing of said intent. In order to be eligible to convert a
portion of accumulated vacation leave to cash, an employee must maintain one-hundred (100)
hours of vacation leave within the employee’s account balance after any distribution has been
made. Said employee shall be entitied to request a cash distribution up to eighty (80) hours and
shall be paid in the following February.

18.5 In the event of termination of employment, the City shall round off accrued
vacation to the highest half-day accrual and shall distribute accumulated vacation time to the
employee at the then existing hourly rate.

19.0 SICK-RELATED LEAVE

19.1  Sick leave is a conditional benefit; its use for paid leave for injury/illness is
governed by certain requirements of accumulation, notice, validity, medical verification, and
review of use factors/patterns as found in the City’s Personnel Rules.

19.2  All full time unit members shall accrue sick leave at the rate of eight (8) hours per
month of paid service, to a maximum limit of three-hundred and forty (340) accumulated hours.
Employees shall not accrue leave in excess of the maximum. Part-time bargaining unit
employees shall accrue sick leave in accordance with current sick leave policy for part-time

employees pursuant to Assembly Bill No. 1522,
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193 By no later than December 15 of any calendar year, an employee wishing to
convert a portion of accumulated sick leave to cash at the hourly rate of pay then existing, shall
notify the Personnel Officer in writing of said intent. In order to be eligible to convert a portion
of accumulated sick leave to cash, an employee must have a minimum of one-hundred sixty
hours (160} of sick leave accumulated within the employee’s account balance prior to any
distribution being made. Said employee shall be entitled to request a cash distribution up to
eighty (80) hours and shall be paid in the following February. Unit members shall be eligible for
a cash sick leave distribution upon retirement, disability retirement, honorable termination (non-
disciplinary) or death, pursuant to the following formula:

a. Following completion of five (5) years of consecutive service — 50% of
sick leave balance;

b. Following completion of each additional year of consecutive City service,
the employee shall be eligible for an additional annual 5% sick leave
distribution, to a maximum of 100% of said sick leave balance.

19.4  If distribution of sick leave is necessitated by the death of an employee, then the
person(s) receiving said sick leave distribution shall be the person(s) designated as a beneficiary
to receive retirement death benefits, and if no such individual exists, then distribution shall be
pursuant to the orders of the probate court.

19.5 The City and Union agree that Personnel Rule 19.09 shall not apply to employees
covered by this MOU and that Rule 19.09 may be removed from future update/revisions to the

City’s Personnel Rules.
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200 LAYOFFS
20.1 If the MERR determines that a reduction in personnel is necessary for economy
reasons, then the MERR shall observe the “seniority rule” in putting the reduction into effect. It
is agreed by the City and the Union that the seniority rule shall mean that when any classification
having two or more employees is subject to less than a complete lay off, then the employees shall
be laid off in order of reverse seniority based upon first service time in class and then on
cumulative City service time.
20.2 If the MERR determines that a reduction in personnel is necessary for other than
economy reasons, then the MERR shall determine layoff based on the following priorities:
a. Ability to perform the required work, which will be based on current
qualifications and past experience,
b. Quality of performance as demonstrated in the last three (3) Annual
Performance Reports,
C. Lack of discipline received during the last twelve (12) months, and
d. Seniority factor as determined by cumulative City service time.
21.0 PROMOTIONAL OPPORTUNITIES
Subject to applicable laws pertaining to diversity and prohibited employment
discrimination, the parties agree that as regards to filling non-entry level classification in the
bargaining unit represented by the Union, in those instances where at least two (2) applications
for promotional employment have been received by the Personnel Officer and are deemed to be
accepted and qualified for participation in the examination and hiring process, then such
examination process shall be on a closed, internal promotional basis. The probationary period for

promoted bargaining unit members shall be six (6) months.
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22.0 NON-PROMOTIONAL PROBATIONARY PERIOD
All employees hired on or after July 1, 2004 shall serve a twelve (12) month probationary

period for all non-promotional recruitments.

23.0 REST AND MEAL PERIODS

23.1 An employee working more than six (6) hours in a day shall receive two (2)
fifteen (15) minute uninterrupted rest periods during such day. The first rest period shall be
given in the first half of the shift and the second period during the second half of such shift. The
time will be designated by the employee’s supervisor.

23.2  Each department shall implement an uninterrupted non-paid thirty (30) minute
meal period and/or up to an (1) one hour meal period as long as City operations are not
disrupted, and City counter services are maintained during the City’s hours of operation of 8:00
a.m. to 6:00 p.m. In the event an employee is not permitted to have an uninterrupted meal
period, such employee shall be paid for the period at the appropriate rate of pay. Employees
regularly assigned to perform duties at work sites outside of a principal office shall be
permitted an uninterrupted unpaid thirty (30) minute meal period.

23.3  In the instances where an employee is assigned to work from a specific office
location at which the employee’s vehicle can be parked, the employee is entitled to a restriction
free thirty (30) minute meal period. However, when an employee is assigned to a detail
involving work in the field, although the thirty (30) minute mea! period must be uninterrupted,
the City shall not be required to transport the employee out of the field to his private vehicle or to
any other location. In the event an employee is not permitted to have an uninterrupted meal

period, such employee shall be paid for the period at his appropriate rate of pay.
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23.4  Rest periods are not cumulative beyond the scheduled workday within which the
rest period occurs, nor may rest periods be used to extend the meal period or shorten the
workday. Meal periods shall also not be used to shorten the workday.

23.5 City will provide one (1) area for employees to prepare and/or eat meals at rest or
meal periods; however, those employees either working in the field or at a location otherwise not
accessible to the area shall be entitled to no special dispensation or other accommodations.

24.0 SAFETY AND HEALTH PROVISIONS

24.1 City shall make reasonable provision for the safety and health of its employees
during the hours of their employment and all protective devices, wearing apparel and other
equipment necessary to properly protect employees from injury shall be provided by the City as
required by CAL-OSHA.

24.2 Employee shall use/wear safety equipment furnished by the City.

24.3  City will provide first aid equipment in City Hall and City Yard.

244 Employees shall immediately report any work related injuries and illnesses to
their immediate supervisor.

25.0 SAFETY COMMITTEE

There shall be established a Safety Committee for the purpose of providing a safe and
healthful working environment for the employees. The Committee shall be appointed by the
City Manager with recommendations from the Department Heads. The Committee shall consist
of appointed employees, one of which shall be from each City Department. A non-employee
Union Representative will be notified of the meeting in advance so he/she may attend, yet the
non-employee Union Representative is not a Committee Member and can participate in the

meeting only to the extent authorized by the Committee.
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26.0 UNIFORMS

26.1 The City shall furnish required uniforms, shall pay for the laundering (or where
required by the garment manufacturer — dry cleaning) of same by furnishing a vendor, and
subject to this MOU, shall replace uniforms so necessitated by normal wear and tear.

26.2  Rain gear (coat, hat, pants, and boots) shall be kept in employee’s locker, or other
City provided storage area, and shall not be used for personal use or outside work.

26.3  Any repair or replacement costs resulting from improper care of uniforms and
replacement of the same shall be bome by the employee involved. Such costs may be deducted
by the City from an employee’s paycheck(s), in an amount not to exceed fifty dollars ($50.00)
per pay period.

264 The Animal Control Officer will receive a uniform allowance of four hundred and
fifty ($450.00) dollars per year, paid in increments of two hundred twenty-five ($225.00) dollars
the first full pay period in January and two hundred twenty-five ($225.00) dollars the first full
pay period in July. Newly hired Animal Control Officers shall receive an initial uniform
allowance of two hundred fifty ($250.00) dollars and receive increments of two hundred twenty-
five ($225.00) dollars each full pay period in January and July thereafter.

26.5 Every Public Works Employee will be provided ten (10) uniforms from the
uniform company contracted by the City.

26.6 The City will reimburse up to, but not to exceed, two hundred fifty ($250.00)
dollars per year per Code Enforcement Officer and Combination Inspector for purchase of
standard polo shirts, pants/shorts and a jacket.

26.7 Subject to Cal-OSHA safety and work shoe guidelines, the City shall reimburse

up to two-hundred fifty ($250.00) dollars for Cal-OSHA approved work shoe, for bargaining unit
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employees who provide manual labor services out in the field, including City departments of
Public Works, Building and Safety, Code and Animal Control Enforcement, and Parks Services,
at the time of hire. At the commencement of each employee’s next year of employment, and
upon a demonstration to the satisfaction of the department head that reasonable wear and tear
necessitates shoe replacement for safety requirements, the City will fund and provide a
replacement pair of work shoes. Work shoes will be replaced during a year upon demonstration
to the department head by the affected employee reasonably showing that the shoe wear and tear
was caused by usage performed in the course and scope of employment for the City and that
replacement is necessitated by safety requirements. Disputes regarding shoe replacement shall
not be subject to the grievance procedure or to any other method of administrative or judicial
appeal. Additionally, the City will endeavor to cause its vendor(s) to make available several
different styles of Cal-OSHA approved shoes from which the employee can make his‘her
selection. However, authorization to purchase any pair of shoes must be provided by the
department head, with cost and safety being principal factors in determining the authorization
that any particular pair of shoes be purchased.
27.0 BONDING

Whenever the City requires the bonding of any employee or the carrying of any insurance
for the indemnification of the City, the City shall pay the premiums for the same. Should an
individual in the employ of the City at the time of adoption of the MOU be refused bonding by a
company, the City agrees to make a reasonable effort to secure a bond. However, if a bond or
insurance cannot be secured, the employee shall be restored to the immediate prior position, if
any, held by the employee and which carries no bonding or insurance requirement, and none

exists, then the employee shall be dismissed. Any individual hired after the adoption date of this
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MOU shall be dismissed without the right of administrative or judicial appeal, if a bond or
insurance cannot be secured.
28.0 PAY DAY AND PARKING
28.1 Employees shall be paid every two (2) weeks.
28.2 The City will provide parking for all employees at no cost to the employees.
29.0 OVERPAYMENTS AND REPAYMENTS
29.1 If it has been discovered that the City has made an overpayment to a City
employee, the City shall notify the employee in writing and supply the employee with
documentation explaining the overpayment. [f the employee contends that any portion or the
entire amount is not owed, they may request a meeting with the City within ten (10} days of
notification to attempt to resolve the disagreement. The employee may have a Union

representative attend such meeting(s) with them.

29.2  An employee will pay no penalties, fees or interest as a result of the overpayment.
When the City and employee mutually agree upon how repayment will be made, the employee

shall have the right to select one of the following options for repayment:

a. Lump sum payment with the date mutually agreed upon by the employee
and the City.
b. Biweekly installment payments through payroll deduction (installment

payments shall not exceed the biweekly amounts that were overpaid to the
employee unless the employee agrees in writing to such higher amount).
c. Any other repayment method mutually acceptable to the employee and the

City.
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29.3 Any final agreement for repayment will be committed to writing, with the the
lump sum payment date, or the biweekly amount and the beginning and ending date of the

installment plan identified.

294 The employee may be referred to the Director of Finance and/or City Manager for
collections only when the employee, after being duly notified of the overpayment and having had
a reasonable opportunity to review the relevant documentation, refuses to agree to a repayment
of the amount owed under mutually agreeable terms. The employee will be notified of the
referral and informed that the Director of Finance/City Manager may proceed with collection as

it would for any other debtor and/or possibly make a criminal referral where legally appropriate.

29.5 Notwithstanding section 29.2(b), in the event the employee separates from
employment during the collection period, the final amount shall be deducted from the last payroll
check of the employee. If applicable, the balance due from the employee shall be communicated
upon employment separation if the last payroll check does not sufficiently cover the amount due
to the City.

30.0 TRAINING SCHOOL FEES

30.1 Where, as a condition of employment, the City requires attendance at a school or
training establishment, and where a fee is charged for such instruction or training, the fee shall be
borne by the City.

30.2  All employees required to attend a training school, seminar, etc., as a condition of
employment, will be compensated pursuant to the FLSA regulations.

30.3 Scheduling of attendance at such schools or seminars shall be at the option of the

City.
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304 The City will determine the need for job-related training and certification of the
employees. The training received will be in correlation to their duties and responsibilities. The
City will provide funding for the training received.

31.0 EDUCATIONAL REIMBURSEMENT

31.1  The Educational reimbursement program shall consist of full reimbursement up to
the limit of two thousand five hundred ($2,500.00) dollars per year per eligible full-time
employee prescribed for books, tuition and parking for job-related courses not offered through
the City’s in-service training program, provided that the courses are approved by the Department
Head prior to registration and proof of passing grades (“B” or better and “Pass™ if pass/fail) and
official receipts are provided to the Department Head after course completion. Specific courses,
degree and certificate programs require pre-authorization by the City Manager’s Office and are
considered on a case by case basis.

31.2  Costs must be incurred and requested during the same fiscal year.

32.0 FRINGE BENEFITS

32.1 Commencing July 1, 1989, the City shall pay the median amount of all medical
insurance offered for medical insurance premiums for the employee and two (2) dependents, for
full-time and part-time bargaining unit employees.

32.2 The City shall offer major medical health insurance for City employees through a
contract with Public Employees Retirement System.

32.3 The City shall offer a dental plan for City employees and pay up to two hundred
($200.00) dollars per month of the premium upon City Council approval of this MOU for either
the Dental HMO or PPO with the remaining cost to be paid for by the employee and does not

offer an employee funded accidental death and disability, cancer, and life insurance policies.
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Employees of this bargaining unit agree to supplement any and all additional premium increase
due to a better quality dental plan; beyond the City’s current premium amount for employees.
Part-time bargaining unit employees shall receive a dental plan at one hundred ($100) dollars per
month for HMO or PPO dental plan premium paid by the City.

32.4 The City shall provide annually on a fiscal year basis a vision-care reimbursement
up to, but not to exceed, eight hundred fifty ($850.00) dollars for full-time and four hundred
twenty five ($425) dollars for part-time bargaining unit employees upon City Council approval
of this MOU, covering each employee and their family, upon the providing of timely receipts
and other evidence of use.

32,5 The City shall provide a life insurance policy of $50,000 to each full-time
employee effective as soon as practicable after July 1, 2021, or City Council adoption of the
successor MOU, whichever is later.

32.6 The City shall provide a pre-tax Flexible Spending Account (FSA) for full-time
bargaining unit employees, for medical expenses and a pre-tax Flexible Spending Account (FSA)
for dependent care expenses, effective as soon as practicable after July 1, 2021, or City Council
adoption of the successor MOU, whichever is later.

32.7 Any employee desiring to contribute blood in accordance with a recognized blood
donor program shali be entitled to be absent from work for two (2) consecutive hours; and such
employee shall not, because of so absenting himself, be liable to any penalty, or suffer any loss
of income, provided that written approval of the immediate supervisor for such time off has been
obtained, except in emergency. The employee shall submit appropriate documentation of having

donated blood upon returning to work.
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32.8 In the case of an employee needing to use a private vehicle during the course of
City business, mileage incurred during such travel shall be reimbursed by the City. Expense
claims for the use of private automobiles on City business must be submitted to the City
Manager via the Director of Finance. Such use, if approved, in writing, will be reimbursed at the
then current rate established by the Internal Revenue Service.

329 The City shall hold a benefits workshop for bargaining unit employees.

33.0 STATE DISABILITY INSURANCE

The City will provide employees covered herein with State Disability Insurance (SDI),
pursuant to Unemployment Insurance Code Section 710.5. The City shall pay fifty percent
(50%) of the cost of the premium, as it from time to time exists.

34.0 RETIREMENT BENEFITS

34.1 PEPRA Implementation. The pension reforms required by the California Public
Employees” Pension Reform Act of 2013 (Article 4 (commencing with Section 7522) of Chapter
21 of Division 7 of Title | of the Government Code) (hercinafier “PEPRA™) shall be
implemented, as well as any amendments thereto or related statutes that are enacted with similar
mandatory provisions. This does not include implementation of any pension reforms that are not
made mandatory by PEPRA, and, to the extent required by law, the City and Union
representatives will meet and confer in the future over any other changes resulting from PEPRA
or related statutes before they will be implemented.

342 Retirement Plan. For all full-time bargaining unit employees hired before July
1, 2012, retirement benefits shall be as provided in the City contract with the California Public

Employees’ Retirement System (“CalPERS”) for the 2.7%(@55 retirement formula/plan. Said
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employees shall be entitled to final compensation based on their single highest pay rate and
qualifying special compensation during any single year, as defined by CalPERS.

For all full-time bargaining unit employees hired on or after July 1, 2012 and before
January 1, 2013, retirement benefits shall be as provided in the City contract with CalPERS for
the 2% @60 retirement formula/plan. Said employees shall be entitled to final compensation
based on the highest average pay rate and qualifying special compensation during any
consecutive three-year period.

For all full-time bargaining unit employees hired on or after January 1, 2013 and
determined by CalPERS to be "“Classic™ CalPERS member employees, as defined in PEPRA,
retirement benefits shall be what that they would have been eligible for had they been hired on
December 31, 2012, which means the same formula as those hired on or after July 1, 2012 and
before January 1, 2013. Thus, Classic CalPERS members shall receive retirement benefits as
provided in the City contract with CalPERS for the 2%(@60 retirement formula/plan. Said
employees shall be entitled to final compensation based on the highest average pay rate and
qualifying special compensation during any consecutive three-year period.

For all full-time bargaining unit employees hired on or after January 1, 2013 and
determined by CalPERS to be “Non-Classic” CalPERS member employees, as defined in
PEPRA, retirement benefits shall be as provided in the City contract with CalPERS for the
2%@62 retirement formula/plan. Said employees shall be entitled to final compensation based
on the highest average pay rate and qualifying special compensation during any consecutive
three-year period.

343 Retirement Health Benefits. Pursuant to Resolution 3998, adopted by the City

Council on June 26, 2007, the percentage of employer contribution payable for postretirement
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health benefits for employees hired on or after August 1, 2007, shall be based on the member’s
completed years of credited services based upon Government Code Section 22893, plus
administrative fees and contingency reserve fund assessments. This vesting schedule requires a
minimum of ten (10) years of CalPERS service credit to receive fifty percent (50%) of the
employer contribution, five (5) of those ten (10) years of service must be performed with the
City, and each additional service credit year after ten (10) years increases the employer
contribution by five percent (5%). At twenty (20) years the retiring employee is eligible for one
hundred percent (100%) of the employer contribution.

344 Employer Paid Member Contribution (EPMC). Effective July 1, 2012, the
City ceased all EPMC, and all bargaining unit employees are required to pay the following

individual member contributions:

. All bargaining unit employees in the 2.7%(@55 retirement plan shali pay
their full CalPERS member contribution required by CalPERS, which is
currently eight percent (8%) of reportable earnings.

. All bargaining unit employees in the 2%@60 retirement plan shall pay
their full CalPERS member contribution required by CalPERS, which is
currently seven percent (7%) of reportable earnings.

. All bargaining unit employees in the 2%(@62 retirement plan shall pay
their full CalPERS member contribution required by CalPERS, which is
currently six and one-quarter percent (6.25%) of reportable earnings.

All employees shall have the option to have a salary adjustment in the form of a tax deferred
income payment for their CalPERS member contribution in accordance with the provisions of
Internal Revenue Code Section 414(h)(2).

34.5 Deferred Compensation. The City shall offer up to a maximum of a 5 percent
(5%) dollar to dollar match of gross monthly salary to those full-time bargaining unit employees

voluntarily contributing to their elective 457 deferred compensation plan,

34.6
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350 TRANSFERS
35.1 Definitions:

a. Transfer — is defined as a relocation of a unit member from a work site to
another worksite in the City or a change of an employee from one position
to another position in the same class or in a comparable class.

b. Voluntary Transfer — is defined as a transfer initiated by the unit member

c. Involuntary Transfer — is defined as a transfer initiated by the City

35.2 Involuntary Transfer: Transfers of bargaining unit members may be initiated
by the City at any time such transfer is in the best interest of the City as determined by
management, only after consideration of all relevant factors, including the impacts and effects on
the employee and the hardship which may be imposed on the employee. The unit member
involved shall be given seven (7) calendar days notice. If requested by the unit member, a
conference will be held between the appropriate manager and unit member in order to discuss the
reasons for the transfer. Involuntary transfer shall not be made for arbitrary or capricious
reasons.

353 Voluntary Transfer: The procedure for voluntary transfers shall require the
following process:

a. Notice of all job vacancies within the bargaining unit to be advertised to
unit members via email.

b. The Union upon written request shall be provided with the names of the
unit member(s) who applied for the vacancy upon completion of the

recruitment process.
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c. The job vacancy shall remain open for a period of six (6) working days,
during which time unit members may apply for a lateral transfer/voluntary
demotion.

d. Only unit members who have completed their probationary period may
apply and if they meet the minimum qualifications will be granted an
interview which shall occur prior to interviewing external candidates.

e. The City may conduct an open competitive recruitment simultaneously
with the internal lateral transfer. Final selection, if any, may be made
from all qualified applicants. An approved transfer resulting from the
request of a unit member shall not establish a probationary period.
Voluntary transfers shall not be denied for arbitrary or capricious reasons.

f. No person shall be transferred to a position for which he/she does not
possess the minimum qualifications. An employee may be transferred by
the Appointing Authority at any time from one position to another position
in a comparable class. For transfer purposes, a comparable class is one
with the same maximum salary, involves the performance of similar duties
and requires substantially the same basic qualifications,

36.0 DISCIPLINE POLICY AND PROCEDURE
36.1 Itis the City's belief that rules of conduct are most effective when they are written
and communicated to employees and supervisors, consistently enforced, and the difference
between major and minor forms of misconduct recognized.
36.2 The City's goal is to administer discipline on an equitable and corrective basis.

Effective discipline reinforces training by identifying rules and their reasons, correcting
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misconduct or improving job performance, serving as a deterrent through enforcement, and
penalizing in relation to the severity of the offense and the employee's past record. The City will
not use supporting documents older than three (3) years when considering a disciplinary action.

36.3 At the request of the employee, Union representation will be provided during
investigative conferences that may result in formal discipline. “Disciplinary Action" means
action taken by the Department Director or designee for disciplinary reasons. Pre-disciplinary
and disciplinary actions include: 1) a formal waming, 2) a written reprimand, 3) disciplinary
suspension, 4) reduction in pay, 5) demotion, 6) dismissal, or 7) any other action taken for
disciplinary purposes. Formal discipline is defined as a minimum of a written reprimand. If the
supervisor anticipates that discipline, resulting in a written reprimand or greater discipline will
result, the supervisor shall notify the employee that they have a right to request Union
representation prior to further discussion of the issue.

36.4 Forms of Pre-Discipline and Discipline:

a. Informal Discussion: Though not a disciplinary action, when a minor job
performance problem develops, an informal discussion shall usually occur
with the immediate supervisor to assist the employee in clarifying and
remedying the problem. An informal discussion is designed to clarify
standards, policies and procedures or rules and regulations so that
problems are resolved early and thus, the need to utilize disciplinary action
may be avoided.

b. Formal Warning: Though not a disciplinary action, a formal warning may

be given by the supervisor/department director in response to minor

misconduct. The warning should be prompt, calm, and constructive, and
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every effort shall be made for the formal waming to be given in private.
The supervisor/department director shall include in the formal warning a
review of appropriate department standards and policies, employee
performance expected in the future and consequences for failure to correct
performance or behavior. A formal warning will be documented in
memorandum format by the supervisor/department director and a copy of
the formal warning memorandum to the employee. This memorandum
does not go into the employee's central personnel file. In addition, the
employee may request that a Union representative be present during this
process.

c. Written Reprimand: The written reprimand shall be given by the
Department Director or designated authority when a formal warning has
not succeeded in stopping minor misconduct or when the misconduct is
considered too serious to warrant a formal warning. Misconduct includes
failure to meet City performance standards. The Department Director
should first counsel the employee about the misconduct, as if giving a
formal warning. At the end of the discussion, if no extenuating
circumnstances are discovered, the Department Director shall inform the
employee that a letter of reprimand shall follow and shall be placed in
their central personnel file located in the Human Resources Department.
The written reprimand shall include a full, accurate and factual statement
of the reason for the reprimand, if applicable, appropriate (jepartment

standards and policies, employee performance expected in the future, and
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consequences for failure to correct performance or behavior. The
employee and/or their representative has the right to request a meeting
with Human Resources to discuss the content of the written reprimand
prior to it being placed in the employee’s central personnel file. Finally,
the employee has the right to attach a written response to the written
reprimand to be placed in the employee's central personnel file.

d. Disciplinary Suspension: Disciplinary suspensions without pay are
actions which generally deprive an employee of pay for any period up to
thirty (30) business days and are usually given when serious misconduct
or repetition of past problems for which the employee has been
reprimanded require a strong management response. The nature of the
offense, its severity and the circumstances dictate the length of suspension.
Recurrence of the same or similar offenses can result in a second or third
disciplinary suspension of progressively increased duration or in a
dismissal. A disciplinary suspension is given an employee when formal
warnings or written reprimands have not been effective, or when the
misconduct warrants more than a written reprimand.

The City distinguishes between minor disciplinary suspension as one (1)
to five (5) business days and major disciplinary suspensions as six (6) to
thirty (30) business days. Minor suspensions can be used as steps in
progressive discipline. Major suspensions are used as a more severe step

in progressive discipline or where the act of misconduct does not warrant

Page 38 of 61
2022-2025 TEAMSTERS MOU



dismissal. Department Directors shall institute disciplinary suspensions
only after Human Resources and City Manager approval.

€. Reduction in Pay: The reduction of an employee's base pay through the

loss of a grade or step is the action given when a disciplinary suspension
has not been effective, or when the misconduct is too serious for
disciplinary suspension alone.

Department Directors shall institute a reduction in an employee's base pay
only after Human Resources and City Manager approval.

f. Demotion: The Department Director may demote an employee for
disciplinary reasons or because the employee's ability to perform the
required duties falls below standards for that position, provided that the
employee has been given a reasonable time to improve. Upon request of
the employee, and with the consent of the appointing authority, demotion
may be made to a vacant position. No employee shall be demoted to a
position unless they possess the minimum qualifications for such a
position. Department Directors shall institute a demotion only after
Human Resources and City Manager approval.

g. Dismissal: Dismissal or involuntary separation of an employee from City
employment shall be imposed only when all other disciplinary measures of
the same offense have failed and the employee is deemed beyond
rehabilitation or when an act of misconduct is deemed very serious. An
employee who has passed probation may be only be dismissed by the

Department Director for just cause as outlined herein.
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h. Resignation: An alternative to Disciplinary Action: At times, an
employee may offer to resign instead of facing disciplinary action. By
doing so, the employee loses the right to appeal the discipline or the
resignation. A resignation must be completely voluntary.

i If the action taken is a written reprimand, disciplinary probation, a
disciplinary suspension, a reduction in pay, a demotion, or a dismissal,
documentation shall be in accordance with this policy. A copy of all such
disciplinary documents shall be placed in the employee's central personnel
file located in the Human Resources Department.

The employee shall sign and receive a copy of such disciplinary
documents. If the employee refuses to sign the statement, that fact should
be noted in writing by the supervisor.

J- Disciplinary action may be taken against a regular employee for cause.
The extent of the disciplinary action taken shall be commensurate with the
offense and the prior employment history of the employee.

36.5 Grounds For Disciplinary Action

a. Discipline shall meet the 7 factor test for just cause. Including the
following
(1) Reasonable Rule or Work Order
(2) Notice to Employee
(3) Sufficient Investigation

(4) Fair Investigation

{5) Proof
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(6) Equal Treatment
{7) Appropriate Discipline

b. Disciplinary action may be taken for any cause, which may include, but
not be limited to, the following, as they relate to the employee’s ability to
perform functions required by employment with the City:

(1) Fraud in securing employment or making a false statement on an
application for employment.

(2) Incompetence, such as inability to comply with the minimum
standards of an employee’s position.

(3) Inefficiency or inexcusable neglect of duty, such as failure to perform
duties required of an employee within his/her position.

(4) Disobedience and insubordination, such as failure to submit to duly
appointed and citing supervision or to conform to duly established
orders or directions of persons in a supervisory position.

(5) Dishonesty involving employment including, but not limited to,
making false statements during an investigation. Falsifying or
making dishonest or false statements or information on any City
document or regarding any work matter.

(6) Reporting to work under the influence of alcohol, illegal drugs,
controlled substances, narcotics, or using, selling or possessing
them on City premises.

(7) Excessive or inexcusable tardiness or absenteeism, and inexcusable

absences.
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(8) Abuse or misuse of sick leave or any other leave provided by the City.

{9) To the extent permissible by federal and state law, the conviction of

(10)

(11

(12)

(13)

(14)

(15)

(16)

(17)

(18)

2022-2025 TEAMSTERS MOU

either a misdemeanor or a felony in which there is a nexus to the
job.

Discourteous treatment of other employees or the public.

Improper or unauthorized use of City property.

Violation of the rules and regulations published in any department.
Inattention to duty, indolence, carelessness or negligence in the
care and handling of City property.

Refusal to subscribe to any oath or affirmation which is required
by law in connection with City employment.

Any willful act of conduct undertaken in bad faith, either during or
outside of duty hours which is of such a nature that it causes
discredit to the City, the employee’s department or division.
Consistent with applicable law, including but not limited to the
Americans with Disabilities Act, the Rehabilitation Act of 1973
and the Fair Employment and for the proper performance of his/her
duties if no reasonable accommodation can be made.

To the extent permissible under federal and state law, outside
employment not specifically authorized by the City Manager.
Acceptance from any source of a reward, gift, or other form of

remuneration in addition to regular compensation, the intent of
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(19)

(20}

1)

2022-2025 TEAMSTERS MOU

which is to cause an employee to perform his/her official duties.
This does not include employee recognition awards by the City.
The refusal of any officer or employee of the City to testify under
oath before any Grand Jury having jurisdiction over any then
pending cause or inquiry, in which the investigation of government
bribery or misconduct in City office is involved shall constitute in
itself sufficient grounds for the immediate discharge of such City
officer or employee.

Violation of any of the provisions of the ordinances, resolution or
any rules, regulations or policies which may be prescribed by the
City Council or City Manager.

Improper political activity. Example: Those campaigning for or
espousing the election or non-election of any candidate in national,
state, county or municipal elections while on duty and/or during
working hours or in a City uniform on or off duty; or the
dissemination of political material of any kind while on duty
and/or during working hours or in uniform. Activities not affected:
Nothing in these rules and regulations shall be construed to prevent
any officer or employee from becoming or continuing to be a
member of a political club or organization, or from attendance at a
political meeting, or from enjoying entire freedom from all
interference in casting his/her vote or from seeking or accepting

election or appointment to public office, provided, however, that a
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person holding a position in the classified service must resign
his/her position in the classified service upon being elected to the
office of any elective office of the City.
(22) Conduct unbecoming an employee of the City.
(23) Possessing firearms or other weapons on City property (unless
employee is required to carry a firearm or other weapon as a
condition of employment).
(24) Fighting, assaulting, threatening or intimidation of co-workers,
customers or the general public.
(25) Sleeping on the job without authorization.
36.6 Effective Date of Discipline
A disciplinary action shall be effective as of the time designated by the person or persons
authorizing the action, provided that no disciplinary action may be given an effective date which
is prior to the date described in Final Action below.
36.7 Authority to Issue Disciplinary Action
Any suspension, reduction in pay, demotion, or termination shall be commenced by
means of a written “Notice of Intent to Suspend, Reduce in Pay, Demote or Terminate™ prepared
by the Department Head and then served upon the affected employee. The affected employee
shall have a right to respond to the “Notice™ as set forth below. However, written reprimands,
transfers or reassignments whereby the potential economic impact (without regard to real or
possible losses of overtime compensation) upon the affected employee is in an amount less than

the employee’s scheduled daily compensation, shall not be subject to this Section and shall not
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give rise to any form of post-Department Head administrative or judicial appeal and the

determination of the Department Head shall be final and conclusive.

36.8 Form of Disciplinary Action Notice

In cases of discipline, written notice of the intended action shall be given to the employee

setting forth the following information:

a.

b.

The disciplinary action intended.

The specific causes upon which the action is based.

The summary of the facts upon which the charges are based.

A copy of all written materials, reports, or documents upon which the
discipline is based.

Notice of the employee’s right to respond to the charges either orally or in
writing.

The date, time and person before whom the employee may respond.

Notice that failure to respond at the time specified shall constitute a waiver

of the right to respond prior to final discipline being imposed.

36.9 Employee Response to Notice of Disciplinary Action

The employee shall have five (5) business days from the date the “Notice” is served on

him/her to advise of his/her intent to participate in a pre-disciplinary meeting pursuant to the

procedures set forth in this MOU and Skelly v. State Personnel Board. This pre-disciplinary

meeting shall be presided over by the City Manager or his/her designee. Any such requests to

convene a pre-disciplinary meeting shall be in writing and shall be postmarked within five (5)

business days from the date the “Notice” is served upon the employee. If the employee either

fails to request a pre-disciplinary meeting or fails to do so in a timely manner, then at the
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expiration of the five (5) business day period for serving such request, the City Manager or

his’her designee may render a determination based solely upon the pre-disciplinary supportive

documents that were served upon the employee in accord with the Notice provision set forth

above.

36.10 Imposition of Disciplinary Action

After considering the employee’s response, if any, to the “Notice” or after the expiration

of the time to respond and no response having been made, the City Manager shall: (1) dismiss

the notice and take no disciplinary action against the employee or (2) modify the notice or (3)

prepare and serve upon the employee a notice of imposition of disciplinary action. The notice of

imposition disciplinary action shall include the following:

a.

b.

f.

The disciplinary action taken.

The effective date of the disciplinary action taken.

Specific charges upon which the action is based.

A summary of the facts upon which the charges are based.

The written materials, reports and documents upon which the disciplinary
action is based.

An explanation of the appeal procedures.

36.11 Disciplinary Appeals Procedure

a.

Right of Appeal

Any regular employee in the competitive service shall have the right to
appeal to the City Council any disciplinary action involving dismissal,
demotion, reduction in pay, and suspension within ten (10) calendar days

of the imposition of disciplinary action. The City Council has discretion to
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designate that the hearing be conducted by a hearing officer. In those cases
where the City Council does designate that the hearing be conducted by a
hearing officer, the costs attendant to retention of the hearing officer, court
reporter, or tape recorder, and transcripts shall be borne by the City. If a
Hearing Officer is designated, the parties shall select said Hearing Officer
by mutually requesting a list of seven (7) names from an arbitration
service selected by the City. The parties shall then alternately strike names
from the list until one name remains. Said person shall be the Hearing
Officer.
b. Method of Appeal

Appeals shall be in writing, subscribed by the applicant, and filed with the
Personnel Officer, who shall inform the clerk to the City Council and such
other persons or officers named or affected by the appeal or the filing of
the appeal. The appeal shall be a written statement, addressed to the
Personnel Officer, explaining the matter appealed from and setting forth
the ground for the appeal and the action desired by the appellant.Upon the
filing of an appeal, the Personne! Officer shall set a date for a hearing on
the appeal not less than ten (10) calendar days nor more than thirty (30)
calendar days from the date of filing. The time limitation can be extended
unilaterally by the Personnel Officer upon a showing of good cause to do
so. The Personnel Officer shall notify all interested parties of the date,

time and place of the hearing

C. Appeal Hearing

Page 47 of 61
2022-2025 TEAMSTERS MOU



(1) All hearings shall be closed uniless the employee requests in writing

five (5) calendar days before the hearing that the hearing be open

to the public.

(2) The City Clerk shall issue subpoenas and subpoena duces tecum at the

request of either party prior to the commencement of the hearing.

(3) The hearing need not be conducted in accordance with technical rules

relating to evidence and witnesses. Any relevant evidence shall be
admitted if it is the sort of evidence on which reasonable persons
are accustomed to rely in the conduct of serious affairs, regardless
of the existence of any common law or statutory rules which might
make improper the admission of such evidence over objection in
civil actions. Hearsay evidence may be used for the purpose of
supplementing or explaining any direct evidence but shall not be
sufficient in itself to support a finding unless it would be
admissible over objection in civil actions. The rules of privilege
shall be effective to the same extent that they are now or hereafter
may be recognized in civil and criminal actions and irrelevant and
unduly repetitious evidence shall be excluded. The City Council or
Hearing Officer shall not be bound by technical rules of evidence.
The City Council or Hearing Officer shall rule on the admission or

exclusion of evidence.

(4) Each party shall have these rights: To be represented by legal counsel
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or other person designated by the exclusive bargaining agent (or

Page 48 of 61



absent such bargaining agent, as designated by the Appellant) to
call and examine witnesses; to introduce evidence; to cross-
examine opposing witnesses on any matter relevant to the issues
even though that matter was not covered in the direct examination;
to impeach any witness regardless of which party first called
him/her to testify; and to rebut the evidence against him/her. If the
employee does not testify in his’her own behalf, he/she may be
called and examined as if under cross-examination. Oral evidence

shall be taken only on oath or affirmation.

(5) The hearing shall proceed in the following order, unless the City

2022-2025 TEAMSTERS MOU

Council or Hearing Office, for special reasons, otherwise directs:

A. The party imposing discipline shall be permitted to make an
opening statement;

B. The appealing party shall then be permitted to make an opening
statement;

C. The party imposing disciplinary action shall produce the
evidence on his/her part; the City bears the burden of proof
and burden of producing evidence;

D. The party appealing from such disciplinary action may then
offer his/her defense and offer his/her evidence in support
thereof; the employee bears the burden of proof and the
burden of producing evidence for any affirmative defenses

asserted,;
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E. The parties may then, in order, respectively offer rebutting

evidence only, unless the City Council or Hearing Officer,
for good reason, permits them to offer evidence upon their

original case.

F. Closing arguments shall be permitted and written briefs may be

permitted at the discretion of the City Council or Hearing
Officer. The City shall have the right to open the closing
arguments followed by the employee. The City then has a

right to reply.

G. The City Council or Hearing Officer shall determine relevancy,

weight, and credibility of testimony and evidence. The City
Council or Hearing Officer shall base its findings on the
preponderance of evidence. During the examination of a
witness, all other witnesses, except the parties, shall be
excluded from the hearing unless the City Council or
Hearing Officer, for good cause, otherwise directs. The
City Council or Hearing Officer shall render judgment as
soon after the conclusion of the hearing as possible and in
no event later than thirty (30) calendar days after
conducting the hearing. The thirty (30) day deadline may
be extended upon a showing of good cause. The decision
shall set forth which charges, if any, are sustained and the

reasons therefore. The decision shall set forth findings of
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fact and conclusion. The hearing officer’s decision shall be

advisory only to the City Council.

H. The Hearing Officer may recommend sustaining or rejecting

any or all of the charges filed against the employee. The
Hearing Officer may recommend sustaining, rejecting or
modifying the disciplinary action invoked against the
employee. The Hearing Officer’s decision and
recommendation shall be filed with the City Manager for
transmission to the City Council, with a copy sent to the
charged employee. If it is a dismissal hearing and a
dismissal is not the Hearing Officer’s recommendation, the
opinion shall set forth the recommended date the employee
is recommended to be reinstated and/or other recommended

action.

Within thirty (30) calendar days of the receipt of the

recommendation, the City Council shall adopt, amend,
modify or reject the recommended findings, conclusions,
and/or decision of the Hearing Officer. The City Council
shall not conduct a de novo hearing. The City Council may,
at its option, allow limited oral arguments and/or may
request and review written statements from both sides. The
decision of the City Council shall be final and conclusive.

Copies of the City Council’s decision shall be filed where
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appropriate, including the employee’s personnel file, unless
no discipline is upheld by the City Council. Each party
shall bear its own witness and attorney fees.

J. The provisions of Section 1094.6 of the Code of Civil
Procedure shall be applicable to proceedings under this
Section.

37.0 GRIEVANCE POLICY AND PROCEDURE

37.1 Purpose of Grievance Policy

a. To promote improved employer-employee relations by establishing
grievance procedures on matters for which appeal or hearing is not
provided by other regulations.

b. To afford employees individually or through qualified employee
organizations a systematic means of obtaining further considerations of
problems after every reasonable effort has failed to resolve them through

discussions.

c. To provide that grievances shall be settled as near as possible to the point
of origin.
d. To provide that appeals shall be conducted as informally as possible.

37.2 Definition of Grievance

A grievance is defined as any dispute involving the interpretation, application or alleged
violation of the City’s Personnel Rules and Reguiations and/or Memorandum of Understanding
between the City and Local 911 of the California Teamsters, but which does not involve

disciplinary action.
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37.3 Grievance Procedure

a. Procedural Step 1

An employee who has a grievance shall bring it to the attention of his/her
immediate supervisor within ten (10) working days of the occurrence of
the act. If the employee and the immediate supervisor are unable to
resolve the grievance within ten (10} of the supervisor’s working days of
the date it is raised with the immediate supervisor, the employee shall
have the right to submit a formal grievance which shall contain the
following information:

(1) The name of the grievant.

(2) The grievant’s department and specific work site.

(3) The name of the grievant’s immediate supervisor.

(4) A statement of the nature of the grievance including date and place of
occurrence.

(5) The specific provision, policy or procedure alleged to have been
violated.

(6) The remedies sought by the grievant.

(7) The name of the individual or organization, if any, designated by the
grievant to represent him/her in the processing of the grievance.
However, in no event shall an employee organization other than
the one which formally represents the position occupied by the
grievant be designated as the grievant’s representative.

(8) Date of submission of the grievance.
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b. Procedural Step 2
An employee dissatisfied with the decision of the immediate supervisor in
Step | may submit the grievance to his/her Department Head within ten
(10) working days from the date of the immediate supervisor’s decision.
The Department Head or designated representative shall respond to the
grievance in writing within ten (10) of his/her working days from the date
of its receipt.

c. Procedural Step 3
If the employee is dissatisfied with the decision of the Department Head in
Step 2, he/she may submit the grievance to the City Manager within ten
(10) working days from receipt of the Department Head’s response. The
City Manager, or his’her designated representative, shall respond to the
grievance in writing within ten (10) of his/her working days of its receipt.
This period of response may be extended. Within this period, the City
Manager, or his/her designee necessitating an informal or formal
investigation at his’her discretion, may conduct an informal hearing
involving the parties to the dispute. The decision of the City Manager is
final.

374 Grievance Conditions

a. Any time limit set forth in this Grievance Policy and Procedure may be
extended by writien notification from the City Manager to the grievant or

the recognized employee organization representing him/her.
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b. Failure on the part of the grievant or his’her designated representative to
comply with the time limits of this procedure or any extension thereto
shall constitute a withdrawal of the grievance without further recourse to
resubmittal under this procedure. Failure on the part of the City to comply
with prescribed time limits or extension thereto shall result in the
grievance being moved to the next step of the procedure.

c. A representative of a recognized employee organization which represents
the grievant’s position shall be entitled to be present at any hearing held in
connection with Step 2 and Step 3 of this procedure.

37.5 Prohibition on Retaliation

The City shall not discriminate, harass, or retaliate against any employee or employees
who participate in the grievance procedure. Prohibited conduct includes but is not limited
to discharge or otherwise retaliatory conduct, including intimidating, restraining,
coercing, blacklisting, or disciplining an employee with respect to compensation or any
other terms, conditions or privileges of employment as a result of that individual's
exercise of rights provided by the grievance procedure. Retaliation and harassment are a
form of unlawful discrimination.

38.0 UNION BUSINESS & NEW EMPLOYEE ORIENTATION

38.1 Authorized agents of the Union shall have reasonable access to the City’s
establishment during regular working hours for the purpose of adjusting disputes, investigating
working conditions and ascertaining that this MOU is being adhered to; provided, however, that
they shall first secure approval from the City Manager or his designee and such right of entry

shall, at all times, be subject to general City rules applicable to non-employees. Union
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employees will address their concerns with appointed union stewards. No written
correspondences to Union representatives will be performed on City time.

38.2 The City will notify the Union in writing or via email regarding all new hires at
least ten (10) days prior to the employee’s orientation unless there is an urgent need that was not
reasonably foreseeable. The new hire will receive a copy of the MOU with his’her new
employee orientation packet. The Union shall be permitted one (1) hour for each orientation
session to talk to new Unit members to explain the rights and benefits under the MOU. Within
the earlier of thirty (30) days after the date of hire or by the first pay period of the month
following the hire of each newly hired employee, the City will provide the Union with the new
employee’s name, job title, department, work location, home mailing address, personal email,
and work, home and personal cell phone numbers. The City will provide the Union a quarterly
list of all employees in the Unit, including the employee’s name, job title, department, work
location, home mailing address, personal email, and work, home and personal cell phone
numbers.

38.3 Pursuant to Government Code section 6254.3, the City will not provide the Union
with the home address or any phone number on file with the City of any employee performing
law enforcement-related functions, and the City will not provide the Union with any home
address, home telephone number, personal cellular telephone number, or personal email address
or date of birth of any employee who has made a written request to the City regarding non-

disclosure of said information.
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39.0 STEWARDS

39.1 The City recognizes the right of the Union to designate five (5) Union employee
stewards and alternates, but with no more than two stewards from any single department. The
authority of job stewards and alternates so designated by the Union shall include:

39.2 Investigation and presentation of grievances with the City of the designated City
representative in accordance with the provisions of the collective bargaining agreement and/or
Personnel Rules.

39.3 The transmission of such messages and information which shall originate with
and be authorized by the Union or its officers.

39.4 Stewards shall be permitted reasonable time to present and process grievances
during working hours and in City work areas without loss of regular straight time pay during his
regular working hours and where mutually agreed to by the Union and the City, off the property
or other than during his regular schedule without loss of time or pay.

39.5 The City shall grant each steward, to a maximum of four (4) stewards, eight (8)
hours per year for purposes of attending a union conducted seminar or training program
approved by the City, provided that the City is notified at least two weeks in advance of the
program.

39.6 Time spent in negotiations and grievance meetings with the City by recognized
members of appropriate authorized committees will be compensated for in such a manner as to
allow up to eight (8) hours of pay at the basic straight time rate for such time used to attend such
meeting when it occurs on the employee’s regularly scheduled shift. Grievances not on the
employee’s regularly scheduled shift shall be scheduled by mutual agreement. Such time shall

not be considered as time worked for computation of overtime. The City will not pay such
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compensation for more than four (4) employees for negotiation meetings, or more than two (2)
employees for grievance meetings.

39.7 One steward representative shall be allowed to attend any Emergency Operations
Center (EOC) meeting effective after City Council adoption of the successor MOU.

39.8 No steward shall conduct him/herself in such a manner as to interfere with the
operations of the City. Such actions may be deemed misconduct of a disciplinary nature.

40.0 POSTING NOTICES

40.1 The Union shall have the right to post on bulletin boards, in the space provided
for Union matters, notices of Union meetings, elections, results of elections.

40.2  All notices shall be presented to the City Manager prior to posting.

40.3 A bulletin board will be provided upon which the Union may post only notices of
recreational and social affairs, notices of meetings or elections, results of elections, appointments
and other matters pertaining to Union business or those matters which involve the Union
merbers and their interests.

40.4 The posting or distribution of any other notices, cards, pamphlets, or literature at
City work stations or on City premises shall require the permission of the City Manager.

41.0 GENDER REFERENCES

As used in this agreement, all references to gender, such as references to “he”, *him™ and

“his” shall apply equally to both sexes.
420 SAVINGS CLAUSE
Should any provision of this MOU be declared illegal or invalid by final decision of a

Court of law, all other provisions of this MOU shall nevertheless remain valid, subsisting, and in
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fult force and effect. In the event of any such invalidation, the parties agree to meet and to
attempt to negotiate substitute provisions for the provisions declared illegal or invalid.
43.0 REOPENERS
43.1 The parties do specifically agree to reopen the meet and confer process during the

term of this MOU only as regards the following issues:

a. Changes and/or revisions to the City’s Employer-Employee Resolution(s).
b. Changes and/or revistons to the City’s Personnel Rules.
c. City and Union labor represent-atives shall reconvene within ninety (90)

calendar days of the adoption of the successor MOU to meet and confer
over the option to telework at least one (1) day per work week with an
alternative work schedule or traditional work schedule.

d. City and Union labor represent-atives shall reconvene within ninety (90)
calendar days of the adoption of the successor MOU to meet and confer
over the class series within Community Services.

43.2 The parties specifically acknowledge that implementation of the re-openers as
described in this MOU does not mandate the reaching of an agreement or the changing of any
matters within the scope of representation, except as to the updating of the City’s Employer-
Employee Resolution and the City’s Personnel Rules.

440 CITY COUNCIL APPROVAL

The Union represents that it has ratified this MOU and that its representatives signing

below are authorized and empowered to make not only the ratification representation but also to

execute this MOU on behalf of the Union’s membership. It is agreed that this MOU is of no
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force or effect unless or until considered, approved and adopted by the City Council of the City

of Perris.
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Attachment “A”

CITY OF PERRIS
EMPLOYEE ROSTER
CT { EMPLOYEE TITLE CLASS
Administration
1 | Miramontes, Clara E. City Manager E
2 | Bugtai, Wendell S. Assistant City Manager E
3 | Reyna, Emest Deputy City Manager E
4 | Hale, Stephen Public Information Officer C
5 | Martinez, Antonio D. Legislative Analyst T
Administrative Services
6 | Amozgar, Saida T. Director of Administrative Services E
7 | Clay, Michelle L. Human Resources and Risk Manager M
8 [ Tarbaux, Zaira M. Human Resources Analyst C
9 | Tejpal, Ruchira Human Resources Analyst C
10 | Martinez, Monica Executive Assistant C
11 | Sarmiento-Arriola, Joan C. Executive Assistant C
12 | Roseen-Haughney, Judy Assistant City Clerk C
13 | Pedroza, Cristina Administrative Technician I1 C
14 | Vidrio, Lorena Administrative Technician I C
Information Technology
15 | Cervantes, Arturo Chief Information Officer M
16 | Lopez, Paul V. Information Technology Supervisor S
17 | Hambly, IV Everett R. Audiovisual Specialist T
18 | Gilmore, Sarina M, Audiovisual Specialist T
19 | Johnson, Dillon Help Desk Assistant T
20 | Vargo, Michael Help Desk Assistant T
21 | Espinoza, Karina Public Information Assistant T
Community Services
22 | Chavez, Sabrina Director of Community Services E
23 | Ramirez, Arcenio Assistant Director of Community Services M
24 | Pinedo, Rachel D. Community Services Supervisor S
25 | Campbell, Spencer J. Community Services Supervisor S
26 | Lemus, Cynthia C, Community Services Supervisor T
27 | Natera, Luis Senior Construction Manager T
28 | Martinez, Martin Management Analyst T
29 | Trejo, Angelic Administrative Technician 1I T
30 | Rodriguez, Juan M. Senior Recreation Coordinator T
31 | McClanahan, Jordan M. Senior Recreation Coordinator T
32 | Driever, Crystal M. Recreation Coordinator T
33 | Crystal Smith A. Recreation Leader I1 T




Attachment “A”

CITY OF PERRIS
EMPLOYEE ROSTER
CT | EMPLOYEE TITLE CLASS
Community Services (Continued)
34 | Yang, Lue Recreation Leader 11 T
35 | Ibeth A. Galvan Recreation Leader II T
36 | Dagatan, Paul Amiel Recreation Leader Il T
37 | Tursellino, William Part-Time Program Aide T
38 | Guerra, Elia Part-Time Program Aide T
39 | Ross, Brian Part-Time Program Aide T
Community Services - Parks
40 | Garcia, Arturo T. Parks Supervisor S
41 | Estrada, Joshua G. Parks Coordinator T
42 | Zelaya, Jose L. Parks Crew Leader T
43 | Campos, Abraham J, Parks Crew Leader T
44 | Jones, Joseph F. Maintenance Worker 111 T
45 | Williams, Travis E. Maintenance Worker 11 T
46 | Macias, Alejandro Maintenance Worker [ T
47 | Martinez, Jose G. Maintenance Worker I T
48 | Gonzalez Jr., Gumaro Maintenance Worker I T
49 | Arviso, Alvaro D. Maintenance Worker [ T
50 | Romero, Miguel Maintenance Worker I T
51 | Castaneda, Hector Maintenance Worker | T
52 | Soto Jr., Felipe Part-Time Park Ambassador T
Community Services - Public Health
53 | Lopez, Crystal F. Public Health Supervisor S
54 | Marquez, Emmanuel Project Coordinator T
55 | Gabriel, Isaac Part-Time Program Aide T
56 | Mier, Jose M. Program Coordinator T
Development Services
57 | Phung, Kenneth K. Director of Development Services E
58 | Arana, Veronica Building and Safety Manager M
59 | Brenes, Patricia P. Planning Manager M
60 | Arvizu, Sylvia B. Administrative Technician III T
61 | Perez, Nathan G. Senior Planner T
62 | Garcia, Alfredo Associate Planner T
63 | Garcia, Lupita Associate Planner T
64 | Calvillo, Kerri L. Development Services Assistant I11 T
65 | Coton-Dagatan, Paul Arvie Management Analyst T
66 | Ortiz, Sergio Combination Inspector III T
67 | Padilla, Daniel Combination Inspector I T
68 | Ramirez, Mariel Development Services Assistant [ T
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CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE {(NON MANAGEMENT ONLY} Annual Adjustment
{MOU INCREASE ) 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Step A StepB Step C StepD StepE
15 |Houry $12.4322 $13.0539 $13.7065 $14.3919 $15.1115
|Bi-weekly $994.58 $1.044.31 $1,096.52 $1,151.35 $1,208.92
IMonthly $2,155 $2,263 $2,376 $2,495 $2,619
IAnnua1 $25.859.02 $27,152.08 $28,509.61 $20,935.18 $31,432.00
16|Intern | {High School) |Hourly $12.7431 $13.3803 $14.0492 $14.7517 $15.4893
|Bi-weekly $1,019.44 $1,070.42 §1,123.64 $1,180.14 $1,239.15
|Monthily $2.209 $2,319 $2.435 $2.557 $2,685
IAnnuaI $26.505 55 $27.831.02 $29,222.40 $30,683.59 $32,217.80
17 Hourly $13.0616 $13.7148 $14.4005 $15.1204 $15.8765
Bi-weekly $1,044.93 $1.097.18 $1,152.04 $1,209.64 $1,.270 12
Monthly $2,264 $2,377 $2,496 $2.621 $2,752
Annual $27,168.11 $28.526 71 $29,852.99 $31.450.52 $32,023 20
18 Hourly $13.3882 $14.0576 $14.7605 $15.4086 $16.2735
Bi-weekly $1,071.05 $1.124 61 $1.180.84 $1,239.89 $1.301.88
Manthly $2.321 $2.437 $2,558 $2,686 $2 821
Annual $27.847 .41 $29,239.85 $30.701.76 $32.237.04 $33,848 91
18 Hourly $13.7228 $14.4090 $15.1295 $15.8860 $16.6802
Bi-weekly $1.097.83 $1,152.72 $1,210.38 $1.270.88 $1,334.42
Monthly $2,379 $2,498 $2,622 $2.754 $2,891
Annual $28.543.45 $29,970.80 $31.469.40 $33,042.80 $34,694.92
20 IHOUI’Iy $14.0660 $14 7692 $15.5077 $16.2831 $17.06873
IBi-weekly $1,125.28 $1.181.54 $1,240.61 $1,302.85 $1.367.78
[Monthly $2.438 $2,560 $2,688 52,822 $2.964
|Annual $29,257.31 $30,719.92 $32,256.92 $33,868.86 $35,562.30
21 |Hourly $14.4176 $15.1384 $15.8954 $16.6902 $17.5247
|_Bi-weekly $1,153.41 $1,211.07 $1.271.63 $1,335.21 $1.401.98
Monthly $2.499 $2.624 $2.755 $2,893 $3,038
IAnnuaI $29,988.61 $31,487.92 $33,062.39 $34,715 58 $36.451.41
22 |Hourly $14.7781 $15.5169 $16.2929 $17.1074 $17 9628
|Bi-weekly $1,182.25 $1,241.35 $1.303.43 $1,368 59 $1.437.02
|Monthly $2,562 $2,690 $2,824 $2,965 $3,114
|annual $30,738.45 $32,275.15 $33,889.16 $35,583 32 $37.382.61
23 Hourly $15.1475 $15.9050 §16.7001 $17.5352 $184118
Bi-weekly $1,211.80 $1,272.40 $1,336.01 $1,402 81 $1.472.95
|Monthly $2,626 $2.757 $2,895 $3.039 $3.191
Annual $31,506 80 $33.082.34 $34,736.24 $36.473.14 $38,296.60
24 Program Aide Hourly $15.5261 $16.3025 $17.1176 $17.9736 $18.8722
Intem Ii {Bachelor's) Bi-weekly $1,242.09 $1,304.20 $1,369.41 $1.437.89 $1,509.77
|Monthly $2,691 $2,826 32,967 $3.115 $3.271
]Annual $32,294 39 $33.909.11 $35,604.69 $37,385.05 $39,254 11
25 Hourly $15.9144 $16.7100 $17.5456 $18.4228 $19.3440
Bi-weekly $1,273.15 $1,336.80 $1.403.65 $1.473.82 $1,547.52
Monthly $2,758 $2,896 $3,041 $3,193 $3.353
Annual $33,101.93 $34,756.90 $36,494.87 $38,319.40 $40,235.48




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY) Annual Adjustment
(MOU INCREASE } 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Step A StepB StepC Step D Step E
26 |Recreation Leader | Hourly $16.3122 $17.1277 $17.9842 $18.8835 $19.8276
Bi-weekly $1,304,98 $1,370.22 $1,438 74 $1.510.68 $1,586.21
Monthly $2,827 $2,969 $3,117 $3.273 $3,437
Annual $33,929.41 $35,625 71 $37,407.13 $39,277.62 341,241 43
27 IHourIy $16.7200 $17.5561 $18.4337 $19.3555 $20.3232
|Bi-weekly $1,337.60 $1,404 48 $1,474.70 $1,548.44 $1,625 86
IMOntth $2.898 $3.043 $3.195 $3,355 $3.523
IAnnual $34,777 56 $36,516.60 $38.342.20 $40,259.34 $42.272.31
28]Intem 1l {Master's) |H0u|1y $17.1380 $17.9950 $18 8946 $19.8394 $20.8312
Park Ambassador |Bi-week|y $1.371.04 $1,439.60 $1.511.57 $1,667.15 $1.666.51
[Monthly $2.971 $3.119 $3.275 $3.439 $3.611
IAnnuaI $35,647.08 $37,429 58 $39,300,77 $41,266.00 $43.329.20
29 Hourly $17.5665 $16.4447 $19.3671 $20.3354 $21.3521
Bi-weekly $1,405.32 $1.475.58 $1,549.37 $1,626.83 $1.708.17
IMonthly $3.045 $3,197 $3,357 $3.525 $3.701
]Annual $36,538.33 $38,364.99 $40,283.56 $42,297 60 $44,412 45
30 ]Recreation Leader 1l Hourly $18.0056 $18.9059 $19.8512 $20.8438 $21 8859
Bi-weekly $1,440.45 $1,512.47 $1,588 10 $1,667.51 $1,750.88
Monthly $3,121 $3,277 $3.441 $3.613 $3,794
Annual $37.451.66 $39.324.28 $41,290 58 $43,355.20 $45,522.77
31 Hourly $18.4558 $19.3786 $20.3475 $21 3648 $22.4331
Bi-weekly $1,476.47 $1,550.29 $1,627 &0 $1.700.18 $1,794.65
Monthly $3,199 $3,359 $3.527 $3.703 $3.888
Annual $38,388.15 $40,307 43 $42,322 89 $44 436.80 $46,660,87
32 Hourly $18.9172 $19.8631 $20.8562 $21.8990 $22.9940
Bi-weekly $1,513 38 $1,589.04 $1,668.49 $1,751.92 $1,839.52
Monthly $3,279 $3,443 $3 815 $3,796 $3,986
IAnnuaI $39,347.79 $41.315.16 $43,380.85 $45,549.84 $47.827 47
a3 IHourly $19.3900 $20,3595 $21.3777 $22.4465 $23.5687
IBimeekly $1,551.20 $1,628.76 $1.710.21 $1,795.72 $1.885.50
|Manthily $3.361 $3.529 $3,705 $3,891 $4,085
IAnnuaI $40,331 30 $42.347 83 $44,465.52 $46,688.65 $49,022 93
34 |Custedian |Houriy $19.8749 $£20 8685 $21,9120 $23.0077 $24.1580
IBi-weekly $1.589.99 $1.669.48 $1,752.96 $1,840.61 $1.932 64
|M0nth|y $3.445 $3.617 $3,798 $3,988 $4,187
Annual $41.339.74 $43,406.50 $45,576 91 $47.855 97 $50,248 66
35 Hourly $20.3717 $21.3903 $22 4598 $23 5828 $24,7620
Bi-weekly $1,629.74 $1.711.23 $1,796.79 $1,886.62 $1,980.96
IMonthly $3,531 $3,708 $3,893 $4.088 $4.202
|Ar|nua| $42,373.12 $44,491.88 $46,716. 44 $49,052 14 $51.505 03
35 Houry $20.8810 $21 9250 $23.0214 $24.1724 $25.3810
Bi-weekly $1.670.48 $1,754.00 $1.841.71 $1,933 79 $2.030 48
Monthly $3.619 $3,800 $3,990 $4,190 $4,399
Annu_al $43.,432.50 $45,603.98 $47.884.47 $50.278.58 $52.792.39




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

{MOU INCREASE ) 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Slep A Step B Step C Step D Step E
37 Hourly $21.4030 $22 4732 $23.5968 $24.7768 $26.0155
Bi-weekly $1,71224 $1,797.85 $1.887.74 $1,982.14 $2,081.24
|M0nthly $3,710 $3,895 $4,090 $4,295 $4.509
Annual $44.,518 24 §46,744.22 $49,081.38 $51.535.66 $54.112.16
38 Hourly $21.9382 $23.0351 $24.1868 $25 35860 $26.6659
Bi-weekly $1,755.05 $1,842.81 $1,934.64 $2,031.68 $2,133.27
Monthly $3,803 $3,993 $4,192 $4,402 $4 622
Annual $45,631.41 $47.912 56 $50,308 50 $52,823.73 $55.465.06
39 Hourly $22 4865 $23.6108 $24.7915 $26 0310 $27.3326
Brwaekly $1,798.92 $1,888.87 $1,883.32 $2,082.48 $2,186.61
[Monthly $3,898 $4,09) $4.297 $4,512 $4.738
Annual $46,772.01 $49,110 56 $51.566.30 $54,144.58 $56,851.81
40 |Administrative Clerk IHourly $23.0488 $24.2012 $25.4113 $26.6818 $28.0159
Help Desk Assisiant |Bi-weekly $1.843 90 $1.936.09 $2.032.90 $2,134.55 $2,241.27
Maintenance Worker | |Monthly 53,995 $4.195 $4,405 $4.625 $4,856
Public Information Assistant IAnnuaI $47,941 46 $50,338.43 $52.855.44 $55,498 19 $58.273.10
41 |Accounting Assistant Hourly $23.6249 $24.8062 $26.0465 $27.3489 $28.7162
Bi-weekly $1,889 99 $1,984 50 $2,083.72 $2,187.91 $2,297.29
Ih_n'lonthly $4,095 $4,300 $4.515 $4.740 34,977
Annual $49,138.77 $51,596,93 $54,176.64 $56,885.65 $59,729 66
42|Animal Control Officer | Hourly $24.2156 $25 4263 $26.6977 $28.0325 $20 4341
Community Development Technician | Bi-waekly $1,937.24 $2,034.11 $2,135.82 $2,242.60 $2.354 73
Waler Maintenance Worker | Monthly $4.197 $4.407 $4.628 $4,859 $5,102
Annual $50,3€8.35 $52,886.78 $55,531.32 $58,307.65 $61,222.91
43| Accounting Specialist | Hourly $24.8209 $26.0620 $27.3651 $28.7333 $30.1700
Bi-weekly $1,9685.68 $2,084.56 $2,189.21 $2,298.66 $2,413.60
Monthly $4,302 $4,517 $4.743 $4,980 $5.229
Annual $51,627.57 $54,209.05 $56,919 49 $59,765.28 $62,753.56
44 |Agministrative Technician | |Hourly $25.4414 $26.7135 $28.0493 $29.4517 $30.9242
Development Services Assistant | |Bi-weekly $2,035.31 $2,137.08 $2,243.94 $2,356.14 $2,473.94
Maintenance Warker Il |Monlhly $4.410 $4.630 $4,862 $5.105 $5,360
Program Assisiant IAnnuaI $52,918.13 $55.564.09 $58.342.56 $61,259.60 $64,322.33
45 |Hour1y $26.0775 $27 3814 $28.7504 $30.1880 $31,6974
IBimeekly $2,086.20 $2,190.51 $2,300.03 $2.415.04 $2,535.79
[Monthily $4.520 $4.746 $4,983 $5.233 $5,494
|Annua| $54,241 11 $56,953.33 $59.800.90 $62.760.97 $65,930.64
48 |Animal Controt Officer Il Hourly $26.72584 $28.0659 $29.4692 $30.9427 $32.4898
Community Development Technician Il Bi-weekly $2,138.35 $2,245.27 $2.357.54 $2,475.42 $2.599.19
Water Maintenance Worker || Monthly $4,623 $4,865 $5,108 $5,363 $5.6832
Annual $55,597.22 $58,377.12 $61,295.94 $64,360 80 $67,578.84
47 |Accounting Specialist Il Hourly $27.3977 $28.7676 $30.2059 $31.7163 $33.3021
Business License Specialist Bi-weekly $2,191.81 $2,301.40 $2,.416.48 $2.537.30 $2,664 17
Monthly $4.749 $4,986 $5,236 $5,497 $5,772
Annual $56,987.17 $59.836.53 $62,828.37 $65.969.82 $69,268.37




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY}

Annual Adjustment

(MOU INCREASE ) 5,00%,
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B StepC Step D Slep E
48 |aAdministrative Technician Il Hourly $28.0827 $29.4868 $30.9612 $32.5002 $34.1346
Building Technician | Bi-weekly $2,246 .62 $2,358.95 $2,476.90 $2.600.73 $2,730.77
Development Services Assistant I Monthly $4,868 $5.111 $5,367 $5.635 $5.917
Maintenance Worker lll Annual $58,412.02 $61.332.63 $64,309.27 $67.619.10 $70.999.93
49 Hourly $28 7847 $30 2239 $31.7351 $33 3220 $34.9880
Bi-weekly $2,302.77 $2.417.91 $2,538.81 $2,665.76 $2.799.04
Monthly $4,989 $£5,239 $5.501 $5.776 $6,065
{Annual $59,872.15 $62,865.77 $656,009 01 $69.309.69 $72.774.94
50 |Animal Control Officer Il Hourly $29.5043 $30.9795 $32.5285 $34.1550 $35 8627
Community Development Technician 1l Bi-weekly $2.360.34 $2.478.36 $2.602.28 $2.732.40 $2,869.02
Health Educator Monthly $5,114 $5,370 $5.638 $5,920 $6,216
Human Resources Technician | Annual $61,368.96 $64,437.39 $67.659.35 $71,042 32 $74,504.48
Recreation Coordinator
Senior Center Coordinator
Water Maintenance Worker il
51|Accounting Speciatist Il {Hourly $30.2419 $31.7539 $33.3417 $35.0088 $36.7593
Assessment District Specialist Bi-weekly $2,419.35 $2,540.32 $2.667.33 $2.800.71 $2,940.74
Monthly $5,242 $5,504 $5.779 $6.068 $6.372
Annual $62,903.17 $66,048,19 $69,350.65 $72,818 40 $76,459.27
§2|Administrative Technician Il Hourly $30.9980 $32.5479 $34.1753 $35.8840 $37.6782
Building Technician Il Bi-weekly $2,479.84 $2.603.83 $2,734.03 $2 870.72 $3,014.26
Code Compliance Officer | Monthly $6,373 §5.642 $5.924 §6,220 $6.531
Development Services Assistant Ill Annual $64.475.86 $67.609.60 $71,084.70 $74,638.65 $78,370.71
Facililies Maintenance Speciafist
Landscape Maintenance District Inspector
Mechanic
Program Coordinator
53 |Hour|y $31.7729 $33.3615 $35.0296 $36.7812 $38.6201
Bi-weekly $2,541.84 $2,668 92 $2,802 37 $2,942.49 $3.089.61
Monthly $5,507 $5,783 $6,072 36,375 $6.694
[Annual $66,087.73 $69,391 97 $72,861 50 $76,504.86 $80,329.89
54 |Human Resources Technician (I Hourly $32.5672 $34.1955 $35.9054 $37.7007 $39.5857
Lead Waler Maintenance Worker Bi-weakly $2.605.38 $2.735 64 $2,872 43 $3,016.05 $3,166.85
Senior Animal Conlrol Officer |Monthly 55,645 $5,927 $6,224 $6,535 $6,862
|Annual $67.739.85 $71,126 74 $74.683.18 §$78,417.38 $82,338.23
55 |Management Assistant Hourly $33.3814 $35.0505 $36.8031 $38.6433 $40.5754
Senior Accounting Specialist Bi-weekly $2,670.51 $2,804 04 $2,044 25 $3,001.46 $3,246 03
Special Districts Inspecior Monthly $5.786 $6,075 $6,379 $6,698 $7,033
Annual $69.433.30 $72,904.96 $76.550.46 $60,377.98 $84,396.79
56 |Building Technician Il Hourly $34.2159 $35.9268 $37.7231 $39.6093 $41.5857
Code Compliance Officer il Bi-weekly $2.737.27 $2.874.14 $3,017.85 $3.168 75 $3,327 18
Facilities Coordinator Monthly $5,931 $6,227 $6,539 $6,866 $7.209
Parks Coondinator Annual $71,169.13 $74,727.74 $78,464.04 $82,387 39 $86,506 .65
Senior Administrative Assistant
Senior Mechanic
Senior Recreation Coordinator




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY) Annual Adjustment
(MOU INCREASE ) 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D StepE
57 Hourly $35.0714 $36.8249 $38 6662 $40.5995 $426294
Bi-weekly $2,805.71 $2.945.99 $3,093.30 $3,247.96 $3.410.35
Monthly $6.079 36,383 $6.702 $7.037 $7,389
IAnnuaI $72,948.42 $75,595.70 $80.425.71 $84,447 .02 $88,869.22]
58|Accountant | |Hourly $35.5482 $37.7455 $39.6328 $41.6144 $43.6952
Audiovisival Specialist Bi-weaekly $2,875.86 $3,019.64 $3,170.62 $3,329.15 $3,495.61
Combination Inspector | Monthly $6.231 56,543 $6.870 $7.213 $7.574
Human Resources Technician (Il Annual $74.772.24 $78,510.70 $82,416.19 86,657 94 $90.885.95
Inforrnation Technology Support Technician
NPDES Coordinator
59|Parks Crew Leader Hourly $36.8468 $38.68092 $40.6237 $42.6548 $44.7876
Public Works Crew Leader Bi-weekly $2.947.74 $3,095.13 $3,249.89 $3.412.38 $3.583.01
Monthly $6,387 $6.706 $7.041 $7.393 $7.763
Annual $76,5641.29 $80,473 45 $84,497 24 $88,721.94 $93,158.24
60|Code Compliance Officer Nl I_Ho_urly $37.7680 $39.6564 $41.6392 $43.7212 $45.9073
Fira Prevention nspector Bi-weekly $3.021.44 $3.172.51 $3.331.14 $3,497 .70 $3,672 58
Geographic Information Systems Analyst [monthiy $6,546 $6,874 $7.217 $7,578 $7.957
{Annual $78,557.37 $82.485.34 £86,609.59 $90,940.09 $95,487.17
61|Assistant Planner Hourly $38.7123 $40.6478 $42.6803 $44.8142 $47.0549
Project Coordinator Bi-weekly $3,096.98 $3.251.83 $3,414.42 $3,585.13 $3,764.39
Monthly $6,710 $7.046 $7.398 $7,768 $8.156
|Annua| $80,521.53 $84,547.47 $88,775.02 $93,213.45 $97,874.16
62 |Accountant il Hourly $39.6800 $41.6641 $43.7472 $45.9345 3482312
Combination inspector Il Bi-weekly $3.174.40 $3,333.12 $3,499.78 $3.674.76 $3,868.50
Deputy City Clerk [Monthly $6,878 $7.222 57.583 $7.962 $8.360
Human Resources Analyst Annual $82.534.50 $86,661.24 $90.994.24 $05,543.80 $100,320.99
Legistative Analyst
Management Analyst
ISm'al Districts Coordinator
63 |Assistant City Clerk Hourly $40.6720 $42.7056 $44.8409 $47.0830 $49.4371
Construction Manager Bi-weekly $3,253.76 $3.416.45 $3.587.27 $3.766.64 $3,954.97
Executive Assislant Monthly $7.050 $7.402 $7.772 58,161 38,569
Annual $84,597.69 $88.827.74 $93.269.02 $57,932.58 $102.829.10
64 Houdly $41.6889 $43.7733 $45.9619 $48.2800 $50.6730
Bi-weekly $3.335.11 $3.501.86 $3,676.95 $3,860 80 $4.053.84
Monthly $7,226 $7,587 $7.967 $8,365 28,783
Annual $35,712.90 $51,048 38 $95,600.80 $100,380.84 $105,399.90
65 |Associate Planner Hourly $42.7310 $44.8676 471111 $49.4565 $51 9398
Plans Examiner Bi-weekly $3.418.48 $3,589 41 $3,768.88 $3,957.32 $4,165.19
Project Manager Monthly $7.407 $7.777 38,166 $8,574 $9.003
Public Infermation Officer Annual 338 880.46 $53,324 .59 $97.991.00 $102,890.37 $108,034.52
]Senior Code Compliance Officer




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

{MOU INCREASE ) 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOLU INCREASE
Pay
Range # Recommended Title Period Step A Step B StepC Step D StepE
G6]Combinalion Inspector 1N Hourly $43.7993 $45.9893 $48.2888 $50.7032 $53.2383
Br-weekly $3.503 94 $3.679.15 $3,863.10 $4,056.25 $4.259.06
Manthly $7,692 $7.971 $8,370 $8,789 $9.228
Annua $91.102 52 $95.657.79 $100,440.68 $105,462.59 $110,735 63
67 IHourIy $44.8943 $47 1390 $49.4960 $51.9708 $54.5693
Bi-weekly $3,501.54 $3771.12 $3.959.68 $4,157 67 $4.365 54
|montnly $7.782 $8,171 $8.579 $9,008 $9.459
|Annual $93 380.16 $98.049.06 $102,951.64 $108,099.29 $113,504.13
68 Hourly $45.0167 $48.3176 $50.7333 $53.2700 $55.9335
Bi-weekly $3,681.34 $3.86540 $4,058.66 $4,261.60 $4,474 68
Monthly 57,976 $8,375 $8.794 $9.233 $9,695
IAnnual $95,714 .79 $100,500 53 $105,625.29 $110,801.53 $116,341.73
69 Senior Planner Hourl $47.1671 $49.5254 $52 0016 $54.6018 $57.3318
Senigr Plans Examiner |Bi-weekly $3,773.36 $3,962 03 $4,160.13 34,368 15 $4 586 55
Sentor Projects Planner |Monthly $8.176 $8.584 $9.014 $9,464 $9,938
IAnnual $98.107.48 $103,012.91 $108,163.41 $113,571.81 $119,250.22
70|Grants Manager Hourly $48 3463 $50.76356 $53 3018 $55.9669 $58 7653
Senior Combinalion Inspector Bl-weekly $3,867.71 $4,061.09 $4,264.15 $4.477.35 $4,701,22
Senior Construction Manager Monthly $3,380 $8,799 $9,239 $9.701 $10,186
Annual $100,560.37 $105,588.34 $110,867.79 $116,411.20 $122,231.74




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY) Annual Adjustment
|(MOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D SlepE
15 Hourly $12.9295 $13.5760 $14.2648 $14 9676 $15.7160
Bi-weekly $1,034.236 $1,086.08 $1,140.28 $1.197.41 $1.267.28
Monthly $2,241 $2,353 $2.471 $2,594 $2.724
Annual $26,893.38 $28 238.18 $29.650.00 $31,132.69 $32,689.28
16 |Intem 1 (High School) Hourly $13 2528 $13 9155 $14.6112 $15 3418 $16.1089
Bi-weekly $1,060.22 $1,113.24 $1,168.90 $1,227.34 $1.288.71
Monthly $2,297 $2.412 $2,533 $2,659 $2,792
Annual $27.565.77 $28,944 .27 $30,391.29 $31,910.93 $33.506.52
17 {Hourty $13.5841 $14 2634 $14.9765 $15.7253 $18 5116
|Bi-weekiy $1,086.72 $1,141.07 $1,198.12 $1,268.02 $1,320.93
|Manthly $2,355 $2.472 $2,596 $2,726 $2,862
|Annual $28,254 83 $29,667 78 $31,151.11 $32,708 54 $34,344.13
18 Hourly $13.9237 $14.6199 $15.3509 $16.1185 $16.9245
Bi-weekly $1.113 80 $1,169 59 $1,228 07 $1.289 48 $1,353.986
Monthly $2,413 $2,534 $2,661 $2.794 $2.934
Annual $28,961.31 $30,409 45 $31,929.83 $33,526 52 $35,202 87
19 Hourly $14.2717 $14.9854 $15.7347 $16.5214 $17.3475
Bi-weekly $1,141.74 $1,198.83 $1,258.78 $1.321.71 $1.387.80
Monthly $2.474 $2,597 $2,727 52,864 $3.007
Annual $29.685.19 $31,169.64 $32.728.17 $34,364.51 $36,082.72
20 Hourly $14 6287 $15.3600 $16.1280 $169344 $17.7812
Bi-weekly $1,170.29 $1.228.80 $1,280.24 $1,354.75 $1,422.49
Monthly $2,536 $2.662 $2.798 $2.935 $3.082
Annual $30,427.60 $231,948.72 $33,546.16 $35,223.61 $36.984.79
21 |H0urly $14.9943 $15.7440 $16.5312 $17.3578 $18 2257
Bi-weekly $1,199.54 $1,259.52 $1,322.50 $1.388.62 $1.458.06
|Monthiy $2,500 $2,729 $2,865 $3,000 $3,159
Jannual $31,188.16 $32,747.44 $34,384.88 $36,104.20 $37,900.47
22 Hourly $15.3692 $16.1376 $16.0446 $17.7917 $18 6813
Bi-weekly $1,229.54 $1,291.01 $1,3566.57 $1.42333 $1.494.50
Monthly $2.664 $2.797 $2,937 $3,084 $3.238
Jannual $31,967 98 $33.566 16 $35.244.73 $37.006.65 $38,857.11
23 Hourly $15.7534 $16.5412 $17.3681 $18.2366 $19.1483
Bi-weekly $1.260.27 $1,323 29 $1.389.45 $1,458.93 $1,531.86
Monthly $2731 $2.867 $3.010 $3,161 $3.319
Annual $32,767.07 $34,405 63 $36,125 69 $37,932 07 $39,828 47
24|Program Aide Hourly $16.1472 $16.9546 $17.8023 $18.5925 $19.6271
Intem Il (Bachelor's) Bi-weekly $1,291.78 $1,356.36 $1.424 19 $1,495.40 $1,570 16
Monthly $2,799 $2.939 $3,086 $3,240 $3,402
Annual $33,588.17 $35,265.47 $37.028.88 $38.880.45 $40,824.27
25 | Hourly $16 5510 $17.3784 $18.2474 $19.1597 $20.1177
Bi-weekly $1,324.08 $1,390.28 $1.459.79 $1,532.78 $1.609.42
Monthty $2.869 $3.012 $3.183 $3.321 $3.487
Annual $34.426.01 $36,147.18 $37,954.66 $29,852.18 $41.844.90




[CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE {NON MANAGEMENT ONLY} Annual Adjustment
{MOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
JFIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Tille Period Step A Step B Step C Step D Step E
26 |Recreation Leader | Mrly $16.9647 $17.8129 $18.7036 $19.6388 $20 6207
Bi-weekly $1,357.18 $1.425 03 $1,496.29 $1,571.10 $1.649.66
Manthly $2.941 $3.088 33& $3,404 $3,574
Annu;al $35,286.59 $37.050.73 $38,903.42 $40,848.72 $42,891.08
27 _Hﬂrly $17.3888 $18.2583 $19.1711 $20.1287 $21.1362
Bi-weekly $1,381.10 $1,460.66 $1,533.69 $1,610.37 $1.690.89
Monthly $3.014 $3,165 $3,323 $3.489 $3,664
Annual $36.168.66 $37.977.26 $39.,875 88 $41,869.72 $43,963.20
28 |intem NIl {Masler's) IHourly $17.8235 $18.7148 $19.6504 $20.6330 $21.6646
Park Ambassador |Bi—weekly $1,425.88 $1.497 .18 $1,572.03 $1,650.64 $1,733.47
|Monthly $3,089 $3,244 $3,406 $3,576 $3,755
IAnnuaI $37,072.96 $38,926.76 $40,872.80 $42,916.64 $45,062 37
29 Hourly $18.2692 $£19.1825 $20.1418 $21.1488 $22.2062
Bi-weekly $1,461.53 $1,534.60 $1,611.34 $1.691.890 $1,776 50
Monthly $3,167 $3,325 $3.491 $3.666 $3 849
IAnnual $37,999.86 $39.899.59 $41,894 .91 $43,989.50 $46,188 94
30|Recreation Leadar Il Hourly $18.7258 $10.6621 $20 6453 $21.6776 $22.7614
Bi-weekly $1,498.07 $1,572 97 $1,651.62 $1,734.21 $1,820.91
Maonthly $3,246 $3,408 $3.579 $3,757 $3,945
Annual $38,949.73 $40,897 25 $42.942.21 $45.089.41 $47,343.68
3 Hourly $19.1941 $20.1537 $£21.1614 $22.2194 £23 3304
Bi-weekly $1,535,53 $1.612.30 $1,692.92 $1,777.55 $1,866.43
Monthly $3,327 $3.493 $3,668 $3,851 $4,044
Annual $39,923.67 $41,919.73 $44.,015.81 $46,216.36 $48.527.30
32 [Hourly $19.6739 $20.6576 $21.6804 $22.7749 $23 9137
IBi-weekIy $1.573.91 $1.652 61 $1,735.23 $1.821.99 $1,913.10
|Monthly $3.410 $3.581 $3,760 $3,948 $4,145
IAnnual $40.921.70 $42,967.77 $45,116.08 $47.371.83 $49.740 57
33 Hourly $20.1656 $21.1739 $22.2328 $23.3443 $24.5115
Bi-weekly $1,613.25 $1,693.91 $1,778.62 $1,867.55 $1,960,02
Monthly $3,495 $3,670 $3,854 $4,046 $4,249
|Annu§_l $41,944 55 $44.041.74 $46,244.14 $48,556.20 $50,983.84
34 |Custodian Hourly $20.6699 $21.7032 $22.7885 $23.9280 $25.1243
Bi-weekly $1.653 59 $1,736.26 $1,823.08 $1,914.24 $2,009.95
Monthly $3,583 $3,762 $3.950 $4,148 $4.355
Annual $42,993 33 $45,142 .76 $47,399.99 $49,770.21 $52,258.61
a5 Hovirly $21,1866 $22.2459 $23.3582 $24.5261 $25.7525
Bi-weekly $1,694 92 $1.779.68 $1,868.66 $1,962.09 $2,080 20
Manthly $3.672 $3,856 $4,049 $4.251 $4,464
Annual $44,068.04 $46 271,56 $48,585.10 $51,014,22 $53,565.23
36 Hourly $21,7162 $22 8020 $23.9422 $25.1383 $26.3962
Bi-weekly $1.737.30 $1,824 16 $1.915.38 $2.011.14 $2,111.70
Monthly $3.764 $3,952 $4,150 $4.357 $4.575
Annual $45,169.80 $47,428 14 $49.799.84 $52,289.73 $54,904 08




[CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE {(NON MANAGEMENT ONLY)

Annual Adjustment

(MOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D Step E
37 Hourly $22.2591 $23.3721 $24.5407 $25.7678 $27.0561
Bi-weekly $1.780.73 $1.869.77 $1,963.25 $2.061.43 $2,164 49
Monthly $3,858 $4,051 $4,264 $4,466 $4,690
Annual $46,298.97 $48,613.99 $51,044 60 $53,597.09 $56,276.65
38 Hourly $22.8157 $23.9565 $25.1542 $26.4119 $27.7325
Bi-weekly $1,825.26 $1.916.52 $2,012 34 $2,112.95 $2,218.60
Monthly $3,955 $4,162 $4,360 $4,578 $4.807
Annual $47.456.67 $49,829 48 $52,320.84 $54,936.68 $57.683.67
3 [Houriy $23.3860 $24.6553 $25.7831 $27.0723 $28.4259
IBimeekly $1.870.88 $1,964 42 $2,062.65 $2,165.78 $2,274.07
{Monthly $4.054 $4.256 $4.469 $4.693 $4,927
|Annua_| $48,642.89 $51,074.98 $53,628.95 $56,310,36 $59,125 88
40| Administrative Clerk IHOUI‘iy $23.9707 $25.1692 $26.4277 $27.7491 $29.1366
Help Desk Assistant |Bi-weekly $1,917.66 $2,013.54 $2,114.22 $2,219.93 $2. 330,92
Maintenance Worker | |Monthiy $4,155 $4,363 $4,581 $4,810 $5.050
Public Information Assigtant IAnnuaI $49.859.12 $52.351.96 $54,969.65 $57,718.12 $60.604.02
41 |Accounting Assistant Hourly $24.5699 $25.7985 $27.0883 $28.4428 $29.8648
Bi-weekly $1,965.59 $2.063.88 $2,167.07 $2,27543 $2,389 19
Monthly $4,259 $4.472 $4,695 $4.930 $5,177
Annual $51,105.36 $53,660.81 $56,343.70 $59,161.07 $62,118 85
42} Animal Control Officer | Hourly $25.1842 $26 4434 $27.7657 $29.1538 $30.6115
Community Development Technician | Bi-weekly $2.014.73 $2,115.47 $2,221.25 $2,332.31 $2.448 92
Water Maintenance Worker | Monthly $4,365 $4,584 $4.813 $5,053 $5,306
Annual $52,383.08 $55,002,26 $57,752.57 $60,639.96 $63.671.83
43 |Accounting Speciaiist | Hourly $25.8138 $27 1045 $28.4597 $29 8826 $31.3768
Bi-weekly $2.065.10 $2,168.36 $2,276.78 $2,390.61 $2.510.14
Monthly $4.474 $4,698 $4,933 $5.180 $5,439
Annual $53,692 67 $56,377.41 $59,196 27 $62,155.89 $65.263.71
44 | Administrative Technician | Hourly $26.4591 $27.7820 $20.1712 $30.6298 $32.1612
Development Services Assistant | Bi-weekly $2,116.73 $2,222 56 $2,333.70 $2.450.38 $2,572 89
Maintenance Worker Il Monthly $4.586 $4.816 $5,066 $5.309 $5.575
Program Assistant Annual $55,034.86 $57,786 65 $60,676 26 $63.709.99 $66,895.23
45 Hourly $27.1208 $28.4767 $29.9005 $31.3955 $32.9653
Bi-weekly $2,169.64 $2,278 13 $2,392 04 $2,511.64 $2,637.23
Monthly $4.701 $4,936 $5,183 $5.442 $5.714
IAnnuaI $56,410.76 $50,231.46 $62,192.94 $65,302.61 $68,567 .87
46 | Animal Control Officer Il Hourly $27.7986 $29.1886 $30.8480 $22.1804 $33.7894
Community Development Technician Il Bi-weekly $2,223.89 $2,335.08 $2,451.84 $2,574.43 $2,703.15
Water Maintenance Worker Il Monthly $4.6818 $5.059 $5,312 $5,578 $5.857
|Annua| $57.821.11 $60.712.20 $63.747.77 $66,935.24 $70,282.00
47 |Accounting Speciafist 1| Houry $28.4936 $29.9183 $31.4142 "$32.9849 $34.6342
Business License Specialist Bi-weekly $2,279.49 $2,393.46 $2,513.13 $2,638.79 $2,770.73
|Monthly $4,939 $5,186 $5.445 $5.717 $6,003
IAnnuaI $59,266.65 $62,229.99 $65.341.50 $68,608.62 $72,039.10




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

[Annual Adjustment

MOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D Step E
48]Administrative Technician | IHourIy $29.2060 $30 6663 $32. 1996 $33.8095 $35.5000
Building Technician | |Bi-weekly $2,336.48 $2.453.31 $2,575 97 $2,704 76 $2 840.00
Development Services Assistant Il |Monthly $5,062 $5.315 $5,581 $5,860 $6.153
|Maintenance Worker Il |Annua_| $60,748.51 $63,785.93 $66.975.25 $70.323.86 $73.839,.92
49 Hourly $29.9361 $31.4329 $33 0045 $34.6548 $36 3875
Bi-weakly $2,394.88 $2.514.63 $2.640.36 $2.772.39 $2.911.00
Monthly $5,189 $5,448 $5.721 $6.007 $6,307
Annual $62,267.03 $65,380.40 $68,649.37 $72,082.08 $75,685.94
50| Animal Control Officer Il Hourly $30.6845 $32.2187 $33.8297 $35 5212 $37 2972
Community Development Technician |l Bi-waekly §2,454.76 $2.577 .50 $2.706.37 $2.841.69 $2,983.78
Health Educator Monthly $5.319 $5,585 $5,864 $6,157 $6,465
Human Resources Technician | Annual $63,823.72 $67,014.88 $70,365.72 $73.884.01 $77,578.26
Recreation Coordinator
Senior Canter Coordinator
Water Maintenance Worker Nl
51 |Accounting Specialist 111 Hourly $31.4516 $33 0241 $34 6753 $36.4002 $38,2208
Assessment District Specialist Bi-weekly $2.516.13 $2.641.93 $2,774.03 $2.912.74 $3,058.37
[Monthly $5.452 $5,724 $6.010 $6,311 $6,626
[Annual $65,419 30 $658,690.12 $72,124 68 $75,731.14 $79,517.64
521 Administrative Technician Il Hourly $32.2379 $33.8498 $35.5424 $37.3193 $39.1854
Building Technician Il Bi-wasakly $2,579.03 $2.707.98 $2.843.39 $2.985.55 $3.134.83
Code Compliance Officer | Monthly $5.588 $5.867 $6.161 $6.469 $6,792
Development Services Assistant (il Annual $67,054.89 $70.,407.58 $73,928.09 $77.624.20 $81,505.54
Facilities Maintenance Specialist
Landscape Maintenance District Inspector
Mechanic
Program Coordinator
53 Fourly $32.0439 $34.6960 $36.4308 $38 2524 $40 1649 |
Bi-weekly $2,843.51 $2,77568 $2,914.46 $3.060.19 $3,213.20
Maonthly $5.728 $6.014 b5,315 36,630 $6,962
JAnnual $68,731.24 $72,167 .65 $75,775.96 $79,565.08 $83,543 09
54 |Human Resources Technician It IHourIy $33.8699 $35.5634 $37.3416 $39 2087 $41.1691
Lead Water Maintenance Worker |gi-weekly $2,709 59 $2,845.07 $2,987.33 $3.136.70 $3,293 53
Senior Animal Control Officer |Monthly $5,871 $6,164 $6,473 $6.796 $7,136
|Annual $70,449 45 $73.971.81 $77.670.51 $81,554.07 $85,631.78
55]Management Assistant Hourly $34.7166 $36 4525 $38.2752 $40,1890 $42. 1984
Senior Accounting Specialist Bi-weekly $2,777.33 $2,918.20 $3,062.02 $3,215.12 $3,375.87
Special Districts inspector Monthly $6.018 $6.318 $6.634 $6,566 $7.314
Annual $72,210.63 $75,821.16 $79,612.48 $83,593 10 $87 77266
56 |Building Technician Il Hourly $35.5846 $37.3639 $39.2320 $41.1937 £43,2533
Code Cormpliance Officer (I Bi-weekly $2,846.77 $2.989.11 $3,138.56 $3,295.50 $3,460.27
Facilities Coordinator Maonthly $6.168 $5,476 $6.800 $7.140 $7.497
Parks Coordinator Annual $74,015.80 $77.716 82 $81,602.60 $85,682.88 $89,966.91
Senior Administrative Assistant
Senier Mechanic
Senior Recreation Coordinator




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE {NON MANAGEMENT ONLY)

|Annual Adjustment

[{IMOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D Step E
57 Hourly $36.4742 $38.2978 $40.2129 $42.2235 $44.3346
Bi-weekly $2.917.94 $3.063.83 $3.217.03 $3,377 .88 $3,546.77
Monthily $6,322 $6.638 $6,970 $7.319 $7.685
Annual $75,866.35 $79,659.52 $83.64274 $87.824.90 $92,215 99
58 |Accountant I Hourly $37.3861 $39.2554 $41.2181 $43.2790 $45.4430
Audiovisiual Specialist Bi-weekly $2.990.89 $3.140.43 $3.297.45 $3,462.32 $3.635.44
Combination Inspector | Monthly $6,480 $6.804 $7.144 $7,502 $7.877
Human Resources Technician Il Annual $77.763.12 $81.651.13 $85,733.63 $90,020.26 $94,521.38
Information Technokegy Support Technician
NPDES Coerdinator
59|Parks Crew Leader IHourly $38.3206 $40.2367 $42.2486 $44.3610 $46,5791
Public Works Grew Leader |Bi-weekly $3.065 65 $3,218.94 $3.379.89 $3,548 88 $3,726.33
Monthly $6,642 $6,974 §7.323 37,689 $8.074
JAnnual $79,706 94 $83.682.38 $87.877.13 $92,270 82 $96,884 57
60|Code Compliance Officer lIl Hourly $39.2787 $41.2427 $43.3048 $45.4700 $47.7436
Fire Prevention Inspector Bi-weekly $3,142 29 $3.299.41 $3.464.28 $3.637.60 $3.819.49
Geographic Information Syslems Analysl Monthly $6.808 $7.149 $7.506 $7 881 $8.276
|Annual $£1.699.66 $85,784.76 $90,073.98 $94,577.69 $99.306.65
61 |Assistant Planner  Hourly $40.2608 $42 2737 $44.3875 $46.6067 $48.9371
Project Coordinator Bi-weekly $3,220.86 $3,381.90 $3,551.00 $3,728.54 $3.914.97
Monthly $6,979 $7.327 $7,694 $8.078 $8.482
|annua $83.742.40 $87.929.37 $92,326.02 $86.941.99 $101,789.13
B2 |Accountant Il Hourly $41.2673 $43.3306 $45.4971 $47.7719 $50.1605
Combination Inspector If Bi-weekly $3,301.38 $3,466.45 $3.639.77 $3.821.75 $4,012.84
Deputy City Clerk Monthly $7.153 $7.511 $7,886 $8.280 $8.694
Human Resources Analyst Annual $85,835.88 $90,127.69 $94,634.00 $99.365.56 $104,333.83
Legislalive Analyst
Management Analyst
Special Districts Coordinator
63 |Assistant City Clerk Hourly $42.2988 $44.4138 $46.6345 $48 9663 $51.4145
Construction Manager Bi-weekly $3.383.91 $3,553 11 $3.730.76 $3.917.30 $4,113.16
Executive Assistant [Monthly $7.332 $7.698 $8,083 $8.487 $8.912
Annual $87 981.60 $92,380 85 $96,999.78] $101.849.88 $106.942.26
64 Hourly $43.3564 $45.5242 $47.68004 $50 1904 $52.6999
Bi-weekly $3.468.52 $3,641.94 $3.824.03 $4.015.23 $4,216.00
Monthly $7.515 $7.891 $8,285 $8,700 $9,135
Annual $90,181.41 $94,600.32 $99,424.83]  $104.396.07 $109.615.89
65 |Asscciate Planner Hourly $44.4402 $46.6623 $48.9955 $51.4452 $54.0174
Plans Examiner Bi-weekly $3,566.22 $3.732 98 $3.919.64 $4,115.61 $4,321.39
Project Manager Monthly $7.703 $8,088 $8,493 $8,917 $9,383
Public Information Officer Annual $92,435.68 $97.057 57| $101,91084| $107,005.98 $112.356.21
Senicr Code Compliance Officer




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY) [Annual Adjustment
LMOU INCREASE ) 4. 00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Peripd Step A Step B Step C Step D StepE
66]Combination Inspector il Hourly $45.5513 $47.6289 $50.2203 $52.7313 $55.3678
Bi-weekly $3.644.10 $3.826.31 $4.017.63 $4.218.50 $4.42943
Monthly $7.896 $8.290 $8,705 $9,140 $9.597
Annual $94,746.63 $99.484.11] $104.458.31| $§109.681.10 $115,165.06
67 Hourly $46.6901 $49.0245 $51.4758 $£54.0496 $56.7521
Bi-weekly $3,7351 $3,921.96 $4,118.07 $4,323.97 $4,540.17
Monthly $8,093 $8,498 $8,922 $9,369 $9.837
Annuak $97.115.37 $101.971.02] $107,069.70] $112,423.26 $118,044 30
68 Hourly $47.8574 $50.2503 $52.7626 $55.4008 $58.1709
Bi-weekly $3,828 59 $4,020.02 $4,221.01 $4,432 06 $4.653.67
|monthiy $8,295 $8,710 $9,146 $9,603 $10,083
|Annuat $99,543 38 $104,620 55]  $109,746.30| $115233 59 $120.995.40
69| Senior Planner Hourly $49.0637 $51.5065 $54.0817 $56.7859 $59 6251
Senior Plans Examiner Bi-weekly $3,924.30 $4,120.52 $4.326 .54 54,542 87 $4,770.01
Senior Projects Planner Monthly $8.503 $8.928 $9.374 $9,843 $10,335
Annual $102,031.78 $107.133 42 $112,489.95 $118,114 68 $124,020 23
70|Grants Manager Hourly $50.2802 $52 7942 $55.4339 $58 2056 $61.1159
Sanior Combination Inspactor Bi-weekly $4,022 41 $4,223 53 $4.434.71 $4,656.45 $4,889 27
Senior Construction Manager Monthly $8.715 $9.151 $9,609 $10.089 $10,593
Annual $104,582.79 $109.811.87] $115302.50| $121,067.64 $127,121.01




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE {(NON MANAGEMENT ONLY) Annual Adjustment
(MOU INCREASE } 2.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2024
Fiscal Year 2024-2025 - WITH 2% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D StepE
15 Hourly $13.1881 $13 8478 $14.5399 $15.2669 $16 0303
Bi-weekly $1,055.05 $1,107.80] $1.163 19 $1,221.36 $1.282.43
Monthly $2,286 $2,400 $2,520 $2,646 $2,779
Annual $27,431.25| $28.802.93| $30,243 00| $31,75524| $33.343.06
18] intem | (High School) Houry $13.5178 $14.1938 $14.9034 $15.6486 $16.4311
Bi-weekly $1,081.43 $1,135.51 $1,192 27 $1,251.89 $1,314.49
Monthly $2.343 $2,460 $2.583 $2,712 $2,848
lAnnual $28,117.09| $29.523.15| $30.999.12| $32.549.15] $34.176.85
17 IHOUI‘ly $13.8557 $14.5486 $15.2760 $16.0398 $16.8418
|Bi-week|y $1.108 46 $1,163.89] $1,222.08 $1,283.18 $1,347.35
|Monthly $2.402 $2,522 $2,648 $2.780 $2.919
JAnnual $28.819.93] §30.261.14] $31.774.14] $33,362.71] $35,031.02
18 Hourly $14 2022 $14.9123 $15.6579 $16.4409 $17.2629
Bi-weekly $1,136.17 $1,192.99] $1,252.63 $1,315.27 $1.281.04
Monthly $2.462 §2,585 $2,714 $2,850 $2.992
Annual $29.540.53] $31,017.64] $32,568.42] $34.197.05| $35,906.92
19 Hourly $14 5572 $15 2851 $16.0494 $16.8518 $17.6944
Bi-weekly $1,164.67 $1,222 81 $1,283.95 $1,348.15 $1,415.55
Monthly $2,523 $2,649 $2,782 $2,921 $3,067
Annuyal $30,278.90) $31,793.03| $33.382,74]| $35.051.80| $36.804.37
20 Hourly $14.9212 $15.6672 $16.4505 $17.2731 $18.1368
Bi-weekly $1,193.70 $1.253.37| $1.316.04 $1,381.85 $1,450.94
{Monthly $2,586 52,718 $2.851 $2.994 $3.144
IAnnuaI $31,036.15| $32,587.69| $34.217.08| $35928.08| $37,724.49
21 Hourly $15.2942 $16.0588 $16.8618 $17.7049 $18.5002
Bi-weekly $1,223 54 $1,284.71 $1,348.95 $1.416.40 $1.487.22
Monthly $2,651 $2,784 $2,923 $3.069 $3.222
lAnnual $31,811.82| $33,402.39] $35072.58] $36,826.29] $38,667.66
22 Hourly $15.6766 $165.4803 $17.2835 $18.1475 $19.0549
Bi-weekly $1,254.13 $1,316.83] $1,382.68 $1.451.80 $1.524.39
|Monthly $2.717 $2,853 $2.996 $3.146 $3,303
JAnnual $32.607.24] $34,237.48] $35949.62] $37.746.78| $39.634.25
23 Hourly $16.0685 $16.8720 $17.7155 $18.6013 $19.5313
Bi-weekly $1,285.48 51,349.76] $1.417.24 $1,488.10 $1.662.50
Monthly $2.785 $2,924 $3.071 $3.224 $3.385
Annual $33,422.41] $35.093.74] $36,848.20] $38.690.71| $40,62603
24|Program Aide Hourly $16.4701 $17 2036 $18.1584 $19.0664 $20.0196
Intemn Il {(Bachelor's) Bi-weekly $1,317.61 $1,383.49| §1,.452.67 $1.525.31 $1,601.57
Monthly $2.855 $2.998 $3,147 $3,305 $3.470
Annual $34,257 89| $35.970.78] $37.760.46] $39.658.06] $41.640.76
25 Hourly $16.8820 $17.7260 $18.6124 $19.5429 $20.5201
Bi-weekly $1,350.56 $1.418.08| $1.488.99 $1,563.43 $1,641.61
Monthly $2,926 $3.073 $3,226 $3,387 $3,557
Annual $35,114.53] $36,670.12| $38,713.76]| $40.649.22| $42.681.79




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

{(MOU INCREASE ) 2.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2024
Fiscal Year 2024-2025 - WITH 2% MOU INCREASE
Pay
Ranga # Recommended Title Period Step A Step B Step C Step D Step E
26 |Recreation Leader | Hourly $17.3040 | s$181891 | $19.0776 | s$20.0316 | s21.0331
Bi-weekly $1,384.32]  $1453.53] $1.526.21] $1.60253] $1.68265
Monthly $2,999 $3,149 $3,307 §3,472 $3.646
Annual $35,99232| $37.791.75] $39.681.49] $41,665.69| $43.748.90
27 Hourly $17.7366 | $186235) $19.5545] $205323| $21.5589
Bi-weekly $1.418.92] $1.480.88] $1.564.36] s1.64258] $1.724.71
Monthly $3,074 $3,228 $3,389 $3,559 $3.737
|Annuat $36,802.04] $38.726.81] $40,673.40| $42.707.11| $44.842.47
28| intem 11 (Master's) |Hourty $18.1800 | $19.0891 | $20.0434 | 8210457 | $22.0979
Park Ambassador |Bi-weekly $1.45440]  $1.527.13] $1603.47] $1.683.65| $1,767.83
|Monthly $3,151 $3,309 $3.474 $3.648 $3,830
|Annual $37.814.42] $39.705.29] $4169026f $43.774.98] 54596361
29 Hourly $186345 | $195661{ $20.5446 | s21.5718 | 3226503
Bi-weekly $1.4%0.76] $1585.29] $1.643.57] $1,725.74] $1.812.03
Monthly $3,230 $3.391 $3,561 $3,739 $3,926
Annual $38.759.86] $40,697.59| $42732.81| $44,869.29| $47.11272
30|Recreation Leader II Hourly $19.1003 [ $200s554 | 3210582 | s$221112| $23.2186
Bi-weekly $1,528.03]  $1604.43] $1.684.66] $178883] $1.857.33
Monthly $3.311 $3.476 $3.650 $3,833 $4,024
Annual $39,728.72] $41.715.20] $43.801.05] $45991.20] $48290.55
31 Hourly $19.5780 |  $20.5566 | $21.5847 | $22.6638 | $23.7970
Bi-weekly $1.566.24)  $1,844.54] $1.726.77| $1,813.10]  $1,903.76
Monthly $3,394 $3,583 $3.741 $3.928 $4.125
|Annual $40.722 15| $42.758.12] $44,896.12] $47.14068] $49.497.85
32 Hourly $20.0674 | s21.0707 | $22.1242] $232304 |  $24.3920
Bi-weekly $1,605.20] $168566] $1769.94] $1.85843] $1951.38
Monthly $3.478 $3,652 $3.835 $4.027 $4,228
|Annual $41,740.14] $43.627.12| $46.018.40] $48.319.27] $50.735.38
33 Hourly 5205690 | $215974 | $22.6774 | $238112 | $25.0017
Bi-weekly $1,645.52|  $1.727.79] $1.81419]  $1.90490] $200014
|Monthly $3,565 $3,744 $3,931 $4.127 $4,334
|Annual $42,783.44] $44.922.57| $47,169.02] $49527.32] $52.003.52
34 |cusiodian Hourly $21.0833 | $221373 | $23.2442 | $244085 | $25.6268
Bi-weekly s1.686.66] s1770.99] $185054] s$i95252] $2.050.15
Monthly $3.654 $3,837 $4.029 $4.230 $4,442
Annual $43.853.20] $46.04551| $48347.99] $50765.61] $53.303.78
35 Hourly $216103 | $226909 | $23.8254 | $25.0166 | $26.2676
Bi-weekly $1,72882| $181527] $1,906.03] $2,001.33] 3210141
Monthly $3.746 $3.933 $4,130 $4,336 $4,553
Annual $44,940.40| $47.196.99| $49.556.80| $52,034.51| $54.636.53
36 Hourly $22.1506 |  $232580 | $24.4211| $256421 |  $26.9241
Bi-weekly $1.772.05]  $1,850.84| $1.953.69] $2.051.37] $2.15393
Monthly $3,839 $4.031 $4.233 $4,445 $4.667
Annual $46,073 20| 84837670 $50.795.84| $5333552] $56.002 16




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

(MOU INCREASE } 2.00%
APPROXIMATELY 2.5% BETWEEN RANGES
|Five STEFS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2024
Fiscal Year 2024-2025 - WITH 2% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D Step E
37 Hourly $22.7043 $23.8396 $25.0315 $26.2832 $27.5072
Bi-weakly $1.816.34 $1,907.16 $2,002.52 $2,102.66 $2,207.78
Monthly $3,935 $4,132 $4,339 $4,556 54,784
[Al‘lnual $47.224.95] $49,586.27| $52.065.49] $54.669.03| §57,402.18
38 Hourly $23.2720 $24.4356 $25.6573 $26.9401 $28.2872
Bi-woekly $1,861.76 $1,954.85 $2,052.59 $2,155.21 $2,262.97
Monthly $4,034 $4,236 $4.447 $4,670 $4,903
Annual $48.405.80] $50.826.07] $53,367.26] $56,035.42| §58.837.04
39 Hourly $23.8537 $25.0464 $26.2088 $27.6137 $28.9944
Bi-waeakly $1,508.30 $2,003.71 $2,103.20 $2,209.10 $2,319 55
Monthly $4.135 $4.341 $4.558 $4,786 $5,026
Annu_al $49,.615.75] $52,096.48| $54,701.53| §57,436.57| $60,308.40
40|Administrative Clerk Hourly $24.4501 $25.6726 $26.9563 $28.2041 $29.7193
Help Desk Assistant Bi-weekly $1,956.01 $2.053.814 $2,156.50 $2,264.32 $2,377.54
Mainlenance Worker | |Monthly $4,238 $4.450 $4,672 $4,906 $5,151
Publi¢ Information Assistant IAnnuaI $50.856.30] $53.399.00| $56,060.05| $58,872.48] $61,816.11
41 |Accounting Assistant Hourly $25.0613 $26.3144 $27.6301 $29.0117 $30.4621
Bi-weekly $2,004.90 $2,105.15 $2,210.41 $2,320.93 $2,436.97
Monthly $4.344 $4,561 $4,789 $5,029 $5.280
IAnnual §52,127.46] $54,734.03| $57.470.58] $60,344.29| $63,361.22
42]animal Control Officer | Hourly $25.6879 $26.9723 $28.3210 $29.7369 $31.2237
Communily Development Technician | Bi-weekly $2,055.03 $2,157.78 $2.265.68 $2,378.95 $2,497.89
\Water Maintenance Worker | Manthly $4.453 $4.675 $4.909 $5,154 $5.412
Anntal $53,430.74| $56,102.30| $58,907.62| $61,852.76] $64,945,26
43|Accounting Specialist | Hourly $26.3301 $27.6466 $20.0289 $30.4803 $32.0043
Bi-weekly $2.106.40 $2,211.73 $2,322.32 $2,438.42 $2,560.35
Monthly $4,564 $4.752 §5.032 §5.283 $5.547
Annual $54,766.52] $57,.504.96| $60,380.19| $63,399.01] $66,568.98
44 |Administrative Technician | Hourly 326.9882 $28.3377 $29.7547 $31.2424 $32.8044
Development Services Assistant | Bi-weekly $2,159.06 $2,267.01 $2,380.38 $2,499.39| $2.62435
Maintenance Worker I Monthly $4,678 $4,912 $5,157 $5.415 $5,686
Program Assistant Annual $56,135.55| $58,942.39| $61,869.79] $64,984.19] $68,233.13
45 Hourly $27.6630 $29.0462 $30.4985 $32.0234 $33.6246
Bi-weekly $2.213.04 $2,323.70 $2,439.88 $2,561.87 $2,689.97
Monthly $4,795 $5.035 $5,288 $5,551 $5,828
|Annu1| $57.538.97| $60.416.00| $63,436.80] $66.608.66] $69,939.22
46| Animat Control Officer I Hourly $28.3546 $29.7723 $31.2609 $32.8240 $34.4652
|Community Development Technician Il Bi-weekly $2,268.37 $2,381.79 $2,500.87 $2,625.92 $2,757.22
Water Maintenance Worker Il Monthly $4,915 $5.161 $5.419 $5.689 $5.974
IAnnuaI $58,977.53] $61,926.44) $65022.73) $68,273.94| $71.687.64
47 |accounting Specialist Il Hourly $29.0635 $30.5166 $32.0425 $33.6446 $35.3269
Business License Specialisl Bi-weekl $2,325.08 $2,441.33 $2,563.40 $2,6691.57 $2,826.15
Monthly $5,038 $5.290 $5,554 $5,832 $6,123
Annual $60.451.99] $63.474.59| $66.648.33] $69,980.79| $73,479.88




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE {(NON MANAGEMENT ONLY} Annual Adjustment
{MOU INCREASE ) 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Step A StepB Step C StepD StepE
15 |Houry $12.4322 $13.0539 $13.7065 $14.3919 $15.1115
|Bi-weekly $994.58 $1.044.31 $1,096.52 $1,151.35 $1,208.92
IMonthly $2,155 $2,263 $2,376 $2,495 $2,619
IAnnua1 $25.859.02 $27,152.08 $28,509.61 $20,935.18 $31,432.00
16|Intern | {High School) |Hourly $12.7431 $13.3803 $14.0492 $14.7517 $15.4893
|Bi-weekly $1,019.44 $1,070.42 §1,123.64 $1,180.14 $1,239.15
|Monthily $2.209 $2,319 $2.435 $2.557 $2,685
IAnnuaI $26.505 55 $27.831.02 $29,222.40 $30,683.59 $32,217.80
17 Hourly $13.0616 $13.7148 $14.4005 $15.1204 $15.8765
Bi-weekly $1,044.93 $1.097.18 $1,152.04 $1,209.64 $1,.270 12
Monthly $2,264 $2,377 $2,496 $2.621 $2,752
Annual $27,168.11 $28.526 71 $29,852.99 $31.450.52 $32,023 20
18 Hourly $13.3882 $14.0576 $14.7605 $15.4086 $16.2735
Bi-weekly $1,071.05 $1.124 61 $1.180.84 $1,239.89 $1.301.88
Manthly $2.321 $2.437 $2,558 $2,686 $2 821
Annual $27.847 .41 $29,239.85 $30.701.76 $32.237.04 $33,848 91
18 Hourly $13.7228 $14.4090 $15.1295 $15.8860 $16.6802
Bi-weekly $1.097.83 $1,152.72 $1,210.38 $1.270.88 $1,334.42
Monthly $2,379 $2,498 $2,622 $2.754 $2,891
Annual $28.543.45 $29,970.80 $31.469.40 $33,042.80 $34,694.92
20 IHOUI’Iy $14.0660 $14 7692 $15.5077 $16.2831 $17.06873
IBi-weekly $1,125.28 $1.181.54 $1,240.61 $1,302.85 $1.367.78
[Monthly $2.438 $2,560 $2,688 52,822 $2.964
|Annual $29,257.31 $30,719.92 $32,256.92 $33,868.86 $35,562.30
21 |Hourly $14.4176 $15.1384 $15.8954 $16.6902 $17.5247
|_Bi-weekly $1,153.41 $1,211.07 $1.271.63 $1,335.21 $1.401.98
Monthly $2.499 $2.624 $2.755 $2,893 $3,038
IAnnuaI $29,988.61 $31,487.92 $33,062.39 $34,715 58 $36.451.41
22 |Hourly $14.7781 $15.5169 $16.2929 $17.1074 $17 9628
|Bi-weekly $1,182.25 $1,241.35 $1.303.43 $1,368 59 $1.437.02
|Monthly $2,562 $2,690 $2,824 $2,965 $3,114
|annual $30,738.45 $32,275.15 $33,889.16 $35,583 32 $37.382.61
23 Hourly $15.1475 $15.9050 §16.7001 $17.5352 $184118
Bi-weekly $1,211.80 $1,272.40 $1,336.01 $1,402 81 $1.472.95
|Monthly $2,626 $2.757 $2,895 $3.039 $3.191
Annual $31,506 80 $33.082.34 $34,736.24 $36.473.14 $38,296.60
24 Program Aide Hourly $15.5261 $16.3025 $17.1176 $17.9736 $18.8722
Intem Ii {Bachelor's) Bi-weekly $1,242.09 $1,304.20 $1,369.41 $1.437.89 $1,509.77
|Monthly $2,691 $2,826 32,967 $3.115 $3.271
]Annual $32,294 39 $33.909.11 $35,604.69 $37,385.05 $39,254 11
25 Hourly $15.9144 $16.7100 $17.5456 $18.4228 $19.3440
Bi-weekly $1,273.15 $1,336.80 $1.403.65 $1.473.82 $1,547.52
Monthly $2,758 $2,896 $3,041 $3,193 $3.353
Annual $33,101.93 $34,756.90 $36,494.87 $38,319.40 $40,235.48




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY) Annual Adjustment
(MOU INCREASE } 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Step A StepB StepC Step D Step E
26 |Recreation Leader | Hourly $16.3122 $17.1277 $17.9842 $18.8835 $19.8276
Bi-weekly $1,304,98 $1,370.22 $1,438 74 $1.510.68 $1,586.21
Monthly $2,827 $2,969 $3,117 $3.273 $3,437
Annual $33,929.41 $35,625 71 $37,407.13 $39,277.62 341,241 43
27 IHourIy $16.7200 $17.5561 $18.4337 $19.3555 $20.3232
|Bi-weekly $1,337.60 $1,404 48 $1,474.70 $1,548.44 $1,625 86
IMOntth $2.898 $3.043 $3.195 $3,355 $3.523
IAnnual $34,777 56 $36,516.60 $38.342.20 $40,259.34 $42.272.31
28]Intem 1l {Master's) |H0u|1y $17.1380 $17.9950 $18 8946 $19.8394 $20.8312
Park Ambassador |Bi-week|y $1.371.04 $1,439.60 $1.511.57 $1,667.15 $1.666.51
[Monthly $2.971 $3.119 $3.275 $3.439 $3.611
IAnnuaI $35,647.08 $37,429 58 $39,300,77 $41,266.00 $43.329.20
29 Hourly $17.5665 $16.4447 $19.3671 $20.3354 $21.3521
Bi-weekly $1,405.32 $1.475.58 $1,549.37 $1,626.83 $1.708.17
IMonthly $3.045 $3,197 $3,357 $3.525 $3.701
]Annual $36,538.33 $38,364.99 $40,283.56 $42,297 60 $44,412 45
30 ]Recreation Leader 1l Hourly $18.0056 $18.9059 $19.8512 $20.8438 $21 8859
Bi-weekly $1,440.45 $1,512.47 $1,588 10 $1,667.51 $1,750.88
Monthly $3,121 $3,277 $3.441 $3.613 $3,794
Annual $37.451.66 $39.324.28 $41,290 58 $43,355.20 $45,522.77
31 Hourly $18.4558 $19.3786 $20.3475 $21 3648 $22.4331
Bi-weekly $1,476.47 $1,550.29 $1,627 &0 $1.700.18 $1,794.65
Monthly $3,199 $3,359 $3.527 $3.703 $3.888
Annual $38,388.15 $40,307 43 $42,322 89 $44 436.80 $46,660,87
32 Hourly $18.9172 $19.8631 $20.8562 $21.8990 $22.9940
Bi-weekly $1,513 38 $1,589.04 $1,668.49 $1,751.92 $1,839.52
Monthly $3,279 $3,443 $3 815 $3,796 $3,986
IAnnuaI $39,347.79 $41.315.16 $43,380.85 $45,549.84 $47.827 47
a3 IHourly $19.3900 $20,3595 $21.3777 $22.4465 $23.5687
IBimeekly $1,551.20 $1,628.76 $1.710.21 $1,795.72 $1.885.50
|Manthily $3.361 $3.529 $3,705 $3,891 $4,085
IAnnuaI $40,331 30 $42.347 83 $44,465.52 $46,688.65 $49,022 93
34 |Custedian |Houriy $19.8749 $£20 8685 $21,9120 $23.0077 $24.1580
IBi-weekly $1.589.99 $1.669.48 $1,752.96 $1,840.61 $1.932 64
|M0nth|y $3.445 $3.617 $3,798 $3,988 $4,187
Annual $41.339.74 $43,406.50 $45,576 91 $47.855 97 $50,248 66
35 Hourly $20.3717 $21.3903 $22 4598 $23 5828 $24,7620
Bi-weekly $1,629.74 $1.711.23 $1,796.79 $1,886.62 $1,980.96
IMonthly $3,531 $3,708 $3,893 $4.088 $4.202
|Ar|nua| $42,373.12 $44,491.88 $46,716. 44 $49,052 14 $51.505 03
35 Houry $20.8810 $21 9250 $23.0214 $24.1724 $25.3810
Bi-weekly $1.670.48 $1,754.00 $1.841.71 $1,933 79 $2.030 48
Monthly $3.619 $3,800 $3,990 $4,190 $4,399
Annu_al $43.,432.50 $45,603.98 $47.884.47 $50.278.58 $52.792.39




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

{MOU INCREASE ) 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Slep A Step B Step C Step D Step E
37 Hourly $21.4030 $22 4732 $23.5968 $24.7768 $26.0155
Bi-weekly $1,71224 $1,797.85 $1.887.74 $1,982.14 $2,081.24
|M0nthly $3,710 $3,895 $4,090 $4,295 $4.509
Annual $44.,518 24 §46,744.22 $49,081.38 $51.535.66 $54.112.16
38 Hourly $21.9382 $23.0351 $24.1868 $25 35860 $26.6659
Bi-weekly $1,755.05 $1,842.81 $1,934.64 $2,031.68 $2,133.27
Monthly $3,803 $3,993 $4,192 $4,402 $4 622
Annual $45,631.41 $47.912 56 $50,308 50 $52,823.73 $55.465.06
39 Hourly $22 4865 $23.6108 $24.7915 $26 0310 $27.3326
Brwaekly $1,798.92 $1,888.87 $1,883.32 $2,082.48 $2,186.61
[Monthly $3,898 $4,09) $4.297 $4,512 $4.738
Annual $46,772.01 $49,110 56 $51.566.30 $54,144.58 $56,851.81
40 |Administrative Clerk IHourly $23.0488 $24.2012 $25.4113 $26.6818 $28.0159
Help Desk Assisiant |Bi-weekly $1.843 90 $1.936.09 $2.032.90 $2,134.55 $2,241.27
Maintenance Worker | |Monthly 53,995 $4.195 $4,405 $4.625 $4,856
Public Information Assistant IAnnuaI $47,941 46 $50,338.43 $52.855.44 $55,498 19 $58.273.10
41 |Accounting Assistant Hourly $23.6249 $24.8062 $26.0465 $27.3489 $28.7162
Bi-weekly $1,889 99 $1,984 50 $2,083.72 $2,187.91 $2,297.29
Ih_n'lonthly $4,095 $4,300 $4.515 $4.740 34,977
Annual $49,138.77 $51,596,93 $54,176.64 $56,885.65 $59,729 66
42|Animal Control Officer | Hourly $24.2156 $25 4263 $26.6977 $28.0325 $20 4341
Community Development Technician | Bi-waekly $1,937.24 $2,034.11 $2,135.82 $2,242.60 $2.354 73
Waler Maintenance Worker | Monthly $4.197 $4.407 $4.628 $4,859 $5,102
Annual $50,3€8.35 $52,886.78 $55,531.32 $58,307.65 $61,222.91
43| Accounting Specialist | Hourly $24.8209 $26.0620 $27.3651 $28.7333 $30.1700
Bi-weekly $1,9685.68 $2,084.56 $2,189.21 $2,298.66 $2,413.60
Monthly $4,302 $4,517 $4.743 $4,980 $5.229
Annual $51,627.57 $54,209.05 $56,919 49 $59,765.28 $62,753.56
44 |Agministrative Technician | |Hourly $25.4414 $26.7135 $28.0493 $29.4517 $30.9242
Development Services Assistant | |Bi-weekly $2,035.31 $2,137.08 $2,243.94 $2,356.14 $2,473.94
Maintenance Warker Il |Monlhly $4.410 $4.630 $4,862 $5.105 $5,360
Program Assisiant IAnnuaI $52,918.13 $55.564.09 $58.342.56 $61,259.60 $64,322.33
45 |Hour1y $26.0775 $27 3814 $28.7504 $30.1880 $31,6974
IBimeekly $2,086.20 $2,190.51 $2,300.03 $2.415.04 $2,535.79
[Monthily $4.520 $4.746 $4,983 $5.233 $5,494
|Annua| $54,241 11 $56,953.33 $59.800.90 $62.760.97 $65,930.64
48 |Animal Controt Officer Il Hourly $26.72584 $28.0659 $29.4692 $30.9427 $32.4898
Community Development Technician Il Bi-weekly $2,138.35 $2,245.27 $2.357.54 $2,475.42 $2.599.19
Water Maintenance Worker || Monthly $4,623 $4,865 $5,108 $5,363 $5.6832
Annual $55,597.22 $58,377.12 $61,295.94 $64,360 80 $67,578.84
47 |Accounting Specialist Il Hourly $27.3977 $28.7676 $30.2059 $31.7163 $33.3021
Business License Specialist Bi-weekly $2,191.81 $2,301.40 $2,.416.48 $2.537.30 $2,664 17
Monthly $4.749 $4,986 $5,236 $5,497 $5,772
Annual $56,987.17 $59.836.53 $62,828.37 $65.969.82 $69,268.37




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY}

Annual Adjustment

(MOU INCREASE ) 5,00%,
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B StepC Step D Slep E
48 |aAdministrative Technician Il Hourly $28.0827 $29.4868 $30.9612 $32.5002 $34.1346
Building Technician | Bi-weekly $2,246 .62 $2,358.95 $2,476.90 $2.600.73 $2,730.77
Development Services Assistant I Monthly $4,868 $5.111 $5,367 $5.635 $5.917
Maintenance Worker lll Annual $58,412.02 $61.332.63 $64,309.27 $67.619.10 $70.999.93
49 Hourly $28 7847 $30 2239 $31.7351 $33 3220 $34.9880
Bi-weekly $2,302.77 $2.417.91 $2,538.81 $2,665.76 $2.799.04
Monthly $4,989 $£5,239 $5.501 $5.776 $6,065
{Annual $59,872.15 $62,865.77 $656,009 01 $69.309.69 $72.774.94
50 |Animal Control Officer Il Hourly $29.5043 $30.9795 $32.5285 $34.1550 $35 8627
Community Development Technician 1l Bi-weekly $2.360.34 $2.478.36 $2.602.28 $2.732.40 $2,869.02
Health Educator Monthly $5,114 $5,370 $5.638 $5,920 $6,216
Human Resources Technician | Annual $61,368.96 $64,437.39 $67.659.35 $71,042 32 $74,504.48
Recreation Coordinator
Senior Center Coordinator
Water Maintenance Worker il
51|Accounting Speciatist Il {Hourly $30.2419 $31.7539 $33.3417 $35.0088 $36.7593
Assessment District Specialist Bi-weekly $2,419.35 $2,540.32 $2.667.33 $2.800.71 $2,940.74
Monthly $5,242 $5,504 $5.779 $6.068 $6.372
Annual $62,903.17 $66,048,19 $69,350.65 $72,818 40 $76,459.27
§2|Administrative Technician Il Hourly $30.9980 $32.5479 $34.1753 $35.8840 $37.6782
Building Technician Il Bi-weekly $2,479.84 $2.603.83 $2,734.03 $2 870.72 $3,014.26
Code Compliance Officer | Monthly $6,373 §5.642 $5.924 §6,220 $6.531
Development Services Assistant Ill Annual $64.475.86 $67.609.60 $71,084.70 $74,638.65 $78,370.71
Facililies Maintenance Speciafist
Landscape Maintenance District Inspector
Mechanic
Program Coordinator
53 |Hour|y $31.7729 $33.3615 $35.0296 $36.7812 $38.6201
Bi-weekly $2,541.84 $2,668 92 $2,802 37 $2,942.49 $3.089.61
Monthly $5,507 $5,783 $6,072 36,375 $6.694
[Annual $66,087.73 $69,391 97 $72,861 50 $76,504.86 $80,329.89
54 |Human Resources Technician (I Hourly $32.5672 $34.1955 $35.9054 $37.7007 $39.5857
Lead Waler Maintenance Worker Bi-weakly $2.605.38 $2.735 64 $2,872 43 $3,016.05 $3,166.85
Senior Animal Conlrol Officer |Monthly 55,645 $5,927 $6,224 $6,535 $6,862
|Annual $67.739.85 $71,126 74 $74.683.18 §$78,417.38 $82,338.23
55 |Management Assistant Hourly $33.3814 $35.0505 $36.8031 $38.6433 $40.5754
Senior Accounting Specialist Bi-weekly $2,670.51 $2,804 04 $2,044 25 $3,001.46 $3,246 03
Special Districts Inspecior Monthly $5.786 $6,075 $6,379 $6,698 $7,033
Annual $69.433.30 $72,904.96 $76.550.46 $60,377.98 $84,396.79
56 |Building Technician Il Hourly $34.2159 $35.9268 $37.7231 $39.6093 $41.5857
Code Compliance Officer il Bi-weekly $2.737.27 $2.874.14 $3,017.85 $3.168 75 $3,327 18
Facilities Coordinator Monthly $5,931 $6,227 $6,539 $6,866 $7.209
Parks Coondinator Annual $71,169.13 $74,727.74 $78,464.04 $82,387 39 $86,506 .65
Senior Administrative Assistant
Senior Mechanic
Senior Recreation Coordinator




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY) Annual Adjustment
(MOU INCREASE ) 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D StepE
57 Hourly $35.0714 $36.8249 $38 6662 $40.5995 $426294
Bi-weekly $2,805.71 $2.945.99 $3,093.30 $3,247.96 $3.410.35
Monthly $6.079 36,383 $6.702 $7.037 $7,389
IAnnuaI $72,948.42 $75,595.70 $80.425.71 $84,447 .02 $88,869.22]
58|Accountant | |Hourly $35.5482 $37.7455 $39.6328 $41.6144 $43.6952
Audiovisival Specialist Bi-weaekly $2,875.86 $3,019.64 $3,170.62 $3,329.15 $3,495.61
Combination Inspector | Monthly $6.231 56,543 $6.870 $7.213 $7.574
Human Resources Technician (Il Annual $74.772.24 $78,510.70 $82,416.19 86,657 94 $90.885.95
Inforrnation Technology Support Technician
NPDES Coordinator
59|Parks Crew Leader Hourly $36.8468 $38.68092 $40.6237 $42.6548 $44.7876
Public Works Crew Leader Bi-weekly $2.947.74 $3,095.13 $3,249.89 $3.412.38 $3.583.01
Monthly $6,387 $6.706 $7.041 $7.393 $7.763
Annual $76,5641.29 $80,473 45 $84,497 24 $88,721.94 $93,158.24
60|Code Compliance Officer Nl I_Ho_urly $37.7680 $39.6564 $41.6392 $43.7212 $45.9073
Fira Prevention nspector Bi-weekly $3.021.44 $3.172.51 $3.331.14 $3,497 .70 $3,672 58
Geographic Information Systems Analyst [monthiy $6,546 $6,874 $7.217 $7,578 $7.957
{Annual $78,557.37 $82.485.34 £86,609.59 $90,940.09 $95,487.17
61|Assistant Planner Hourly $38.7123 $40.6478 $42.6803 $44.8142 $47.0549
Project Coordinator Bi-weekly $3,096.98 $3.251.83 $3,414.42 $3,585.13 $3,764.39
Monthly $6,710 $7.046 $7.398 $7,768 $8.156
|Annua| $80,521.53 $84,547.47 $88,775.02 $93,213.45 $97,874.16
62 |Accountant il Hourly $39.6800 $41.6641 $43.7472 $45.9345 3482312
Combination inspector Il Bi-weekly $3.174.40 $3,333.12 $3,499.78 $3.674.76 $3,868.50
Deputy City Clerk [Monthly $6,878 $7.222 57.583 $7.962 $8.360
Human Resources Analyst Annual $82.534.50 $86,661.24 $90.994.24 $05,543.80 $100,320.99
Legistative Analyst
Management Analyst
ISm'al Districts Coordinator
63 |Assistant City Clerk Hourly $40.6720 $42.7056 $44.8409 $47.0830 $49.4371
Construction Manager Bi-weekly $3,253.76 $3.416.45 $3.587.27 $3.766.64 $3,954.97
Executive Assislant Monthly $7.050 $7.402 $7.772 58,161 38,569
Annual $84,597.69 $88.827.74 $93.269.02 $57,932.58 $102.829.10
64 Houdly $41.6889 $43.7733 $45.9619 $48.2800 $50.6730
Bi-weekly $3.335.11 $3.501.86 $3,676.95 $3,860 80 $4.053.84
Monthly $7,226 $7,587 $7.967 $8,365 28,783
Annual $35,712.90 $51,048 38 $95,600.80 $100,380.84 $105,399.90
65 |Associate Planner Hourly $42.7310 $44.8676 471111 $49.4565 $51 9398
Plans Examiner Bi-weekly $3.418.48 $3,589 41 $3,768.88 $3,957.32 $4,165.19
Project Manager Monthly $7.407 $7.777 38,166 $8,574 $9.003
Public Infermation Officer Annual 338 880.46 $53,324 .59 $97.991.00 $102,890.37 $108,034.52
]Senior Code Compliance Officer




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

{MOU INCREASE ) 5.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2022
Fiscal Year 2022-2023 - WITH 5% MOLU INCREASE
Pay
Range # Recommended Title Period Step A Step B StepC Step D StepE
G6]Combinalion Inspector 1N Hourly $43.7993 $45.9893 $48.2888 $50.7032 $53.2383
Br-weekly $3.503 94 $3.679.15 $3,863.10 $4,056.25 $4.259.06
Manthly $7,692 $7.971 $8,370 $8,789 $9.228
Annua $91.102 52 $95.657.79 $100,440.68 $105,462.59 $110,735 63
67 IHourIy $44.8943 $47 1390 $49.4960 $51.9708 $54.5693
Bi-weekly $3,501.54 $3771.12 $3.959.68 $4,157 67 $4.365 54
|montnly $7.782 $8,171 $8.579 $9,008 $9.459
|Annual $93 380.16 $98.049.06 $102,951.64 $108,099.29 $113,504.13
68 Hourly $45.0167 $48.3176 $50.7333 $53.2700 $55.9335
Bi-weekly $3,681.34 $3.86540 $4,058.66 $4,261.60 $4,474 68
Monthly 57,976 $8,375 $8.794 $9.233 $9,695
IAnnual $95,714 .79 $100,500 53 $105,625.29 $110,801.53 $116,341.73
69 Senior Planner Hourl $47.1671 $49.5254 $52 0016 $54.6018 $57.3318
Senigr Plans Examiner |Bi-weekly $3,773.36 $3,962 03 $4,160.13 34,368 15 $4 586 55
Sentor Projects Planner |Monthly $8.176 $8.584 $9.014 $9,464 $9,938
IAnnual $98.107.48 $103,012.91 $108,163.41 $113,571.81 $119,250.22
70|Grants Manager Hourly $48 3463 $50.76356 $53 3018 $55.9669 $58 7653
Senior Combinalion Inspector Bl-weekly $3,867.71 $4,061.09 $4,264.15 $4.477.35 $4,701,22
Senior Construction Manager Monthly $3,380 $8,799 $9,239 $9.701 $10,186
Annual $100,560.37 $105,588.34 $110,867.79 $116,411.20 $122,231.74




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY) Annual Adjustment
|(MOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D SlepE
15 Hourly $12.9295 $13.5760 $14.2648 $14 9676 $15.7160
Bi-weekly $1,034.236 $1,086.08 $1,140.28 $1.197.41 $1.267.28
Monthly $2,241 $2,353 $2.471 $2,594 $2.724
Annual $26,893.38 $28 238.18 $29.650.00 $31,132.69 $32,689.28
16 |Intem 1 (High School) Hourly $13 2528 $13 9155 $14.6112 $15 3418 $16.1089
Bi-weekly $1,060.22 $1,113.24 $1,168.90 $1,227.34 $1.288.71
Monthly $2,297 $2.412 $2,533 $2,659 $2,792
Annual $27.565.77 $28,944 .27 $30,391.29 $31,910.93 $33.506.52
17 {Hourty $13.5841 $14 2634 $14.9765 $15.7253 $18 5116
|Bi-weekiy $1,086.72 $1,141.07 $1,198.12 $1,268.02 $1,320.93
|Manthly $2,355 $2.472 $2,596 $2,726 $2,862
|Annual $28,254 83 $29,667 78 $31,151.11 $32,708 54 $34,344.13
18 Hourly $13.9237 $14.6199 $15.3509 $16.1185 $16.9245
Bi-weekly $1.113 80 $1,169 59 $1,228 07 $1.289 48 $1,353.986
Monthly $2,413 $2,534 $2,661 $2.794 $2.934
Annual $28,961.31 $30,409 45 $31,929.83 $33,526 52 $35,202 87
19 Hourly $14.2717 $14.9854 $15.7347 $16.5214 $17.3475
Bi-weekly $1,141.74 $1,198.83 $1,258.78 $1.321.71 $1.387.80
Monthly $2.474 $2,597 $2,727 52,864 $3.007
Annual $29.685.19 $31,169.64 $32.728.17 $34,364.51 $36,082.72
20 Hourly $14 6287 $15.3600 $16.1280 $169344 $17.7812
Bi-weekly $1,170.29 $1.228.80 $1,280.24 $1,354.75 $1,422.49
Monthly $2,536 $2.662 $2.798 $2.935 $3.082
Annual $30,427.60 $231,948.72 $33,546.16 $35,223.61 $36.984.79
21 |H0urly $14.9943 $15.7440 $16.5312 $17.3578 $18 2257
Bi-weekly $1,199.54 $1,259.52 $1,322.50 $1.388.62 $1.458.06
|Monthiy $2,500 $2,729 $2,865 $3,000 $3,159
Jannual $31,188.16 $32,747.44 $34,384.88 $36,104.20 $37,900.47
22 Hourly $15.3692 $16.1376 $16.0446 $17.7917 $18 6813
Bi-weekly $1,229.54 $1,291.01 $1,3566.57 $1.42333 $1.494.50
Monthly $2.664 $2.797 $2,937 $3,084 $3.238
Jannual $31,967 98 $33.566 16 $35.244.73 $37.006.65 $38,857.11
23 Hourly $15.7534 $16.5412 $17.3681 $18.2366 $19.1483
Bi-weekly $1.260.27 $1,323 29 $1.389.45 $1,458.93 $1,531.86
Monthly $2731 $2.867 $3.010 $3,161 $3.319
Annual $32,767.07 $34,405 63 $36,125 69 $37,932 07 $39,828 47
24|Program Aide Hourly $16.1472 $16.9546 $17.8023 $18.5925 $19.6271
Intem Il (Bachelor's) Bi-weekly $1,291.78 $1,356.36 $1.424 19 $1,495.40 $1,570 16
Monthly $2,799 $2.939 $3,086 $3,240 $3,402
Annual $33,588.17 $35,265.47 $37.028.88 $38.880.45 $40,824.27
25 | Hourly $16 5510 $17.3784 $18.2474 $19.1597 $20.1177
Bi-weekly $1,324.08 $1,390.28 $1.459.79 $1,532.78 $1.609.42
Monthty $2.869 $3.012 $3.183 $3.321 $3.487
Annual $34.426.01 $36,147.18 $37,954.66 $29,852.18 $41.844.90




[CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE {NON MANAGEMENT ONLY} Annual Adjustment
{MOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
JFIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Tille Period Step A Step B Step C Step D Step E
26 |Recreation Leader | Mrly $16.9647 $17.8129 $18.7036 $19.6388 $20 6207
Bi-weekly $1,357.18 $1.425 03 $1,496.29 $1,571.10 $1.649.66
Manthly $2.941 $3.088 33& $3,404 $3,574
Annu;al $35,286.59 $37.050.73 $38,903.42 $40,848.72 $42,891.08
27 _Hﬂrly $17.3888 $18.2583 $19.1711 $20.1287 $21.1362
Bi-weekly $1,381.10 $1,460.66 $1,533.69 $1,610.37 $1.690.89
Monthly $3.014 $3,165 $3,323 $3.489 $3,664
Annual $36.168.66 $37.977.26 $39.,875 88 $41,869.72 $43,963.20
28 |intem NIl {Masler's) IHourly $17.8235 $18.7148 $19.6504 $20.6330 $21.6646
Park Ambassador |Bi—weekly $1,425.88 $1.497 .18 $1,572.03 $1,650.64 $1,733.47
|Monthly $3,089 $3,244 $3,406 $3,576 $3,755
IAnnuaI $37,072.96 $38,926.76 $40,872.80 $42,916.64 $45,062 37
29 Hourly $18.2692 $£19.1825 $20.1418 $21.1488 $22.2062
Bi-weekly $1,461.53 $1,534.60 $1,611.34 $1.691.890 $1,776 50
Monthly $3,167 $3,325 $3.491 $3.666 $3 849
IAnnual $37,999.86 $39.899.59 $41,894 .91 $43,989.50 $46,188 94
30|Recreation Leadar Il Hourly $18.7258 $10.6621 $20 6453 $21.6776 $22.7614
Bi-weekly $1,498.07 $1,572 97 $1,651.62 $1,734.21 $1,820.91
Maonthly $3,246 $3,408 $3.579 $3,757 $3,945
Annual $38,949.73 $40,897 25 $42.942.21 $45.089.41 $47,343.68
3 Hourly $19.1941 $20.1537 $£21.1614 $22.2194 £23 3304
Bi-weekly $1,535,53 $1.612.30 $1,692.92 $1,777.55 $1,866.43
Monthly $3,327 $3.493 $3,668 $3,851 $4,044
Annual $39,923.67 $41,919.73 $44.,015.81 $46,216.36 $48.527.30
32 [Hourly $19.6739 $20.6576 $21.6804 $22.7749 $23 9137
IBi-weekIy $1.573.91 $1.652 61 $1,735.23 $1.821.99 $1,913.10
|Monthly $3.410 $3.581 $3,760 $3,948 $4,145
IAnnual $40.921.70 $42,967.77 $45,116.08 $47.371.83 $49.740 57
33 Hourly $20.1656 $21.1739 $22.2328 $23.3443 $24.5115
Bi-weekly $1,613.25 $1,693.91 $1,778.62 $1,867.55 $1,960,02
Monthly $3,495 $3,670 $3,854 $4,046 $4,249
|Annu§_l $41,944 55 $44.041.74 $46,244.14 $48,556.20 $50,983.84
34 |Custodian Hourly $20.6699 $21.7032 $22.7885 $23.9280 $25.1243
Bi-weekly $1.653 59 $1,736.26 $1,823.08 $1,914.24 $2,009.95
Monthly $3,583 $3,762 $3.950 $4,148 $4.355
Annual $42,993 33 $45,142 .76 $47,399.99 $49,770.21 $52,258.61
a5 Hovirly $21,1866 $22.2459 $23.3582 $24.5261 $25.7525
Bi-weekly $1,694 92 $1.779.68 $1,868.66 $1,962.09 $2,080 20
Manthly $3.672 $3,856 $4,049 $4.251 $4,464
Annual $44,068.04 $46 271,56 $48,585.10 $51,014,22 $53,565.23
36 Hourly $21,7162 $22 8020 $23.9422 $25.1383 $26.3962
Bi-weekly $1.737.30 $1,824 16 $1.915.38 $2.011.14 $2,111.70
Monthly $3.764 $3,952 $4,150 $4.357 $4.575
Annual $45,169.80 $47,428 14 $49.799.84 $52,289.73 $54,904 08




[CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE {(NON MANAGEMENT ONLY)

Annual Adjustment

(MOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D Step E
37 Hourly $22.2591 $23.3721 $24.5407 $25.7678 $27.0561
Bi-weekly $1.780.73 $1.869.77 $1,963.25 $2.061.43 $2,164 49
Monthly $3,858 $4,051 $4,264 $4,466 $4,690
Annual $46,298.97 $48,613.99 $51,044 60 $53,597.09 $56,276.65
38 Hourly $22.8157 $23.9565 $25.1542 $26.4119 $27.7325
Bi-weekly $1,825.26 $1.916.52 $2,012 34 $2,112.95 $2,218.60
Monthly $3,955 $4,162 $4,360 $4,578 $4.807
Annual $47.456.67 $49,829 48 $52,320.84 $54,936.68 $57.683.67
3 [Houriy $23.3860 $24.6553 $25.7831 $27.0723 $28.4259
IBimeekly $1.870.88 $1,964 42 $2,062.65 $2,165.78 $2,274.07
{Monthly $4.054 $4.256 $4.469 $4.693 $4,927
|Annua_| $48,642.89 $51,074.98 $53,628.95 $56,310,36 $59,125 88
40| Administrative Clerk IHOUI‘iy $23.9707 $25.1692 $26.4277 $27.7491 $29.1366
Help Desk Assistant |Bi-weekly $1,917.66 $2,013.54 $2,114.22 $2,219.93 $2. 330,92
Maintenance Worker | |Monthiy $4,155 $4,363 $4,581 $4,810 $5.050
Public Information Assigtant IAnnuaI $49.859.12 $52.351.96 $54,969.65 $57,718.12 $60.604.02
41 |Accounting Assistant Hourly $24.5699 $25.7985 $27.0883 $28.4428 $29.8648
Bi-weekly $1,965.59 $2.063.88 $2,167.07 $2,27543 $2,389 19
Monthly $4,259 $4.472 $4,695 $4.930 $5,177
Annual $51,105.36 $53,660.81 $56,343.70 $59,161.07 $62,118 85
42} Animal Control Officer | Hourly $25.1842 $26 4434 $27.7657 $29.1538 $30.6115
Community Development Technician | Bi-weekly $2.014.73 $2,115.47 $2,221.25 $2,332.31 $2.448 92
Water Maintenance Worker | Monthly $4,365 $4,584 $4.813 $5,053 $5,306
Annual $52,383.08 $55,002,26 $57,752.57 $60,639.96 $63.671.83
43 |Accounting Speciaiist | Hourly $25.8138 $27 1045 $28.4597 $29 8826 $31.3768
Bi-weekly $2.065.10 $2,168.36 $2,276.78 $2,390.61 $2.510.14
Monthly $4.474 $4,698 $4,933 $5.180 $5,439
Annual $53,692 67 $56,377.41 $59,196 27 $62,155.89 $65.263.71
44 | Administrative Technician | Hourly $26.4591 $27.7820 $20.1712 $30.6298 $32.1612
Development Services Assistant | Bi-weekly $2,116.73 $2,222 56 $2,333.70 $2.450.38 $2,572 89
Maintenance Worker Il Monthly $4.586 $4.816 $5,066 $5.309 $5.575
Program Assistant Annual $55,034.86 $57,786 65 $60,676 26 $63.709.99 $66,895.23
45 Hourly $27.1208 $28.4767 $29.9005 $31.3955 $32.9653
Bi-weekly $2,169.64 $2,278 13 $2,392 04 $2,511.64 $2,637.23
Monthly $4.701 $4,936 $5,183 $5.442 $5.714
IAnnuaI $56,410.76 $50,231.46 $62,192.94 $65,302.61 $68,567 .87
46 | Animal Control Officer Il Hourly $27.7986 $29.1886 $30.8480 $22.1804 $33.7894
Community Development Technician Il Bi-weekly $2,223.89 $2,335.08 $2,451.84 $2,574.43 $2,703.15
Water Maintenance Worker Il Monthly $4.6818 $5.059 $5,312 $5,578 $5.857
|Annua| $57.821.11 $60.712.20 $63.747.77 $66,935.24 $70,282.00
47 |Accounting Speciafist 1| Houry $28.4936 $29.9183 $31.4142 "$32.9849 $34.6342
Business License Specialist Bi-weekly $2,279.49 $2,393.46 $2,513.13 $2,638.79 $2,770.73
|Monthly $4,939 $5,186 $5.445 $5.717 $6,003
IAnnuaI $59,266.65 $62,229.99 $65.341.50 $68,608.62 $72,039.10




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

[Annual Adjustment

MOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D Step E
48]Administrative Technician | IHourIy $29.2060 $30 6663 $32. 1996 $33.8095 $35.5000
Building Technician | |Bi-weekly $2,336.48 $2.453.31 $2,575 97 $2,704 76 $2 840.00
Development Services Assistant Il |Monthly $5,062 $5.315 $5,581 $5,860 $6.153
|Maintenance Worker Il |Annua_| $60,748.51 $63,785.93 $66.975.25 $70.323.86 $73.839,.92
49 Hourly $29.9361 $31.4329 $33 0045 $34.6548 $36 3875
Bi-weakly $2,394.88 $2.514.63 $2.640.36 $2.772.39 $2.911.00
Monthly $5,189 $5,448 $5.721 $6.007 $6,307
Annual $62,267.03 $65,380.40 $68,649.37 $72,082.08 $75,685.94
50| Animal Control Officer Il Hourly $30.6845 $32.2187 $33.8297 $35 5212 $37 2972
Community Development Technician |l Bi-waekly §2,454.76 $2.577 .50 $2.706.37 $2.841.69 $2,983.78
Health Educator Monthly $5.319 $5,585 $5,864 $6,157 $6,465
Human Resources Technician | Annual $63,823.72 $67,014.88 $70,365.72 $73.884.01 $77,578.26
Recreation Coordinator
Senior Canter Coordinator
Water Maintenance Worker Nl
51 |Accounting Specialist 111 Hourly $31.4516 $33 0241 $34 6753 $36.4002 $38,2208
Assessment District Specialist Bi-weekly $2.516.13 $2.641.93 $2,774.03 $2.912.74 $3,058.37
[Monthly $5.452 $5,724 $6.010 $6,311 $6,626
[Annual $65,419 30 $658,690.12 $72,124 68 $75,731.14 $79,517.64
521 Administrative Technician Il Hourly $32.2379 $33.8498 $35.5424 $37.3193 $39.1854
Building Technician Il Bi-wasakly $2,579.03 $2.707.98 $2.843.39 $2.985.55 $3.134.83
Code Compliance Officer | Monthly $5.588 $5.867 $6.161 $6.469 $6,792
Development Services Assistant (il Annual $67,054.89 $70.,407.58 $73,928.09 $77.624.20 $81,505.54
Facilities Maintenance Specialist
Landscape Maintenance District Inspector
Mechanic
Program Coordinator
53 Fourly $32.0439 $34.6960 $36.4308 $38 2524 $40 1649 |
Bi-weekly $2,843.51 $2,77568 $2,914.46 $3.060.19 $3,213.20
Maonthly $5.728 $6.014 b5,315 36,630 $6,962
JAnnual $68,731.24 $72,167 .65 $75,775.96 $79,565.08 $83,543 09
54 |Human Resources Technician It IHourIy $33.8699 $35.5634 $37.3416 $39 2087 $41.1691
Lead Water Maintenance Worker |gi-weekly $2,709 59 $2,845.07 $2,987.33 $3.136.70 $3,293 53
Senior Animal Control Officer |Monthly $5,871 $6,164 $6,473 $6.796 $7,136
|Annual $70,449 45 $73.971.81 $77.670.51 $81,554.07 $85,631.78
55]Management Assistant Hourly $34.7166 $36 4525 $38.2752 $40,1890 $42. 1984
Senior Accounting Specialist Bi-weekly $2,777.33 $2,918.20 $3,062.02 $3,215.12 $3,375.87
Special Districts inspector Monthly $6.018 $6.318 $6.634 $6,566 $7.314
Annual $72,210.63 $75,821.16 $79,612.48 $83,593 10 $87 77266
56 |Building Technician Il Hourly $35.5846 $37.3639 $39.2320 $41.1937 £43,2533
Code Cormpliance Officer (I Bi-weekly $2,846.77 $2.989.11 $3,138.56 $3,295.50 $3,460.27
Facilities Coordinator Maonthly $6.168 $5,476 $6.800 $7.140 $7.497
Parks Coordinator Annual $74,015.80 $77.716 82 $81,602.60 $85,682.88 $89,966.91
Senior Administrative Assistant
Senier Mechanic
Senior Recreation Coordinator




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE {NON MANAGEMENT ONLY)

|Annual Adjustment

[{IMOU INCREASE ) 4.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D Step E
57 Hourly $36.4742 $38.2978 $40.2129 $42.2235 $44.3346
Bi-weekly $2.917.94 $3.063.83 $3.217.03 $3,377 .88 $3,546.77
Monthily $6,322 $6.638 $6,970 $7.319 $7.685
Annual $75,866.35 $79,659.52 $83.64274 $87.824.90 $92,215 99
58 |Accountant I Hourly $37.3861 $39.2554 $41.2181 $43.2790 $45.4430
Audiovisiual Specialist Bi-weekly $2.990.89 $3.140.43 $3.297.45 $3,462.32 $3.635.44
Combination Inspector | Monthly $6,480 $6.804 $7.144 $7,502 $7.877
Human Resources Technician Il Annual $77.763.12 $81.651.13 $85,733.63 $90,020.26 $94,521.38
Information Technokegy Support Technician
NPDES Coerdinator
59|Parks Crew Leader IHourly $38.3206 $40.2367 $42.2486 $44.3610 $46,5791
Public Works Grew Leader |Bi-weekly $3.065 65 $3,218.94 $3.379.89 $3,548 88 $3,726.33
Monthly $6,642 $6,974 §7.323 37,689 $8.074
JAnnual $79,706 94 $83.682.38 $87.877.13 $92,270 82 $96,884 57
60|Code Compliance Officer lIl Hourly $39.2787 $41.2427 $43.3048 $45.4700 $47.7436
Fire Prevention Inspector Bi-weekly $3,142 29 $3.299.41 $3.464.28 $3.637.60 $3.819.49
Geographic Information Syslems Analysl Monthly $6.808 $7.149 $7.506 $7 881 $8.276
|Annual $£1.699.66 $85,784.76 $90,073.98 $94,577.69 $99.306.65
61 |Assistant Planner  Hourly $40.2608 $42 2737 $44.3875 $46.6067 $48.9371
Project Coordinator Bi-weekly $3,220.86 $3,381.90 $3,551.00 $3,728.54 $3.914.97
Monthly $6,979 $7.327 $7,694 $8.078 $8.482
|annua $83.742.40 $87.929.37 $92,326.02 $86.941.99 $101,789.13
B2 |Accountant Il Hourly $41.2673 $43.3306 $45.4971 $47.7719 $50.1605
Combination Inspector If Bi-weekly $3,301.38 $3,466.45 $3.639.77 $3.821.75 $4,012.84
Deputy City Clerk Monthly $7.153 $7.511 $7,886 $8.280 $8.694
Human Resources Analyst Annual $85,835.88 $90,127.69 $94,634.00 $99.365.56 $104,333.83
Legislalive Analyst
Management Analyst
Special Districts Coordinator
63 |Assistant City Clerk Hourly $42.2988 $44.4138 $46.6345 $48 9663 $51.4145
Construction Manager Bi-weekly $3.383.91 $3,553 11 $3.730.76 $3.917.30 $4,113.16
Executive Assistant [Monthly $7.332 $7.698 $8,083 $8.487 $8.912
Annual $87 981.60 $92,380 85 $96,999.78] $101.849.88 $106.942.26
64 Hourly $43.3564 $45.5242 $47.68004 $50 1904 $52.6999
Bi-weekly $3.468.52 $3,641.94 $3.824.03 $4.015.23 $4,216.00
Monthly $7.515 $7.891 $8,285 $8,700 $9,135
Annual $90,181.41 $94,600.32 $99,424.83]  $104.396.07 $109.615.89
65 |Asscciate Planner Hourly $44.4402 $46.6623 $48.9955 $51.4452 $54.0174
Plans Examiner Bi-weekly $3,566.22 $3.732 98 $3.919.64 $4,115.61 $4,321.39
Project Manager Monthly $7.703 $8,088 $8,493 $8,917 $9,383
Public Information Officer Annual $92,435.68 $97.057 57| $101,91084| $107,005.98 $112.356.21
Senicr Code Compliance Officer




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY) [Annual Adjustment
LMOU INCREASE ) 4. 00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 202
Fiscal Year 2023-2024 - WITH 4% MOU INCREASE
Pay
Range # Recommended Title Peripd Step A Step B Step C Step D StepE
66]Combination Inspector il Hourly $45.5513 $47.6289 $50.2203 $52.7313 $55.3678
Bi-weekly $3.644.10 $3.826.31 $4.017.63 $4.218.50 $4.42943
Monthly $7.896 $8.290 $8,705 $9,140 $9.597
Annual $94,746.63 $99.484.11] $104.458.31| $§109.681.10 $115,165.06
67 Hourly $46.6901 $49.0245 $51.4758 $£54.0496 $56.7521
Bi-weekly $3,7351 $3,921.96 $4,118.07 $4,323.97 $4,540.17
Monthly $8,093 $8,498 $8,922 $9,369 $9.837
Annuak $97.115.37 $101.971.02] $107,069.70] $112,423.26 $118,044 30
68 Hourly $47.8574 $50.2503 $52.7626 $55.4008 $58.1709
Bi-weekly $3,828 59 $4,020.02 $4,221.01 $4,432 06 $4.653.67
|monthiy $8,295 $8,710 $9,146 $9,603 $10,083
|Annuat $99,543 38 $104,620 55]  $109,746.30| $115233 59 $120.995.40
69| Senior Planner Hourly $49.0637 $51.5065 $54.0817 $56.7859 $59 6251
Senior Plans Examiner Bi-weekly $3,924.30 $4,120.52 $4.326 .54 54,542 87 $4,770.01
Senior Projects Planner Monthly $8.503 $8.928 $9.374 $9,843 $10,335
Annual $102,031.78 $107.133 42 $112,489.95 $118,114 68 $124,020 23
70|Grants Manager Hourly $50.2802 $52 7942 $55.4339 $58 2056 $61.1159
Sanior Combination Inspactor Bi-weekly $4,022 41 $4,223 53 $4.434.71 $4,656.45 $4,889 27
Senior Construction Manager Monthly $8.715 $9.151 $9,609 $10.089 $10,593
Annual $104,582.79 $109.811.87] $115302.50| $121,067.64 $127,121.01




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE {(NON MANAGEMENT ONLY) Annual Adjustment
(MOU INCREASE } 2.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2024
Fiscal Year 2024-2025 - WITH 2% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D StepE
15 Hourly $13.1881 $13 8478 $14.5399 $15.2669 $16 0303
Bi-weekly $1,055.05 $1,107.80] $1.163 19 $1,221.36 $1.282.43
Monthly $2,286 $2,400 $2,520 $2,646 $2,779
Annual $27,431.25| $28.802.93| $30,243 00| $31,75524| $33.343.06
18] intem | (High School) Houry $13.5178 $14.1938 $14.9034 $15.6486 $16.4311
Bi-weekly $1,081.43 $1,135.51 $1,192 27 $1,251.89 $1,314.49
Monthly $2.343 $2,460 $2.583 $2,712 $2,848
lAnnual $28,117.09| $29.523.15| $30.999.12| $32.549.15] $34.176.85
17 IHOUI‘ly $13.8557 $14.5486 $15.2760 $16.0398 $16.8418
|Bi-week|y $1.108 46 $1,163.89] $1,222.08 $1,283.18 $1,347.35
|Monthly $2.402 $2,522 $2,648 $2.780 $2.919
JAnnual $28.819.93] §30.261.14] $31.774.14] $33,362.71] $35,031.02
18 Hourly $14 2022 $14.9123 $15.6579 $16.4409 $17.2629
Bi-weekly $1,136.17 $1,192.99] $1,252.63 $1,315.27 $1.281.04
Monthly $2.462 §2,585 $2,714 $2,850 $2.992
Annual $29.540.53] $31,017.64] $32,568.42] $34.197.05| $35,906.92
19 Hourly $14 5572 $15 2851 $16.0494 $16.8518 $17.6944
Bi-weekly $1,164.67 $1,222 81 $1,283.95 $1,348.15 $1,415.55
Monthly $2,523 $2,649 $2,782 $2,921 $3,067
Annuyal $30,278.90) $31,793.03| $33.382,74]| $35.051.80| $36.804.37
20 Hourly $14.9212 $15.6672 $16.4505 $17.2731 $18.1368
Bi-weekly $1,193.70 $1.253.37| $1.316.04 $1,381.85 $1,450.94
{Monthly $2,586 52,718 $2.851 $2.994 $3.144
IAnnuaI $31,036.15| $32,587.69| $34.217.08| $35928.08| $37,724.49
21 Hourly $15.2942 $16.0588 $16.8618 $17.7049 $18.5002
Bi-weekly $1,223 54 $1,284.71 $1,348.95 $1.416.40 $1.487.22
Monthly $2,651 $2,784 $2,923 $3.069 $3.222
lAnnual $31,811.82| $33,402.39] $35072.58] $36,826.29] $38,667.66
22 Hourly $15.6766 $165.4803 $17.2835 $18.1475 $19.0549
Bi-weekly $1,254.13 $1,316.83] $1,382.68 $1.451.80 $1.524.39
|Monthly $2.717 $2,853 $2.996 $3.146 $3,303
JAnnual $32.607.24] $34,237.48] $35949.62] $37.746.78| $39.634.25
23 Hourly $16.0685 $16.8720 $17.7155 $18.6013 $19.5313
Bi-weekly $1,285.48 51,349.76] $1.417.24 $1,488.10 $1.662.50
Monthly $2.785 $2,924 $3.071 $3.224 $3.385
Annual $33,422.41] $35.093.74] $36,848.20] $38.690.71| $40,62603
24|Program Aide Hourly $16.4701 $17 2036 $18.1584 $19.0664 $20.0196
Intemn Il {(Bachelor's) Bi-weekly $1,317.61 $1,383.49| §1,.452.67 $1.525.31 $1,601.57
Monthly $2.855 $2.998 $3,147 $3,305 $3.470
Annual $34,257 89| $35.970.78] $37.760.46] $39.658.06] $41.640.76
25 Hourly $16.8820 $17.7260 $18.6124 $19.5429 $20.5201
Bi-weekly $1,350.56 $1.418.08| $1.488.99 $1,563.43 $1,641.61
Monthly $2,926 $3.073 $3,226 $3,387 $3,557
Annual $35,114.53] $36,670.12| $38,713.76]| $40.649.22| $42.681.79




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

{(MOU INCREASE ) 2.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2024
Fiscal Year 2024-2025 - WITH 2% MOU INCREASE
Pay
Ranga # Recommended Title Period Step A Step B Step C Step D Step E
26 |Recreation Leader | Hourly $17.3040 | s$181891 | $19.0776 | s$20.0316 | s21.0331
Bi-weekly $1,384.32]  $1453.53] $1.526.21] $1.60253] $1.68265
Monthly $2,999 $3,149 $3,307 §3,472 $3.646
Annual $35,99232| $37.791.75] $39.681.49] $41,665.69| $43.748.90
27 Hourly $17.7366 | $186235) $19.5545] $205323| $21.5589
Bi-weekly $1.418.92] $1.480.88] $1.564.36] s1.64258] $1.724.71
Monthly $3,074 $3,228 $3,389 $3,559 $3.737
|Annuat $36,802.04] $38.726.81] $40,673.40| $42.707.11| $44.842.47
28| intem 11 (Master's) |Hourty $18.1800 | $19.0891 | $20.0434 | 8210457 | $22.0979
Park Ambassador |Bi-weekly $1.45440]  $1.527.13] $1603.47] $1.683.65| $1,767.83
|Monthly $3,151 $3,309 $3.474 $3.648 $3,830
|Annual $37.814.42] $39.705.29] $4169026f $43.774.98] 54596361
29 Hourly $186345 | $195661{ $20.5446 | s21.5718 | 3226503
Bi-weekly $1.4%0.76] $1585.29] $1.643.57] $1,725.74] $1.812.03
Monthly $3,230 $3.391 $3,561 $3,739 $3,926
Annual $38.759.86] $40,697.59| $42732.81| $44,869.29| $47.11272
30|Recreation Leader II Hourly $19.1003 [ $200s554 | 3210582 | s$221112| $23.2186
Bi-weekly $1,528.03]  $1604.43] $1.684.66] $178883] $1.857.33
Monthly $3.311 $3.476 $3.650 $3,833 $4,024
Annual $39,728.72] $41.715.20] $43.801.05] $45991.20] $48290.55
31 Hourly $19.5780 |  $20.5566 | $21.5847 | $22.6638 | $23.7970
Bi-weekly $1.566.24)  $1,844.54] $1.726.77| $1,813.10]  $1,903.76
Monthly $3,394 $3,583 $3.741 $3.928 $4.125
|Annual $40.722 15| $42.758.12] $44,896.12] $47.14068] $49.497.85
32 Hourly $20.0674 | s21.0707 | $22.1242] $232304 |  $24.3920
Bi-weekly $1,605.20] $168566] $1769.94] $1.85843] $1951.38
Monthly $3.478 $3,652 $3.835 $4.027 $4,228
|Annual $41,740.14] $43.627.12| $46.018.40] $48.319.27] $50.735.38
33 Hourly 5205690 | $215974 | $22.6774 | $238112 | $25.0017
Bi-weekly $1,645.52|  $1.727.79] $1.81419]  $1.90490] $200014
|Monthly $3,565 $3,744 $3,931 $4.127 $4,334
|Annual $42,783.44] $44.922.57| $47,169.02] $49527.32] $52.003.52
34 |cusiodian Hourly $21.0833 | $221373 | $23.2442 | $244085 | $25.6268
Bi-weekly s1.686.66] s1770.99] $185054] s$i95252] $2.050.15
Monthly $3.654 $3,837 $4.029 $4.230 $4,442
Annual $43.853.20] $46.04551| $48347.99] $50765.61] $53.303.78
35 Hourly $216103 | $226909 | $23.8254 | $25.0166 | $26.2676
Bi-weekly $1,72882| $181527] $1,906.03] $2,001.33] 3210141
Monthly $3.746 $3.933 $4,130 $4,336 $4,553
Annual $44,940.40| $47.196.99| $49.556.80| $52,034.51| $54.636.53
36 Hourly $22.1506 |  $232580 | $24.4211| $256421 |  $26.9241
Bi-weekly $1.772.05]  $1,850.84| $1.953.69] $2.051.37] $2.15393
Monthly $3,839 $4.031 $4.233 $4,445 $4.667
Annual $46,073 20| 84837670 $50.795.84| $5333552] $56.002 16




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

(MOU INCREASE } 2.00%
APPROXIMATELY 2.5% BETWEEN RANGES
|Five STEFS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2024
Fiscal Year 2024-2025 - WITH 2% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D Step E
37 Hourly $22.7043 $23.8396 $25.0315 $26.2832 $27.5072
Bi-weakly $1.816.34 $1,907.16 $2,002.52 $2,102.66 $2,207.78
Monthly $3,935 $4,132 $4,339 $4,556 54,784
[Al‘lnual $47.224.95] $49,586.27| $52.065.49] $54.669.03| §57,402.18
38 Hourly $23.2720 $24.4356 $25.6573 $26.9401 $28.2872
Bi-woekly $1,861.76 $1,954.85 $2,052.59 $2,155.21 $2,262.97
Monthly $4,034 $4,236 $4.447 $4,670 $4,903
Annual $48.405.80] $50.826.07] $53,367.26] $56,035.42| §58.837.04
39 Hourly $23.8537 $25.0464 $26.2088 $27.6137 $28.9944
Bi-waeakly $1,508.30 $2,003.71 $2,103.20 $2,209.10 $2,319 55
Monthly $4.135 $4.341 $4.558 $4,786 $5,026
Annu_al $49,.615.75] $52,096.48| $54,701.53| §57,436.57| $60,308.40
40|Administrative Clerk Hourly $24.4501 $25.6726 $26.9563 $28.2041 $29.7193
Help Desk Assistant Bi-weekly $1,956.01 $2.053.814 $2,156.50 $2,264.32 $2,377.54
Mainlenance Worker | |Monthly $4,238 $4.450 $4,672 $4,906 $5,151
Publi¢ Information Assistant IAnnuaI $50.856.30] $53.399.00| $56,060.05| $58,872.48] $61,816.11
41 |Accounting Assistant Hourly $25.0613 $26.3144 $27.6301 $29.0117 $30.4621
Bi-weekly $2,004.90 $2,105.15 $2,210.41 $2,320.93 $2,436.97
Monthly $4.344 $4,561 $4,789 $5,029 $5.280
IAnnual §52,127.46] $54,734.03| $57.470.58] $60,344.29| $63,361.22
42]animal Control Officer | Hourly $25.6879 $26.9723 $28.3210 $29.7369 $31.2237
Communily Development Technician | Bi-weekly $2,055.03 $2,157.78 $2.265.68 $2,378.95 $2,497.89
\Water Maintenance Worker | Manthly $4.453 $4.675 $4.909 $5,154 $5.412
Anntal $53,430.74| $56,102.30| $58,907.62| $61,852.76] $64,945,26
43|Accounting Specialist | Hourly $26.3301 $27.6466 $20.0289 $30.4803 $32.0043
Bi-weekly $2.106.40 $2,211.73 $2,322.32 $2,438.42 $2,560.35
Monthly $4,564 $4.752 §5.032 §5.283 $5.547
Annual $54,766.52] $57,.504.96| $60,380.19| $63,399.01] $66,568.98
44 |Administrative Technician | Hourly 326.9882 $28.3377 $29.7547 $31.2424 $32.8044
Development Services Assistant | Bi-weekly $2,159.06 $2,267.01 $2,380.38 $2,499.39| $2.62435
Maintenance Worker I Monthly $4,678 $4,912 $5,157 $5.415 $5,686
Program Assistant Annual $56,135.55| $58,942.39| $61,869.79] $64,984.19] $68,233.13
45 Hourly $27.6630 $29.0462 $30.4985 $32.0234 $33.6246
Bi-weekly $2.213.04 $2,323.70 $2,439.88 $2,561.87 $2,689.97
Monthly $4,795 $5.035 $5,288 $5,551 $5,828
|Annu1| $57.538.97| $60.416.00| $63,436.80] $66.608.66] $69,939.22
46| Animat Control Officer I Hourly $28.3546 $29.7723 $31.2609 $32.8240 $34.4652
|Community Development Technician Il Bi-weekly $2,268.37 $2,381.79 $2,500.87 $2,625.92 $2,757.22
Water Maintenance Worker Il Monthly $4,915 $5.161 $5.419 $5.689 $5.974
IAnnuaI $58,977.53] $61,926.44) $65022.73) $68,273.94| $71.687.64
47 |accounting Specialist Il Hourly $29.0635 $30.5166 $32.0425 $33.6446 $35.3269
Business License Specialisl Bi-weekl $2,325.08 $2,441.33 $2,563.40 $2,6691.57 $2,826.15
Monthly $5,038 $5.290 $5,554 $5,832 $6,123
Annual $60.451.99] $63.474.59| $66.648.33] $69,980.79| $73,479.88




CITY OF PERRIS

SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

{MOU INCREASE ) 2.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2024
Fiscal Year 2024-2025 - WITH 2% MOU INCREASE
Pay
Range # Recommended Title Pericd Step A StepB Step C Step D Step £
43 |Administrative Technician Il Hourly $29.7601 $31.2796 $32.8436 $34.4857 $36.2100
Building Technician | Bi-weekly $2.383.21 $2 502.37 $2,627.49 $2.758.86 $2,896.80
Development Services Assistant I{ Monthly $5.164 $5.422 $5.693 $5.978 $6,276
Maintenance Worker Il |Annua1 $61.963.48] $65,061.65] $68,314 75§ $71,730 34| $75.316.72
49 Hourty $30. 5348 $32.0615 $33.6646 $35.3479 $37.1152
Bi-woekly $2,442,78 $2,564.92 $2,693.17 $2,827 .84 $2,969,22
Maonthly $5,293 $5,557 $5,835 $6.127 $6.433
IAnnuaI $63,512.37] $66,688.01| §70,022.35| $73,523.72| $77.199.66
50|Animal Control Officer 11l Hourly $31.2982 $32 8631 $34.5063 $36.2316 $38.0432
Community Development Technician 11} Bi-weekly $2.503.85 $2,629.05] $2.760.50 $2,898.53 $3.043.45
Heallth Educator Monthly $5.425 $5.696 $5,981 £6.,280 $6,594
Human Rescurces Technician | Annual $66,100.19| $68,355.18] $71.773.04] §$75,361.69] $79,129.83
Recreation Ceordinator
Senior Center Coardinator
Water Maintenance Worker lIi
51]Accounting Specialist 11l Hourly $32.0808 $33.6846 $35.3688 $37.1374 $38.9942
Assessment District Specialist Bi-weekly $2,566.45 $2,694.77 $2,829.51 $2,970.99 $3.119.54/
Monthly $5 561 $5,839 $6,131 $6,437 $6,7569
Annual $66,727.69] §$70.083.92| $73.567.17| $77.24576| $81,107.99
52 |Administrative Technician I} Hourly $32.8827 $34.5268 $36.2532 $38.0657 $39.9691
Building Technician 1 Bi-weeakly $2,630.62 $2.762.14 $2,800.26 $3,045 26 $3.197 53
Code Compliance Cfficer | rMonthly $5.700 $5,985 56,284 $6,598 $6,928
Development Services Assistant Il Annual $68,395.99] §71,81574] $7540665| $79,176 69| $83.135.65
Facilities Maintenance Specialist
Landscape Maintenance District Inspector
Mechanic
Program Coordinator
53 Hourly $33.7047 $35.3899 $37.1594 $39.0175 $40.9682
Bi-weekly $2,696.38 $2,831.19 $2,97275 $3.121.40 $3,.277 46
Monthly $5.842 $6.134 $6.441 $6.763 $7,101
{Annual $70,105.86] $73.611.01| $77,291.48] $81,156.36] §85,21305
54 |Human Resources Technician Il Hourly $34.5473 $36 2746 $38.0884 $39.9929 $41.9925
Lead Water Maintenance Worker Bi-weekly $2,763.79 $2,901.97 $3,047.07 $3,199.43 $3,359 40
Sanior Animal Contro! Officer Monthly $5,988 $6,288 $6 602 $6,932 $7,279
Annual $71,858.44| $75451.24| §79,223.92| $83,185.15| §87.344.39
55|mManagement Assistant Hourly $35.4110 $37.1815 $39.0407 $40.9928 $43.0424
Senior Accounting Specialist Bi-weekly $2,832 88 $2,974.52 $3,123.26 $3,279.42 $3,443.39
Special Disftricts Inspector Monthly $6,138 $6.445 $6.767 $7.105 $7 461
Annual $73.654.84] $77.337.58] $81.204.73] $B5.264.96] $89.,528.11
56|Building Technician Nl Hourly $36.2963 $38.1111 $40.0167 $42 0176 $44.1184
Code Compliance Officer Il Bi-weekly $2,903.70 $3,048.89 $3.201.33 $3,361.41 $3,529.47
Facilities Coordinator Monthly $6.291 $6,606 $6,936 $7.283 $7.647
Parks Coordinator Annual $75,496.21 $79,271.15] $83.,23465| $87,396.54] $91,766.25
Senior Administrative Assistant
Senior Mechanic
Senior Recreation Coordinator




CITY CF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

|Annual Adjustment

|(MOU INCREASE ) 2.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2024
Fiscal Year 2024-2025 - WITH 2% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B StepC Step D StepE
57 Hourly $37.2037 $39.0638 $41.0171 $43.0680 $45.2213
Bi-weekly $2,976.30 $3.125.10|  $3.281.37 $3.445.44 $3.617.70
Monthly $6.449 $6.771 $7,110 $7.465 $7.838
Annual $77,383.68| $81,252.71| 3$85,315.60] $89,581.39] $94,060.31
58|Accountant | [Hourly $38.1338 $40.0405 $42.0425 $44.1446 $46.3518
Audiovisival Specialist ‘_Bi-weekly $3,050.71 $3.203.24]|  $3,363.40 $3,531.56 $3.708.15
Combination Inspector | Monthly $6.610 $6.940 $7.287 $7.652 $8,034
Human Resources Technician il Annual $70,318.39] $83.284.16] $87.448.31] $91.820.67] $96.411.81
Information Technology Suppon Technician
NPDES Coordinator
59|Parks Crew Leader Hourly $39.0871 $41.0415 $43.0938 $45.2482 $47.5107
Public Works Crew Leader Bi-weekly $3,126.96 $3.283.32]  $3.447.49 $3,619.86 $3.800.86
Monthly $6.775 $7.114 $7.470 $7.843 $8.235
|Annual $81.301.08] $85,366.23| $89,634.67| $94.116.24| 359582226
60]Code Compliance Qfficer Il Hourly $40 0643 $42 0675 $44.1709 $46.3794 $48.6985
Fire Prevention Inspector Bi-weekly $3,205.14 $3.365.40] $3,533.67 $3,710,36 $3,895.88
Geographic Information Systems Analyst Monthly 56,944 $7.292 57,656 $8.039 $8,441
Annual $83,333.66] $87.500.45] $91,875.46] $96.469.25] $101,292 79
61 |Assistant Planner Hourly $41.0660 $43 1192 $45.2753 $47.5389 $49.9158
Project Coordinator Bi-weekly $3,285.28 $3,449.54| §3.622.02 $3.803 11 $3,993.27
Monthly $7.118 $7.474 $7 848 $8.240 $8.652
Annual $85,417.24] $89,687.95| $94.172.54] $98,88083| $103.824.91
62| Accountant Il [Hourly $42.0926 $44 1972 | $46.40T1 $48.7273 $51.1637
Combination Inspector It Bi-weekly $3,367.41 $3,53578| $3.712.56 $3.898.19 $4.093.10
Depuly City Clerk Monthly $7.296 $7.661 $8.044 $8.446 $8.868
Human Resources Analyst Annual $87,552 60| $91.930.25| $96,526.68| $101,352.87| $106,420.51
Legislative Analysl
Management Analyst
Special Districts Coordinator
63 |Assistant City Clerk Hourly $43.1448 $45.3021 $47.5672 $49.9456 $52 4428
Construction Manager Bi-weekly $3,451.59 $3.624.17| $3.805.38 $3.995.65 $4,195 43
Executive Assistant |Monthly 57,478 $7.852 $8.245 $8.657 $9.000
{Annual $89.741.23] $94 22847 $986,939.78| $103,886.88| $109.081 11
64 Hourly $44.2236 $46.4347 $48.7564 $51.1942 $53.7539
Bi-weekly $3.537.89 $3.714.77]  $3,900.51 $4,095.54 $4,300.32
[Monthly 57.665 $8.049 58,451 $8.874 $9.317
Annual $91,985.04] $96.584.12] $101,413.33| $106,483.99] $111,808.21
65|Associate Planner Hourly $45.3200 $47 5955 $49.9754 $52.4741 $55.0978
Plans Examiner Bi-weekly $3,628.32 $3.807.64] $3,998.03 $4,197.93 $4.407.82|
Project Manager Monthly $7,857 $8,250 $8.662 $9,006 $49,550
Public Information Officer Annual $94,284.39] $98,998.72] $103,948 85} $109.146,10] $114.603.33
Senior Code Compliance Officer




CITY OF PERRIS
SALARY RANGE PLACEMENT SCHEDULE (NON MANAGEMENT ONLY)

Annual Adjustment

(MOL) INCREASE } 2.00%
APPROXIMATELY 2.5% BETWEEN RANGES
FIVE STEPS; APPROXIMATELY 5% BETWEEN STEPS
APPROXIMATELY 20% BETWEEN SALARY MINIMUM AND MAXIMUM
STARTING FIRST FULL PAY PERIOD AFTER JULY 1, 2024
Fiscal Year 2024-2025 - WITH 2% MOU INCREASE
Pay
Range # Recommended Title Period Step A Step B Step C Step D Step E
B6]Combinalion Inspector [ Hourly $46.4623 $48.7855 $51.2247 $53.7859 $56.4752
Bi-weekly $3,716 98 $3.902.84| $4,097.98 $4,302.87 $4.518.01
Monthly $8,053 $8.456 £68,879 £9,323 $9.7689
|Annua| $96.641 56| $101.473.79| $106,547.48| $111.874.72] $117.468.38
67 |Hour1y $47.6239 $50.0050 $52 5053 $55 1306 $57.8871
IBi-week[y $3.809.91 $4,000.40| $4.20043 $4,410.45 $4,630.97
|Monthly $8,255 $8,668 $9,101 $9,556 $10.034
IAnnuaI $99,057.67| $104.010.44) $109,211.10| $114.671.73] $120,405.18
68 Hourly $48.8145 $51.2553 §53.8179 $56.5088 $59.3343
Bi-weekly $3,905.16 $4.100.42] $4.305.43 $4.520.70 $4,746.74
Monthily $8,461 $6.684 $9,328 $9,795 $10.285
Annual $101,534.25| $106,610.96] $111,941 22| $117.538 27| $123.415 31
69|Senior Planner Hourly $50.0348 $52.5366 $55.1633 $57.9216 $60.8176
Senior Plans Examiner Bi-waakly $4,002.79 $4,202.93]  $4.413.07 $4,633.73 $4,865 41
Senior Projects Planner Monthly $8.673 $9.106 $9,562 $10.040 $10,542
Annual $104,072.41| $109,276.09) $114.739.74] $120,476.98| $126.500.64
70]Grants Manager |Hourly $51.2858 $53.8501 $56.5426 $59.3697 $62.3382
Senior Combination Inspecior |Bi-weekly $4,102 86 $4,308.00 $4.523.41 $4,749.58 $4,987.05
Senior Construction Manager IMontth $8.890 $9,334 $9.801 $10,291 $10.805
|Annual $106,674 44] $112.008 11| $117.608.55] $123.489.00| $129.663.43
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